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1. Land Acknowledgement

I acknowledge, with respect, that we are in Robinson-Huron Treaty territory,
that  the  land  on  which  we are  gathered  is  the  traditional  territory  of  the
Anishinaabe and known as Bawating. Bawating is the home of Garden River
First Nation, Batchewana First Nation, the Historic Sault  Ste. Marie Metis
Council.

2. Adoption of Minutes 14 - 38

Mover Councillor L. Dufour
Seconder Councillor S. Kinach
Resolved that the Minutes of the Regular Council Meeting of January 29, 2024
be approved.

3. Questions and Information Arising Out of the Minutes and not Otherwise on
the Agenda

4. Declaration of Pecuniary Interest

5. Approve Agenda as Presented

Mover Councillor L. Vezeau-Allen
Seconder Councillor S. Kinach
Resolved that the Agenda for February 20, 2024 City Council Meeting as
presented be approved.



6. Presentations

6.1 KPMG – 2024 Audit Planning 39 - 60

Oscar Poloni, Lead Audit Engagement Partner; Tiffany Cecchetto, Lead Audit
Engagement Partner; Eric Pino, Lead Audit Engagement Partner; and Chris
Pomeroy, Lead Engagement Senior Manager

6.2 Sault Ste. Marie Public Library Strategic Plan 61 - 72

Matthew MacDonald, Chief Executive Officer

7. Communications and Routine Reports of City Departments, Boards and
Committees – Consent Agenda

Mover Councillor L. Dufour
Seconder Councillor M. Bruni
Resolved that all the items listed under date February 20, 2024 – Agenda item
7 – Consent Agenda be approved as recommended.

7.1 National Action Plan to End Gender-Based Violence 73 - 74

Correspondence from Honourable Marci Ien, Minister for Women and Gender
Equality and Youth to Mayor Shoemaker

7.2 Municipally Significant Event – Sault Ste. Marie Festival of Beer 75 - 79

A report of the Deputy City Clerk is attached for the consideration of Council. 

Mover Councillor L. Dufour
Seconder Councillor M. Bruni
Resolved that the report of the Deputy City Clerk dated February 20, 2024
concerning Sault Ste. Marie Festival of Beer be received and that Council
designate the Sault Ste. Marie Festival of Beer a municipally significant event; 

Further that staff be directed to prepare a Licence of Occupation to be brought
back to Council for approval at a future meeting.

7.3 Contract Extension Option – Third Party Transit Transportation Services 80 - 81

A report of the Manager of Purchasing is attached for the consideration of
Council. 

Mover Councillor L. Dufour
Seconder Councillor S. Kinach
Resolved that the report of the Manager of Purchasing dated February 20,
2024 concerning  Extension  Option  of  Third  Party  Transit  Transportation
Services with UCab be received and that services commence March 1, 2024
for two (2) years until February 28, 2026 as required by Transit Division.
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7.4 Factory Rebuild of Trackless Municipal Tractor 82 - 84

A report of the Manager of Purchasing is attached for the consideration of
Council. 

Mover Councillor L. Vezeau-Allen
Seconder Councillor S. Kinach
Resolved that the report of the Manager of Purchasing dated February 20,
2024 concerning factory rebuild of a city-owned trackless municipal tractor
plus attachments as required by Public Works be received and that the factory
rebuild be completed by Work Equipment Ltd. on a sole source basis in the
quoted amount of $176,595 plus HST.

7.5 Traffic Signal Controller Equipment – Street Improvements 85 - 86

A report of the Manager of Purchasing is attached for the consideration of
Council. 

Mover Councillor L. Vezeau-Allen
Seconder Councillor S. Kinach
Resolved that the report of the Manager of Purchasing dated February 20,
2024  concerning  the  purchase  of  traffic  signal  controller  equipment  as
required by Public Works and Engineering Services be received and that the
quotation  of  Econolite  Canada  in  the  amount  of  $191,247  plus  HST  be
approved on a sole source basis.

7.6 Transit Advertising Sales 87 - 88

A report of the Manager of Purchasing is attached for the consideration of
Council. 

The relevant By-law 2024-16 is listed under item 12 of the Agenda and will be
read with all by-laws under that item.

7.7 Accessible Baseball Fields in Sault Ste. Marie 89 - 92

A  report  of  the  Director  of  Community  Services  is  attached  for  the
consideration of Council. 

Mover Councillor L. Dufour
Seconder Councillor S. Kinach
Resolved  that  the  report  of  the  Director  of  Community  Services  dated
February 20, 2024 concerning Accessible Baseball Fields in Sault Ste. Marie
be received as information.

7.8 New Year's Eve Ball Drop 93 - 97

A report of the Director of Community Services is attached for the
consideration of Council. 
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Mover Councillor L. Vezeau-Allen
Seconder Councillor M. Bruni
Resolved  that  the  report  of  the  Director  of  Community  Services  dated
February 20, 2024 concerning New Year’s Eve Ball Drop be received and that
the following actions be approved:

Issue a poll to the public to create excitement to vote on the two (2)
options presented depicting what each will look like;

1.

Apply to NOHFC – Community Events Stream to support the event;2.

Secure staffing and book required support services to host;3.

Outdoor  vendors  wil l  be  encouraged  to  be  open  to  serve
refreshments and food during the event;

4.

Apply for a street closure on Queen Street between Brock Street and
Spring Street;

5.

Obtain a licence to serve alcohol outside the existing approved area;6.

Promote the event to ensure it is well advertised; and7.

Should NOHFC funding not  be successful,  staff  be authorized to
source a community sponsor for the shortfall. 

8.

7.9 Municipal By-law Enforcement Officer Appointment February 2024 98 - 98

A  report  of  the  Manager  of  Transit  and  Parking  is  attached  for  the
consideration of Council. 

The relevant By-law 2024-19 is listed under item 12 of the Agenda and will be
read with all by-laws under that item.

7.10 Municipal Law Enforcement Officer Appointment February 2024 99 - 99

A report of the Manager of Transit and Parking is attached for the
consideration of Council.

The relevant By-law 2024-20 is listed under Agenda item 12 and will be read
with all by-laws under that item.

7.11 Tourism Development Fund Applications – January 2024 100 - 104

A report of the Director of Tourism is attached for consideration of Council. 

Mover Councillor L. Dufour
Seconder Councillor M. Bruni
Resolved  that  the  report  of  the  Director  of  Tourism  and  Community
Development dated February 20, 2024 concerning Tourism Development
Fund Applications – January 2024 be received and that the recommendation
of the Tourism Sault Ste. Marie Board of Directors to allocate $69,000 as
detailed below be approved:
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Canadian  Bushplane  Heritage  Centre  Childrens  Flight  Centre
($50,000);

1.

U18AAA Hockey Championships ($12,000);2.

Ontario Professional Foresters Conference ($2,000); and3.

Festival of Beer 2023 ($5,000)4.

7.12 Traffic By-law Updates 2024 105 - 107

A report of the Municipal Services and Design Engineer is attached for the
consideration of Council. 

Mover Councillor L. Vezeau-Allen
Seconder Councillor M. Bruni
Resolved that the report of the Municipal Services and Design Engineer dated
February 20, 2024 concerning Traffic By-law Update 2024 be received and
the recommended amendments be approved.

Staff will revise the appropriate schedule in the Traffic By-Law to be brought
back to Council for approval at a future meeting.

7.13 Interim Part-Time and Student Wage Grid 108 - 111

A report of the Director of Human Resources is attached for the consideration
of Council. 

Mover Councillor L. Vezeau-Allen
Seconder Councillor S. Kinach
Resolved that the report of the Director of Human Resources dated February
20, 2024 concerning Interim Part-Time and Student Wage Grid be received
and that the interim wage grid proposed by the Director of Human Resources
for implementation effective the next pay period, restoring the incremental
increase between job classes as previously maintained be approved.

7.14 Provincial Offences Collections – Request for Proposal 112 - 113

A report of the Assistant City Solicitor/Senior Litigation Counsel is attached for
the consideration of Council. 

Mover Councillor L. Vezeau-Allen
Seconder Councillor S. Kinach
Resolved  that  the  report  of  the  Assistant  City  Solicitor/Senior  Litigation
Counsel dated February 20, 2024 concerning Provincial Offences Collections
– Request for Proposal be received and that the Legal Department be directed
to provide Transworld Systems Canada Inc. with notice of termination of the
current agreement effective June 15, 2024 and thereafter issue a Request for
Proposal for Professional Provincial Offences Collection Services.

8. Reports of City Departments, Boards and Committees
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8.1 Administration

8.2 Corporate Services

8.3 Community Development and Enterprise Services

8.4 Public Works and Engineering Services

8.5 Fire Services

8.6 Legal

8.7 Planning

8.7.1 A-13-23-Z.OP 1050 Great Northern Road 114 - 129

A report of the Junior Planner is attached for the consideration of Council. 

Mover Councillor L. Vezeau-Allen
Seconder Councillor S. Kinach
Resolved that  the  report  of  the  Junior  Planner  dated  February  20,  2024
concerning Rezoning Application A-13-23-Z.OP – 1050 Great Northern Road
be received and that Council:

Approve Official Plan Amendment 250 and re-designate the subject
property from Rural Area to Commercial on Land Use Schedule C of
the Official Plan;

1.

Rezone  the  subject  property  from  Rural  Area  (RA.S208)  with  a
special  exception  to  Rural  Area  (RA.S),  by  repealing  Special
Exception 208 from the subject property and replacing it with a new
special exception that waives the buffering requirement along the
north lot line, as required by section 4.9 of Zoning By-law 2005-150;

2.

And that the Legal Department be requested to prepare the necessary by-
law(s) to effect the same.

8.7.2 A-14-23-Z 537 Black Road 130 - 143

A report of the Junior Planner is attached for the consideration of Council. 

Mover Councillor L. Dufour
Seconder Councillor M. Bruni
Resolved that  the  report  of  the  Junior  Planner  dated  February  20,  2024
concerning Rezoning Application A-14-23-Z – 537 Black Road be received
and that Council approve the application as follows:

Rezone the subject property from Light Industrial (M1) Zone to Light
Industrial (M1.S) Zone with a Special Exception to, in addition to those
uses  permitted  in  an  M1  Zone  permit  heavy  equipment  sales,
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maintenance, and repair;

Further to deem the subject property an area of site plan control;

And that the Legal Department be requested to prepare the necessary by-
law(s) to effect the same.

8.7.3 A-2-24-Z 68 Dacey Road 144 - 190

A report of the Junior Planner is attached for the consideration of Council. 

Mover Councillor L. Dufour
Seconder Councillor S. Kinach
Resolved that  the  report  of  the  Junior  Planner  dated  February  20,  2024
concerning A-2-24-Z 68 – Dacey Road be received and that Council approve
the application as follows:

Rezone the subject property from Single Detached Residential Zone (R2) to
Low Density Residential Zone (R3.S) with the following special exceptions:

Reduce the required frontage from 20 metres to 17 metres; and1.

Permit both multiple attached dwellings and a single-detached
dwelling on the same property.

2.

And that the property be deemed subject to site plan control as per section 41
of the Planning Act;

And that the Legal Department be requested to prepare the necessary by-
law(s) to effect the same.

8.7.3.1 Correspondence Received 191 - 199

8.8 Boards and Committees

8.8.1 Anti-Hate Advisory Committee

Two members of City Council; ten citizens

Mover Councillor A. Caputo
Seconder Councillor S. Hollingsworth
Resolved  that  Councillor  ______________,  Councillor  _____________,
Mayor M. Shoemaker (ex officio), Jeff Arbus, Saber Assi, Roohi Bedi, Pat
Carter, Toyo Ibiyemi, Dave Mornix, Gunkaar Singh, Aaron Smith, Brendan
Sutherland,  and  Amanda  Zuke  be  appointed  to  the  Anti-Hate  Advisory
Committee from February 20, 2024 to December 31, 2024.

8.8.2 Cultural Vitality Committee

Three vacancies

Mover Councillor A. Caputo
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Seconder Councillor S. Hollingsworth
Resolved that Rebecca Evans, Nilah Moss, and Lee Rendell be appointed to
the Cultural Vitality Committee from February 20, 2024 to December 31, 2024.

8.8.3 Municipal Heritage Committee

Four vacancies

The relevant By-law 2024-21 appointing Emily Boucher, Taimi Johnson, Lise
Joyal,  and  Jami  Van Haaften  to  the  Municipal  Heritage  Committee  from
February 20, 2024 to December 31, 2024 appears under Agenda item 12 and
will be read with all by-laws under that item.

8.8.4 Tourism Sault Ste. Marie Board

One vacancy

Mover Councillor A. Caputo
Seconder Councillor S. Hollingsworth
Resolved that Melissa Porco be appointed to the Tourism Board of Directors
from February 20, 2024 to December 31, 2024. 

8.8.5 Sault Ste. Marie District Social Services Board

Councillor Dufour resigned from the Sault Ste. Marie District Social Services
Board. One Council member to be appointed. 

Mover Councillor L. Vezeau-Allen
Seconder Councillor S. Kinach
Resolved that Councillor ____________ be appointed to Sault Ste. Marie
District Social Services Board from February 20, 2024 to December 31, 2024.

9. Unfinished Business, Notice of Motions and Resolutions Placed on Agenda by
Members of Council

9.1 Provincial Social and Economic Prosperity Review

Mover Councillor L. Dufour
Seconder Councillor S. Spina
Whereas current provincial-municipal fiscal arrangements are undermining
Ontario’s economic prosperity and quality of life; and

Whereas nearly a third of municipal spending in Ontario is for services in
areas of provincial responsibility, and expenditures are outpacing provincial
contributions by nearly $4 billion a year; and

Whereas municipal revenues such as property taxes do not grow with the
economy or inflation; and

Whereas unprecedented population and housing growth will require significant
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investments in municipal infrastructure; and

Whereas municipalities are being asked to take on complex health and social
challenges like homelessness, supporting asylum seekers and addressing the
mental health and addictions crises; and

Whereas inflation, rising interest rates, and provincial policy decisions are
sharply constraining municipal fiscal capacity; and

Whereas property taxpayers, including people on fixed incomes and small
businesses, can’t afford to subsidize income re-distribution programs for those
most in need; and

Whereas  the  Province  can,  and should,  invest  more  in  the  prosperity  of
communities; and

Whereas municipalities and the provincial government have a strong history of
collaboration;

Now  Therefore  Be  It  Resolved  that  the  Province  of  Ontario  commit  to
undertaking with the Association of Municipalities of Ontario a comprehensive
social  and  economic  prosperity  review  to  promote  the  stability  and
sustainability of municipal finances across Ontario.

9.2 Public Health Ontario Laboratory Potential Closures 200 - 202

Mover Councillor C. Gardi
Seconder Councillor L. Vezeau-Allen
Whereas the Auditor General’s report and recommendations regarding Public
Health Ontario were released on December 6, 2023; and

Whereas if  this report's recommendations are accepted by the Ministry of
Health, it would lead to the closure of six Public Health Ontario labs, including
the Public Health lab in Sault Ste. Marie; and

Whereas these closures will  result  in the most northern Public Health lab
being situated in Thunder Bay, which will lead to further inequities in health
care for residents in Northern Ontario compared to Southern Ontario; and

Whereas these closures will lead to a significant loss of public health expertise
in  Sault  Ste.  Marie  and Northern Ontario  with  the positions from the lab,
including four medical laboratory technologists ending, at a time where public
health expertise has proven to be a critical asset in assisting with the many
public health challenges in Northern Ontario

Now  Therefore  Be  It  Resolved  that  Mayor  Shoemaker  communicate  to
Minister of Health Sylvia Jones and Sault Ste. Marie MPP, Ross Romano on
behalf  of  City  Council  and the  residents  of  Sault  Ste.  Marie  to  advocate
against the Auditor General’s recommendations to close the Public Health lab
in Sault Ste. Marie due to the profound impact it will have on the public health
of Northern Ontarians and Saultites.
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9.3 Prescribed Public Notice Requirements

Mover Councillor S. Hollingsworth
Seconder Councillor S. Spina
Whereas section 87 of the Legislation Act, 2006 defines “newspaper” in Acts
and regulations requiring publication, as a document that:

is printed in sheet form, published at regular intervals of a week or
less and circulated to the general public; and

•

consists  primarily  of  news  of  current  events  of  general  interest
(journal); and

•

Whereas Ontario Municipalities are required to follow prescribed publication
and notice requirements of Provincial Acts and Regulations; and

Whereas on-line digital news has become an important part of Canadians’
news media diets;

Now Therefore Be It Resolved that Council of Sault Ste. Marie does hereby
request the Provincial government to make an amendment to the Legislation
Act, 2006 to include on-line publications as an acceptable means of complying
with  public  notice  requirements  that  refer  to  newspaper  publication  in
Provincial Acts and Regulations; and

That this resolution be forwarded to the Minister  of  Municipal  Affairs and
Housing, MPP Ross Romano Sault Ste. Marie, Association of Municipalities of
Ontario (AMO) and Federation of Northern Ontario Municipalities (FONOM). 

9.4 Heated Sidewalks

Mover Councillor A. Caputo
Seconder Councillor S. Spina
Whereas downtown revitalization is slated to be done this construction season
which will include new sidewalks from Bruce Street to East Street; and

Whereas part of the objective of the downtown revitalization is to rejuvenate
Queen Street as a year-round main hub for locals and tourists to enjoy; and

Whereas some of the major barriers that Sault Ste Marie’s downtown face are
winter related, such as poor access and visibility to storefronts due to growing
snow banks and hard to clear sidewalks; and

Whereas clear sidewalks would allow safer commutes for pedestrians, allow
citizens to remain active in an outdoor setting year round, as well as providing
much needed access for anyone with accessibility issues; and

Whereas the use of large quantities of salt to control winter conditions has
caused concern for the health of the Great Lakes; and

Whereas  cities  around  the  world  with  harsh  winters  have  successfully
implemented and maintained heated sidewalks, such as Reykjavik, Iceland;
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Edmonton, Alberta; and Holland Michigan; and

Whereas  these  cities  have  cited  that  their  heated  sidewalks  save  their
communities money by reducing the number of slip and falls, eliminating the
need to sand, salt and plow, and reduce the damage caused by frost heave
and snowplows, therefore extending the life of the sidewalks; and

Whereas quality of life is an identified strategic pillar for The Corporation of
The City of Sault Ste Marie and it is imperative that our winters be made as
bearable as possible for our citizens by providing safe, walkable areas for
citizens to be able to remain active and to enjoy all that our downtown has to
offer

Now Therefore  Be  It  Resolved  that  staff  be  requested  to  report  back  to
Council with the cost of implementing and maintaining heated sidewalks from
Bruce Street to East Street;

Further Be It Resolved that staff compare best practices used in areas that
have  successfully  implemented  these  systems  and  include  any  viable
possibilities within the report; and

Further  Be  It  Resolved  that  a  cost  analysis  of  average  expenditures  on
sidewalk repairs, slip and falls, sidewalk plowing, snow clearing and sanding
and salting all be presented to Council within the report.

10. Committee of the Whole for the Purpose of Such Matters as are Referred to it
by the Council by Resolution

11. Adoption of Report of the Committee of the Whole

12. Consideration and Passing of By-laws

Mover Councillor L. Vezeau-Allen
Seconder Councillor M. Bruni
Resolved that all By-laws under item 12 of the Agenda under date February
20, 2024 be approved.

12.1 By-laws before Council to be passed which do not require more than a
simple majority

12.1.1 By-law 2024-16 (Agreement) Northern Transit and Arena Advertising Agency
– City Transit Buses

203 - 244

A report from the Manager of Purchasing is on the Agenda.

Mover Councillor L. Dufour
Seconder Councillor M. Bruni
Resolved that By-Law 2024-16 being a by-law to authorize the execution of
the Agreement between the City and 2601202 Ontario Ltd. O/A Northern
Transit and Arena Advertising Agency (NTAAA) for the provision of selling
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advertising on City Transit buses be passed in open Council this 20th day of
February, 2024.

12.1.2 By-law 2024-17 (Agreement) CUPE No. 3 – Public Works 245 - 310

Mover Councillor L. Dufour
Seconder Councillor M. Bruni
Resolved that By-law 2024-17 being a by-law to authorize the execution of
the Agreement between the City and Local No. 3 Canadian Union of Public
Employees – Public Works for the term commencing February 1, 2023 to
January 31, 2028 be passed in open Council this 20th day of February, 2024.

12.1.3 By-law 2024-19 (Parking) By-law Enforcement Officers (93-165) 311 - 312

Mover Councillor L. Dufour
Seconder Councillor M. Bruni
Resolved that By-law 2024-19 being a by-law to appoint by-law enforcement
officers to enforce the by-laws of The Corporation of the City of Sault Ste.
Marie be passed in open Council this 20th day of February, 2024.

12.1.4 By-law 2024-20 (Parking) Municipal By-law Enforcement Officers (90-305) 313 - 317

Mover Councillor L. Dufour
Seconder Councillor M. Bruni
Resolved that  By-law 2024-20 being a by-law to  appoint  Municipal  Law
Enforcement Officers to enforce the by-laws on various private properties
and to amend Schedule “A” to By-law 90-305 be passed in open Council this
20th day of February, 2024.

12.1.5 By-Law 2024-21 (Appointments to Local Boards) Amend Municipal Heritage
Committee

318 - 318

Mover Councillor L. Dufour
Seconder Councillor M. Bruni
Resolved that By-Law 2024-21 being a by-law to amend By-law 2023-11
being a by-law to appoint members to the Municipal Heritage Committee be
passed in open Council this 20th day of February, 2024.

12.2 By-laws before Council for FIRST and SECOND reading which do not require
more than a simple majority

12.3 By-laws before Council for THIRD reading which do not require more than a
simple majority

13. Questions By, New Business From, or Addresses by Members of Council
Concerning Matters Not Otherwise on the Agenda

14. Closed Session
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15. Adjournment

Mover Councillor L. Vezeau-Allen
Seconder Councillor S. Kinach
Resolved that this Council now adjourn.
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 1 

 

REGULAR MEETING OF CITY COUNCIL 

MINUTES 

 

Monday, January 29, 2024 

5:00 pm 

Council Chambers and Video Conference 

 

Present: Mayor M. Shoemaker, Councillor S. Hollingsworth, Councillor S. 

Spina, Councillor L. Dufour, Councillor L. Vezeau-Allen, 

Councillor A. Caputo, Councillor R. Zagordo, Councillor M. Bruni, 

Councillor S. Kinach, Councillor C. Gardi, Councillor M. Scott 

  

Officials: M. White, R. Tyczinski, T. Vair, K. Fields, S. Schell, P. Johnson, P. 

Tonazzo, C. Rumiel, S. Hamilton Beach, B. Lamming, F. 

Coccimiglio, T. Vecchio, M. Zuppa, M. Borowicz-Sibenik, J. 

Ricard, L. Petrocco 

_____________________________________________________________________ 

1. Land Acknowledgement 

2. Adoption of Minutes 

Moved by: Councillor S. Hollingsworth 

Seconded by: Councillor M. Scott 

Resolved that the Minutes of the Regular Council Meeting of January 8, 2024 be approved. 

Carried 

3. Questions and Information Arising Out of the Minutes and not Otherwise on the Agenda 

4. Declaration of Pecuniary Interest 
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January 29, 2024 Council Minutes 

 2 

4.1 Mayor M. Shoemaker – Closing and Conveyance Part Peer Street and Assume, Stop up, 

Close and Convey Blocks 7 and 8 1M448 Queen Street East – Housekeeping Report 

Law firm represents the purchaser regarding this item. 

4.2 Mayor M. Shoemaker – Deeming By-Law – Lots 28 and 29, Wilson B Subdivision Plan 

1219 for Sault Ste. Marie Housing Corporation 

Law firm represents Sault Ste. Marie Housing Corporation regarding this item. 

4.3 Mayor M. Shoemaker – By-law 2024-6 (Street Closing and Conveyance) Stop Up, Close 

and Convey Corner Roundings (Queen Street East) Peer Subdivision  

Law firm represents the purchaser regarding this item. 

4.4 Mayor M. Shoemaker – By-law 2024-7 (Street Closing and Conveyance) Stop Up, Close 

and Convey Part Peer Street 

Law firm represents the purchaser regarding this item. 

4.5 Mayor M. Shoemaker – By-law 2024-12 (Subdivision Control) Deeming By-law Lots 28 

and 29 Plan 1219 for SSM Housing (61 and 65 Wellington Street East) 

Law firm represents Sault Ste. Marie Housing Corporation regarding this item. 

4.6 Councillor S. Hollingsworth – Closing and Conveyance Part Peer Street and Assume, 

Stop up, Close and Convey Blocks 7 and 8 1M448 Queen Street East – Housekeeping 

Report 

Purchaser is a relative. 

4.7 Councillor S. Hollingsworth – By-law 2024-6 (Street Closing and Conveyance) Stop Up, 

Close and Convey Corner Roundings (Queen Street East) Peer Subdivision 

Purchaser is a relative. 

4.8 Councillor S. Hollingsworth – By-law 2024-7 (Street Closing and Conveyance) Stop Up, 

Close and Convey Part Peer Street 

Purchaser is a relative. 

5. Approve Agenda as Presented 

Moved by: Councillor S. Spina 

Seconded by: Councillor M. Scott 

Resolved that the Agenda for January 29, 2024 City Council Meeting as presented be 

approved. 

Carried 
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January 29, 2024 Council Minutes 

 3 

6. Presentations 

6.1 Canadian Mental Health Association 

Annette Katajamaki, Chief Executive Officer was in attendance. 

7. Communications and Routine Reports of City Departments, Boards and Committees – 

Consent Agenda 

Moved by: Councillor S. Spina 

Seconded by: Councillor C. Gardi 

Resolved that all the items listed under date January 29, 2024 – Agenda item 7 – Consent 

Agenda save and except Agenda items 7.9 and 7.10 be approved as recommended. 

Carried 

7.1 Agreements Signed by CAO Under Delegated Authority 2023 

The report of the CAO was received by Council.  

Moved by: Councillor S. Spina 

Seconded by: Councillor M. Scott 

Resolved that the report of the CAO dated January 29, 2024 concerning Agreements Signed 

by CAO Under Delegated Authority 2023 be received as information. 

Carried 

7.2 Contract Extension Option – GIS Solution Sault Ste. Marie Innovation Centre 

The report of the Manager of Purchasing was received by Council. 

The relevant By-law 2024-8 is listed under item 12 of the Agenda and will be read with all by-

laws under that item.  

7.3 2024 Registration of Tax Arrears Certificates and Sale 

The report of the Manager of Taxation was received by Council.  

Moved by: Councillor S. Hollingsworth 

Seconded by: Councillor C. Gardi 

Resolved that the report of the Manager of Taxation dated January 29, 2024 concerning 

Registration of Tax Arrears Certificates and Sale be received and that the Manager of Taxation 

be authorized to commence Tax Sale proceedings in accordance with the Municipal Act, 2001. 

Carried 
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January 29, 2024 Council Minutes 

 4 

7.4 2023 Tax Sale Results and Vesting of Unsold Tax Sale Properties 

The report of the Manager of Taxation was received by Council.  

Moved by: Councillor S. Spina 

Seconded by: Councillor C. Gardi 

Resolved that the report of the Manager of Taxation dated January 29, 2024 concerning the 

2023 Tax Sale Results and Vesting Unsold Tax Sale Properties be accepted and Council 

authorize the Manager of Taxation to vest the following properties: 

 13 Abbott Street 040-023-158-00 

 201 John Street 040-026-038-00 

 172 Alexandra Street 040-026-035-00 

 60 London Street 040-020-034-00 

 149 Gore Street 040-024-029-00         

 107 Huron Street 040-031-107-00 

 in the City’s name and transfer 60 London Street to the District of Sault Ste. Marie Social 

Services Administration Board for $1. 

Carried 

7.5 Amendment to CUPE 67 Civic Centre Group Collective Agreement 2023 – 2028 

The report of the Director of Human Resources was received by Council. 

The relevant By-law 2024-15 is listed under item 12 of the Agenda and will be read with all by-

laws under that item. 

7.6 Storm Sewer Rehabilitation Contract 2023-11E 

The report of the Manager of Development and Environmental Engineering was received by 

Council. 

The relevant By-law 2024-11 is listed under item 12 of the Agenda and will be read with all by-

laws under that item. 

7.7 Sanitary Flow Metering  

The report of the Manager of Development and Environmental Engineering was received by 

Council.  

The relevant By-law 2024-14 is listed under item 12 of the Agenda and will be read with all by-

laws under that item. 
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7.8 Delivery of Print Materials 

The report of the Solicitor/Prosecutor was received by Council.  

Moved by: Councillor S. Hollingsworth 

Seconded by: Councillor M. Scott 

Resolved that the report of the Solicitor/Prosecutor dated January 29, 2024 concerning the 

process of enacting a by-law to regulate the delivery of print materials be received as 

information. 

Carried 

7.11 Deeming By-law, Lot 6, Block 65, and Block 73, Plan M420 for Biocchi on behalf of 

Ponnampalam (6 and 10 Palomino Drive) 

The report of the Assistant City Solicitor/Senior Litigation Counsel was received by Council. 

The relevant By-law 2024-13 is listed under item 12 of the Agenda and will be read with all by-

laws under that item. 

7.12 Insurance Program Renewal – Policy Period 2024-2025 

The report of the Risk Manager was received by Council.  

Moved by: Councillor S. Spina 

Seconded by: Councillor C. Gardi 

Resolved that the report of the Risk Manager dated January 29, 2024 concerning Insurance 

Program Renewal – Policy Period 2024-2025 be received and that Council authorize the Legal 

Department to bind coverage for the City in accordance with Intact’s Municipal Insurance 

Program renewal documents which establishes the premium payable as $1,783,425 plus 

applicable taxes.  

Carried 

7.13 A-1-24-OP Regulatory Flexibility for Residential Development – Postponement  

The report of the Planner was received by Council.  

Moved by: Councillor S. Spina 

Seconded by: Councillor M. Scott 

Resolved that the report of the Planner dated January 29, 2024 concerning A-1-24-OP 

Regulatory Flexibility for Residential Development be received and that Council postpone this 

application to the March 18, 2024 Council meeting.  

Carried 
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7.9 Closing and Conveyance Part Peer Street and Assume, Stop up, Close and Convey 

Blocks 7 and 8 1M448 Queen Street East – Housekeeping Report 

Mayor M. Shoemaker declared a conflict on this item. (Law firm represents the purchaser 

regarding this item.) 

Councillor S. Hollingsworth declared a conflict on this item. (Purchaser is a relative.) 

The report of the Assistant City Solicitor/Senior Litigation Counsel was received by Council.  

The relevant By-laws 2024-5, 2024-6 and 2024-7 are listed under item 12 of the Agenda and 

will be read with all by-laws under that item. 

7.10 Deeming By-Law – Lots 28 and 29, Wilson B Subdivision Plan 1219 for Sault Ste. Marie 

Housing Corporation 

Mayor M. Shoemaker declared a conflict on this item. (Law firm represents Sault Ste. Marie 

Housing Corporation regarding this item.) 

The report of the Assistant City Solicitor/Senior Litigation Counsel was received by Council. 

The relevant By-law 2024-12 is listed under item 12 of the Agenda and will be read with all by-

laws under that item. 

8. Reports of City Departments, Boards and Committees 

8.1 Administration 

8.1.1 Algoma Public Health 

Citizen Liam Brechin made a delegation to Council. 

Moved by: Councillor M. Scott 

Seconded by: Councillor C. Gardi 

Whereas on November 22, 2023 the Algoma Public Health Board passed a resolution to 

“undertake a feasibility study on the potential benefits and drawbacks of a voluntary merger of 

our two local public health agencies for the delivery of public health objectives.”; and 

Whereas Algoma Public Health (APH) and Public Health Sudbury and District (PHSD) jointly 

wrote to numerous stakeholders on January 19, 2024 advising that they are “undertaking a 

process to explore a potential merger of the two public health units” and seeking feedback 

from those stakeholders on this proposal; and 

Whereas since 2019, the Government of Ontario has attempted to change the delivery of 

public health throughout the province, first by attempting to force the merger of all 

Northeastern Ontario health units into a single health unit in 2019, which the government 

abandoned at the onset of the COVID-19 pandemic, and subsequently by incentivizing health 

units to explore voluntary mergers by paying the costs associated with undertaking the 

feasibility studies for such exploratory reviews; and 
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Whereas the delivery of public health has been shown, within the last four years to be a matter 

of great local concern; and 

Whereas consolidation of APH with PHSD would be servicing an area spanning over 700km 

east-west from White River to Warren and 500km north-south from Chapleau to Manitoulin 

Island; and 

Whereas any merged board would be unable to maintain all the regional representation that is 

currently represented on the Algoma Public Health Board, which is made up of a 

representative from Elliot Lake, one representative from Blind River, Spanish or Township of 

the North Shore, one representative from Wawa, White River or Dubreuilville, one 

representative from Thessalon or the Municipality of Huron Shores, one representative from 

Bruce Mines, Village of Hilton Beach, Townships of Hilton, Jocelyn, Johnson, Laird, 

MacDonald, Meredith and Aberdeen, Plummer Additional, Prince, St. Joseph, or Tarbutt;  and 

Whereas the history of services being delivered on a regional basis has often led to 

Northeastern services being consolidated in Sudbury; 

Now Therefore Be It Resolved that the Council of the City of Sault Ste. Marie opposes the 

merger of Algoma Public Health with Public Health Sudbury and District and that a copy of this 

resolution be forwarded to the Board Chairs of both APH and PHSD. 

 For Against Conflict Absent 

Mayor M. Shoemaker X    

Councillor S. Hollingsworth X    

Councillor S. Spina X    

Councillor L. Dufour X    

Councillor L. Vezeau-Allen X    

Councillor A. Caputo X    

Councillor R. Zagordo X    

Councillor M. Bruni X    

Councillor S. Kinach X    

Councillor C. Gardi X    

Councillor M. Scott X    

Results 11 0 0 0 

Carried 
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8.1.2 Recruitment of Deputy CAO, Community Development and Enterprise Services 

The report of the Director of Human Resources was received by Council.  

Councillors Hollingsworth and Vezeau-Allen indicated interest in serving on the committee / 

task force. 

A simultaneous recorded vote was held as follows: 

Mayor Shoemaker – Councillor Vezeau-Allen 

Councillor Spina – Councillor Vezeau-Allen 

Councillor Hollingsworth – Councillor Hollingsworth 

Councillor Dufour – Councillor Vezeau-Allen 

Councillor Vezeau-Allen – Councillor Vezeau-Allen 

Councillor Caputo – Councillor Vezeau-Allen 

Councillor Zagordo – Councillor Vezeau-Allen 

Councillor Bruni – Councillor Hollingsworth 

Councillor Kinach – Councillor Hollingsworth 

Councillor Gardi – Councillor Vezeau-Allen 

Councillor Scott – Councillor Hollingsworth 

Moved by: Councillor S. Spina 

Seconded by: Councillor C. Gardi 

Resolved that: 

 Councillor Vezeau-Allen ,the CAO, City Solicitor, Director of Human Resources and 

Mayor Shoemaker (ex officio) be appointed to the Selection Committee to recruit a 

Deputy CAO, Community Development and Enterprise Services; 

 the recruitment process as outlined in this report be approved; and that 

 staff be requested to bring revised guidelines for the recruitment and selection of senior 

staff to a future meeting of Council for consideration. 

 For Against Conflict Absent 

Mayor M. Shoemaker X    

Councillor S. Hollingsworth X    
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Councillor S. Spina X    

Councillor L. Dufour X    

Councillor L. Vezeau-Allen X    

Councillor A. Caputo X    

Councillor R. Zagordo X    

Councillor M. Bruni X    

Councillor S. Kinach X    

Councillor C. Gardi X    

Councillor M. Scott X    

Results 11 0 0 0 

Carried 

8.2 Corporate Services 

8.3 Community Development and Enterprise Services 

8.4 Public Works and Engineering Services 

8.5 Fire Services 

8.6 Legal 

8.7 Planning 

8.8 Boards and Committees 

9. Unfinished Business, Notice of Motions and Resolutions Placed on Agenda by Members 

of Council 

9.1 French Language Services 

Moved by: Councillor L. Dufour 

Seconded by: Councillor L. Vezeau-Allen 

Whereas since the first contact of Europeans with the Indigenous inhabitants of this area, Sault 

Ste. Marie’s history has been intertwined with French culture and language; and 

Whereas Étienne Brûlé is believed to be the first settler to ever set foot in Bawating in 1622; 

402 years ago. Brûlé identified the area on Samuel de Champlain’s 1632 map as “Sault”, 

giving Sault Ste. Marie the distinction of being the oldest recorded community in Ontario; and 
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Whereas Étienne Brûlé claimed the area of Bawating for France, naming it “Sault de Gaston”, 

after the brother of the then-King of France, Louis XIII; 

Whereas Father Jacques Marquette, a Jesuit priest, established the first permanent settler 

mission in 1689, and adopted Sault de Sainte Marie as the name of the settlement, in effect 

ridding the area of its connection to the brother of the King, and honouring the Virgin Mary, all 

the while maintaining the name “Sault”, which is the traditional French word for rapids; and 

Whereas since 1622 there has been a French presence in the area, and a French name for 

the post-contact community we know today as Sault Ste. Marie;  

Whereas over the course of 150+ years since confederation, Sault Ste. Marie has developed 

into the commercial centre of the Algoma District, which proudly boasts a French population of 

roughly 10%, and Sault Ste. Marie welcomes and encourages its district neighbours to travel to 

and visit Sault Ste. Marie; and 

Whereas the Corporation of the City of Sault Ste. Marie’s relationship toward its Francophone 

residents has not always been respectful and productive; and 

Whereas Council of the City of Sault Ste. Marie passed a resolution, commonly referred to as 

the “English-only” resolution in 1990 which fractured relations between the municipality and the 

Francophone community; and 

Whereas in June 1994 the Ontario Court, General Division, struck down the 1990 Council 

resolution and declared it ultra vires the municipality’s authority; and 

Whereas in January 2010, Mayor John Rowswell apologized to all Francophones in Canada 

on behalf of the municipality for the 1990 resolution; and 

Whereas it is Council’s desire to improve the relationship between the Corporation of the City 

of Sault Ste. Marie and its Francophone residents; 

Now Therefore Be It Resolved that the Chief Administrative Officer ensure, through scheduling 

of existing employees, or filling vacancies that arise for resident-facing staff, that there is the 

ability for Francophone residents to navigate municipal services in French on a go-forward 

basis. 

Further Be It Resolved that the English version, above, and the French version, of this 

resolution are equally authoritative. 

Résolution À Propos des Services en Français 

Proposée par: Luke Dufour 

Appuyée par: Lisa Vezeau-Allen 

Considérant que dès le premier contact des Européens avec les habitants autochtones de la 

région, l'histoire de Sault Ste. Marie fut étroitement liée à la culture et à la langue française; et 

Considérant qu'Étienne Brûlé, qu’on estime être le premier colon à mettre le pied à Bawating 

en 1622, il y a 402 ans, et qu’ en 1632 il a identifié cette région sur la carte de Samuel de 

Page 23 of 318



January 29, 2024 Council Minutes 

 11 

Champlain en tant que  le « Sault », de sorte que Sault Ste. Marie a la distinction d'être la plus 

ancienne communauté de l'Ontario; et 

Considérant qu'Étienne Brûlé a revendiqué la région de Bawating pour la France, en la 

nommant « Sault de Gaston », du nom du frère du roi de France de l'époque, Louis XIII ; et 

Considérant que le Père Jacques Marquette, un prêtre jésuite, a établi en 1689 la première 

mission permanente de colons et a adopté le nom de Sault de Sainte Marie pour désigner 

cette colonie, débarrassant ainsi la région de son lien avec le frère du roi, honorant plutôt la 

Vierge Marie, tout en conservant le nom du « Sault », qui signifie « rapides » en français 

traditionnel; et 

Considérant que depuis 1622, il y a eu une présence française dans la région et qu'un nom 

français a été attribué à cette communauté dès le premier contact avec les autochtones, dont 

nous l’appelons encore aujourd'hui « Sault Ste. Marie »; 

Considérant qu'au cours de 150 ans et plus depuis la Confédération, la ville de Sault Ste. 

Marie est devenue le centre commercial du district d'Algoma. Fière de compter une population 

francophone d'environ 10 %, Sault Ste. Marie accueille et encourage ses voisins du district à 

se rendre à Sault-Sainte-Marie pour la découvrir; et. 

Considérant que les relations entre la Corporation de la Ville de Sault Ste. Marie et ses 

résidents francophones n'ont pas toujours été respectueuses et productives; et 

Considérant que le Conseil municipal de la Ville de Sault Ste. Marie a adopté en 1990 une 

résolution, communément appelée la résolution « unilingue anglaise », qui a rompu les 

relations entre la municipalité et la commuénauté francophone; et 

Considérant qu'en juin 1994, la Cour de l'Ontario, Division générale, a annulé la résolution du 

Conseil municipal de 1990 et a déclaré l'autorité de la municipalité ultra vires; et 

Considérant qu'en janvier 2010, le maire John Rowswell s'est excusé auprès de tous les 

francophones du Canada au nom de la municipalité de Sault Ste. Marie pour la résolution de 

1990; et 

Considérant que le Conseil souhaite améliorer les relations entre la Corporation de la Ville de 

Sault Ste. Marie et ses résidents francophones; 

Il Est Donc Résolu Que Chef de l’administration s'assure, en établissant les horaires des 

employés actuels ou en pourvoyant les postes vacants au sein du personnel en contact avec 

les résidents, que les résidents francophones puissent naviguer les services municipaux en 

français, de manière continue; 

IL Est Aussi Résolue Que la version française et la version anglaise de la présente résolution 

ont également force de loi. 

 For Against Conflict Absent 

Mayor M. Shoemaker X    
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Councillor S. Hollingsworth X    

Councillor S. Spina X    

Councillor L. Dufour X    

Councillor L. Vezeau-Allen X    

Councillor A. Caputo X    

Councillor R. Zagordo X    

Councillor M. Bruni X    

Councillor S. Kinach X    

Councillor C. Gardi X    

Councillor M. Scott X    

Results 11 0 0 0 

Carried 

9.2 Living Wage Comparators 

Moved by: Councillor A. Caputo 

Seconded by: Councillor L. Vezeau-Allen 

Whereas employee recruitment and retention has proven to be a challenge for all job sectors; 

and 

Whereas ensuring that The Corporation of the  City of Sault Ste Marie is competitive with 

employee compensation within the current market is essential to attracting qualified employees 

and to retaining those already employed; and 

Whereas being able to comfortably afford essentials increases quality of life, which is one of 

our strategic pillars;  

Now Therefore Be It Resolved that staff be directed to investigate and report back to Council 

on positions within the Corporation of the City of Sault Ste. Marie and its external comparators 

with a view to creating a liveable wage target within the Corporation of the City of Sault Ste. 

Marie; 

Further it be resolved that a review of all of the City of Sault Ste Marie’s non-union salary grids 

including part time employees and students be undertaken. 

 For Against Conflict Absent 

Mayor M. Shoemaker X    

Councillor S. Hollingsworth X    
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Councillor S. Spina X    

Councillor L. Dufour X    

Councillor L. Vezeau-Allen X    

Councillor A. Caputo X    

Councillor R. Zagordo X    

Councillor M. Bruni X    

Councillor S. Kinach X    

Councillor C. Gardi X    

Councillor M. Scott X    

Results 11 0 0 0 

Carried 

9.3 Use of Consultants 

Moved by: Councillor S. Kinach 

Seconded by: Councillor M. Bruni 

Whereas the City has increased its dependences on consultants over the years; and 

Whereas the federal government has just reviewed its consulting policy and found that it was 

overspending; and 

Whereas consulting fees are not currently a line item in the budget and therefore cannot be 

properly discussed at the budget meeting; and 

Whereas the previous Council spent roughly $11 million between 2019-2023 on consulting 

services;  

Now Therefore Be It Resolved that staff be requested to report back to City Council with a plan 

to make consultant fees a line item in the budget, reduce reliance on consulting firms, and a 

strategy to have more projects done in-house. 

9.3.1 Motion as Amended 

Moved by: Councillor S. Kinach 

Seconded by: Councillor M. Bruni 

Whereas the City has increased its dependence on consultants over the years; and  

Whereas the federal government itself just reviewed its consulting policy and found it was 

overspending; and  
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Whereas consulting fees are not currently a line item in the budget and therefore cannot be 

properly discussed at the budget meeting; and  

Whereas the previous council spent roughly $11 million between 2019 and 2023 on consulting 

fees;  

Now Therefore Be It Resolved that staff be requested to report back to City Council with a plan 

to make consultant fees a line item within each departmental budget,  

Further be it resolved that staff report to Council by the end of Q1 to summarize the purposes 

for which each of the City’s ten main service areas use consultants.  

 For Against Conflict Absent 

Mayor M. Shoemaker X    

Councillor S. Hollingsworth X    

Councillor S. Spina X    

Councillor L. Dufour  X   

Councillor L. Vezeau-Allen X    

Councillor A. Caputo X    

Councillor R. Zagordo X    

Councillor M. Bruni X    

Councillor S. Kinach X    

Councillor C. Gardi X    

Councillor M. Scott X    

Results 10 1 0 0 

Carried 

9.4 Physician Recruitment and Retention  

Moved by: Councillor S. Kinach 

Seconded by: Councillor S. Hollingsworth 

Whereas the group health centre recently announced the de-rostering of 10,000 patients as a 

result of physician retirements or departures; and 

Whereas there are believed to be 30,000 patients without access to a primary care provider in 

the Sault Ste. Marie area; and 

Whereas the City of Sault Ste. Marie is not responsible for the delivery of healthcare, but plays 

a role in the recruitment and retention of physicians within our community; and  
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Whereas since it’s inception in 2002, the Physician Recruitment Committee has recruited 205 

physicians to practice in our community, an average of 10 per year; and 

Whereas the challenges in physician recruitment and primary care delivery are common 

across Ontario; and 

Whereas access to primary care is an issue that impacts social and economic outcomes in our 

community;  

Now Therefore Be It Resolved that City Council request the Physician Recruitment and 

Retention Committee review its terms of reference and recommend changes to its funding 

partners to ensure its focus is on the delivery of primary care in the community, whether 

through adding nurse practitioner recruitment to their scope of duties, or other efforts that may 

provide easier access to primary care to Sault residents.  

 For Against Conflict Absent 

Mayor M. Shoemaker X    

Councillor S. Hollingsworth X    

Councillor S. Spina X    

Councillor L. Dufour X    

Councillor L. Vezeau-Allen X    

Councillor A. Caputo X    

Councillor R. Zagordo X    

Councillor M. Bruni X    

Councillor S. Kinach X    

Councillor C. Gardi X    

Councillor M. Scott X    

Results 11 0 0 0 

Carried 

9.5 Funding of Post-Secondary Education 

Moved by: Councillor M. Scott 

Seconded by: Councillor M. Bruni 

Whereas the Federal Government has recently announced policy changes that will negatively 

affect publicly funded colleges, particularly those in small, northern and rural regions of 
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Ontario, by altering the framework through which international students are admitted and 

managed; and 

Whereas Sault College has developed an important public-private college partnership with 

triOS College that contributes $40 million annually in revenue to Sault College, equal to one-

third of the Sault College Budget; and 

Whereas students enrolled in programs offered through the triOS public-private partnership 

campuses are recognized as students of a publicly funded college and are held to the same 

high standards of academic rigor, are provided with comparable wrap-around support services 

to those offered at Sault College and receive a Sault College credential; and 

Whereas the elimination of Post-Graduate Work Permits for students graduating from 

programs offered through the triOS public-private partnership campus would result in an 

immediate suspension of revenue to Sault College, adversely affect the sustainability of the  

college and undermining the ability to support local employers; and 

Whereas  the Federal Government’s policy changes have been made abruptly, without any 

consultation with postsecondary institutions and without a clear understanding of the severe 

financial hardship to smaller public colleges primarily outside of the GTA; 

Now Therefore Be It Resolved that Sault Ste. Marie City Council urge the Federal Government 

to reconsider its recent policy changes and specifically exempt public-private partner 

institutions from being excluded in offering students who successfully complete their program 

of study, a Post-Graduate Work Permit. 

 For Against Conflict Absent 

Mayor M. Shoemaker X    

Councillor S. Hollingsworth X    

Councillor S. Spina X    

Councillor L. Dufour X    

Councillor L. Vezeau-Allen X    

Councillor A. Caputo X    

Councillor R. Zagordo X    

Councillor M. Bruni X    

Councillor S. Kinach X    

Councillor C. Gardi X    

Councillor M. Scott X    
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Results 11 0 0 0 

Carried 

Moved by: Councillor M. Scott 

Seconded by: Councillor M. Bruni 

Whereas there is a growing concern over the inadequate funding of post-secondary education 

by the Ontario Government, which has placed additional financial pressures on publicly funded 

colleges, undermined their sustainability and made it more difficult for colleges to respond to 

the needs of local employers; and 

Whereas Sault College has developed an important public-private college partnership with 

triOS College that contributes $40 million annually in revenue to Sault College, equal to one-

third of the Sault College Budget; and 

Whereas students enrolled in programs offered through the triOS public-private partnership 

campuses are recognized as students of a publicly funded college and are held to the same 

high standards of academic rigor, are provided with comparable wrap-around support services 

to those offered at Sault College and receive a Sault College credential; and 

Whereas the elimination of Post-Graduate Work Permits by the Federal Government for 

students graduating from programs offered through the triOS public-private partnership 

campus would result in an immediate suspension of revenue to Sault College, adversely affect 

the sustainability of the college and undermining the ability to support local employers; and 

Whereas the Ontario Government has recently called together a group of experts who have 

released recommendations in the Blue-Ribbon Panel report that are designed to ensure the 

long-term sustainability of the postsecondary education sector in Ontario: 

Now Therefore Be It Resolved that Sault Ste. Marie City Council urge the Ontario Government 

to immediately implement the Blue-Ribbon Panel recommendations and actively work with the 

Federal Government to restore the eligibility of public-private partner colleges, to grant 

students who successfully complete their program of study, a Post-Graduate Work Permit. 

 For Against Conflict Absent 

Mayor M. Shoemaker X    

Councillor S. Hollingsworth X    

Councillor S. Spina X    

Councillor L. Dufour X    

Councillor L. Vezeau-Allen X    
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Councillor A. Caputo X    

Councillor R. Zagordo X    

Councillor M. Bruni X    

Councillor S. Kinach X    

Councillor C. Gardi X    

Councillor M. Scott X    

Results 11 0 0 0 

Carried 

9.5.1 Correspondence Received 

10. Committee of the Whole for the Purpose of Such Matters as are Referred to it by the 

Council by Resolution 

11. Adoption of Report of the Committee of the Whole 

12. Consideration and Passing of By-laws 

Moved by: Councillor S. Spina 

Seconded by: Councillor M. Scott 

Resolved that all By-laws under item 12 of the Agenda under date January 29, 2024 save and 

except By-laws 2024-6, 2024-7 and 2024-12 be approved. 

Carried 

12.1 By-laws before Council to be passed which do not require more than a simple majority 

12.1.1 By-law 2024-5 (Street Assumption) Assume Portion of Queen Street East (Blocks 7 and 

8 Plan 1M448) 

Moved by: Councillor S. Spina 

Seconded by: Councillor M. Scott 

Resolved that By-law 2024-5 being a by-law to assume for public use and establish as a public 

street a portion of Queen Street East described as Block 7 and Block 8 on Plan 1M448 be 

passed in open Council this 29th day of January, 2024. 

Carried 

12.1.4 By-law 2024-8 (Agreement)  Sault Ste. Marie Innovation Centre GIS Extension 

Moved by: Councillor S. Spina 

Seconded by: Councillor M. Scott 
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Resolved that By-Law 2024-8 being a by-law to authorize the execution of the Agreement 

between the City and Sault Ste. Marie Innovation Centre for the contract extension of the 

Geographic Information System (GIS) Agreement be passed in open Council this 29th day of 

January, 2024. 

Carried 

12.1.5 By-law 2024-10 (Street Assumptions) Various Parcels of Land 

Moved by: Councillor S. Spina 

Seconded by: Councillor M. Scott 

Resolved that By-Law 2024-10 being a by-law to assume for public use and establish as public 

streets various parcels of land conveyed to the City be passed in open Council this 29th day of 

January, 2024. 

Carried 

12.1.6 By-law 2024-11 (Engineering) South Market Area Storm Sewer Rehabilitation 

Moved by: Councillor S. Spina 

Seconded by: Councillor M. Scott 

Resolved that By-law 2024-11 being a by-law to authorize the execution of the Contract 

between the City and Insituform Technologies Limited for the South Market Area Storm Sewer 

Rehabilitation (Contract No 2023-11E) be passed in open Council this 29th day of January, 

2024. 

Carried 

12.1.8 By-law 2024-13 (Subdivision Control) Deeming By-law Lot 6, Block 65 and 73 Plan M420 

for Ponnampalam (6 and 10 Palomino Drive) 

Moved by: Councillor S. Spina 

Seconded by: Councillor M. Scott 

Resolved that By-Law 2024-13 being a by-law to deem not registered for purposes of 

subdivision control certain lots in the Country Estates Subdivision, pursuant to section 50(4) of 

the Planning Act be passed in open Council this 29th day of January, 2024. 

Carried 

12.1.9 By-law 2024-14 (Engineering) Sanitary Flow Metering Contract 2023-13E 

Moved by: Councillor S. Spina 

Seconded by: Councillor M. Scott 
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Resolved that By-law 2024-14 being a by-law to authorize the execution of the Contract 

between the City and Civica Infrastructure Inc. for sanitary flow metering (Contract 2023-13E) 

be passed in open Council this 29th day of January, 2024. 

Carried 

12.1.10 By-law 2024-15 (Agreement) Amendment To By-law 2023-204 (CUPE 67 Civic 

Centre Collective Agreement for the 2023-2028 Term) 

Moved by: Councillor S. Spina 

Seconded by: Councillor M. Scott 

Resolved that By-law 2024-15 being a by-law to amend Schedule "A" to By-law 2023-204 

(CUPE 67 Civic Centre Collective Agreement for the 2023-2028 term) be passed in open 

Council this 29th day of January, 2024. 

Carried 

12.2 By-laws before Council for FIRST and SECOND reading which do not require more than 

a simple majority 

12.3 By-laws before Council for THIRD reading which do not require more than a simple 

majority 

12.3.1 By-law 2019-196 (Street Closing and Conveyance) McNabb Gladstone Project Great 

Lakes Honda 

Moved by: Councillor S. Spina 

Seconded by: Councillor M. Scott 

Resolved that By-law 2019-196 being a by-law to stop up, close and authorize the conveyance 

of a portion of Blake Avenue and a portion of Atlantic Street, in the Plummer Subdivision, Plan 

285 be read a THIRD time and PASSED in open Council this 29th day of January, 2024. 

Carried 

12. Consideration and Passing of By-laws 

12.1 By-laws before Council to be passed which do not require more than a simple majority 

12.1.2 By-law 2024-6 (Street Closing and Conveyance) Stop Up, Close and Convey Corner 

Roundings (Queen Street East) Peer Subdivision  

Mayor M. Shoemaker declared a conflict on this item. (Law firm represents the purchaser 

regarding this item.) 

Councillor S. Hollingsworth declared a conflict on this item. (Purchaser is a relative.) 
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Moved by: Councillor S. Spina 

Seconded by: Councillor C. Gardi 

Resolved that By-law 2024-6 being a by-law to stop up, close and authorize the conveyance of 

a portion of Queen Street East in the Peer Subdivision, Parts 4 and 5 on Plan 1R14115 to the 

abutting owners be passed in open Council this 29th day of January, 2024. 

 For Against Conflict Absent 

Mayor M. Shoemaker   X  

Councillor S. Hollingsworth   X  

Councillor S. Spina X    

Councillor L. Dufour X    

Councillor L. Vezeau-Allen X    

Councillor A. Caputo X    

Councillor R. Zagordo X    

Councillor M. Bruni X    

Councillor S. Kinach X    

Councillor C. Gardi X    

Councillor M. Scott X    

Results 9 0 2 0 

Carried 

12.1 By-laws before Council to be passed which do not require more than a simple majority 

12.1.1 By-law 2024-5 (Street Assumption) Assume Portion of Queen Street East (Blocks 7 and 

8 Plan 1M448) 

Moved by: Councillor S. Spina 

Seconded by: Councillor M. Scott 

Resolved that By-law 2024-5 being a by-law to assume for public use and establish as a public 

street a portion of Queen Street East described as Block 7 and Block 8 on Plan 1M448 be 

passed in open Council this 29th day of January, 2024. 

Carried 
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12.1.4 By-law 2024-8 (Agreement)  Sault Ste. Marie Innovation Centre GIS Extension 

Moved by: Councillor S. Spina 

Seconded by: Councillor M. Scott 

Resolved that By-Law 2024-8 being a by-law to authorize the execution of the Agreement 

between the City and Sault Ste. Marie Innovation Centre for the contract extension of the 

Geographic Information System (GIS) Agreement be passed in open Council this 29th day of 

January, 2024. 

Carried 

12.1.5 By-law 2024-10 (Street Assumptions) Various Parcels of Land 

Moved by: Councillor S. Spina 

Seconded by: Councillor M. Scott 

Resolved that By-Law 2024-10 being a by-law to assume for public use and establish as public 

streets various parcels of land conveyed to the City be passed in open Council this 29th day of 

January, 2024. 

Carried 

12.1.6 By-law 2024-11 (Engineering) South Market Area Storm Sewer Rehabilitation 

Moved by: Councillor S. Spina 

Seconded by: Councillor M. Scott 

Resolved that By-law 2024-11 being a by-law to authorize the execution of the Contract 

between the City and Insituform Technologies Limited for the South Market Area Storm Sewer 

Rehabilitation (Contract No 2023-11E) be passed in open Council this 29th day of January, 

2024. 

Carried 

12.1.8 By-law 2024-13 (Subdivision Control) Deeming By-law Lot 6, Block 65 and 73 Plan M420 

for Ponnampalam (6 and 10 Palomino Drive) 

Moved by: Councillor S. Spina 

Seconded by: Councillor M. Scott 

Resolved that By-Law 2024-13 being a by-law to deem not registered for purposes of 

subdivision control certain lots in the Country Estates Subdivision, pursuant to section 50(4) of 

the Planning Act be passed in open Council this 29th day of January, 2024. 

Carried 
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12.1.9 By-law 2024-14 (Engineering) Sanitary Flow Metering Contract 2023-13E 

Moved by: Councillor S. Spina 

Seconded by: Councillor M. Scott 

Resolved that By-law 2024-14 being a by-law to authorize the execution of the Contract 

between the City and Civica Infrastructure Inc. for sanitary flow metering (Contract 2023-13E) 

be passed in open Council this 29th day of January, 2024. 

Carried 

12.1.10 By-law 2024-15 (Agreement) Amendment To By-law 2023-204 (CUPE 67 Civic Centre 

Collective Agreement for the 2023-2028 Term) 

Moved by: Councillor S. Spina 

Seconded by: Councillor M. Scott 

Resolved that By-law 2024-15 being a by-law to amend Schedule "A" to By-law 2023-204 

(CUPE 67 Civic Centre Collective Agreement for the 2023-2028 term) be passed in open 

Council this 29th day of January, 2024. 

Carried 

Councillor M. Scott assumed the Chair as Acting Mayor due to Mayor Shoemaker’s conflicts. 

12.1.3 By-law 2024-7 (Street Closing and Conveyance) Stop Up, Close and Convey Part Peer 

Street 

Mayor M. Shoemaker declared a conflict on this item. (Law firm represents the purchaser 

regarding this item.) 

Councillor S. Hollingsworth declared a conflict on this item. (Purchaser is a relative.) 

Moved by: Councillor S. Spina 

Seconded by: Councillor C. Gardi 

Resolved that By-law 2024-7 being a by-law to stop up, close and authorize the conveyance of 

part of Peer Street and a 0.30m Reserve (Block 9) in the Peer Subdivision, Plan 1M448 be 

passed in open Council this 29th day of January, 2024. 

 For Against Conflict Absent 

Mayor M. Shoemaker   X  

Councillor S. Hollingsworth   X  

Councillor S. Spina X    

Councillor L. Dufour X    
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Councillor L. Vezeau-Allen X    

Councillor A. Caputo X    

Councillor R. Zagordo X    

Councillor M. Bruni X    

Councillor S. Kinach X    

Councillor C. Gardi X    

Councillor M. Scott X    

Results 9 0 2 0 

Carried 

12.1.7 By-law 2024-12 (Subdivision Control) Deeming By-law Lots 28 and 29 Plan 1219 for SSM 

Housing (61 and 65 Wellington Street East) 

Mayor M. Shoemaker declared a conflict on this item. (Law firm represents Sault Ste. Marie 

Housing Corporation regarding this item.) 

Moved by: Councillor S. Spina 

Seconded by: Councillor C. Gardi 

Resolved that By-Law 2024-12 being a by-law to deem not registered for purposes of 

subdivision control certain lots in the Wilson "B" Subdivision, pursuant to section 50(4) of the 

Planning Act be passed in open Council this 29th day of January, 2024. 

 For Against Conflict Absent 

Mayor M. Shoemaker   X  

Councillor S. Hollingsworth X    

Councillor S. Spina X    

Councillor L. Dufour X    

Councillor L. Vezeau-Allen X    

Councillor A. Caputo X    

Councillor R. Zagordo X    

Councillor M. Bruni X    

Councillor S. Kinach X    
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Councillor C. Gardi X    

Councillor M. Scott X    

Results 10 0 1 0 

Carried 

13. Questions By, New Business From, or Addresses by Members of Council Concerning 

Matters Not Otherwise on the Agenda 

14. Closed Session 

15. Adjournment 

Moved by: Councillor S. Hollingsworth 

Seconded by: Councillor C. Gardi 

Resolved that this Council now adjourn. 

Carried 

 

 

_________________________ 

Mayor 

 

_________________________ 

City Clerk 
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CORPORATION OF THE 
CITY OF SAULT STE. 
MARIE
Audit Planning Report
for the year ending December 31, 2023

Prepared as of  February 13, 2024 for  presentat ion to the Counci l  on 
February 20, 2024

kpmg.ca/audi t
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KPMG contacts
Key contacts in connection with this engagement

Oscar Poloni, CPA, CA, CVB
Lead Audit Engagement Partner - Corporation of the City of Sault Ste Marie

705-669-2515
opoloni@kpmg.ca

Chris Pomeroy, CPA, CA
Lead Engagement Senior Manager - Corporation of the City of Sault Ste. Marie 

and related boards, and the PUC Group of entities

705-941-5799
capomeroy@kpmg.ca

Tiffany Cecchetto, CPA, CA
Lead Audit Engagement Partner - PUC Group of entities

705-669-2520
tcecchetto@kpmg.ca

Eric Pino, CPA, CA
Lead Audit Engagement Partner - Other related boards of the Corporation of 

the City of Sault Ste. Marie

705-941-5786
epino@kpmg.ca
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Table of contents

4 Highlights 9 Audit strategy -
Group audit

10 Risk assessment 15 Appendices

The purpose of this report is to assist you, as a member of the Audit Committee, in your review of the plan for our audit of the financial statements. This report 
is intended solely for the information and use of Management, the Audit Committee, and the Board of Directors and should not be used for any other purpose 
or any other party. KPMG shall have no responsibility or liability for loss or damages or claims, if any, to or by any third party as this report to the Audit 
Committee has not been prepared for, and is not intended for, and should not be used by, any third party or for any other purpose.

14 Key milestones and 
deliverables

Digital use 
information
This Audit Planning Report 

is also available as a 
“hyper-linked” PDF 

document. 
If you are reading in 

electronic form (e.g. In 
“Adobe Reader” or “Board 

Books”), clicking on the 
home symbol on the top 
right corner will bring you 

back to this slide. 

Click on any item in the 
table of contents to 

navigate to that section.

5 Audit strategy
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Audit highlights Matters to report – see link for detailsNo matters to report

Scope Our audit of the consolidated financial statements (“financial statements”) of the Corporation of the City of Sault Ste. Marie (“the City”) as of and for the year 
ending December 31, 2023, will be performed in accordance with Canadian generally accepted auditing standards.

Other areas of focusRisk 
assessment 

Presumed risk of fraudulent revenue recognition

Audit strategy Involvement of others

Materiality $4,200,000  

Updates to our prior year audit plan 

Audit 
strategy -

group audit
Involvement of other KPMG member firms

Involvement of non-KPMG firms

Risk of management override of controls

Highlights Risk assessment AppendicesAudit strategy Audit strategy – Group audit Key milestones and 
deliverables

Scope of Group audit
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Materiality

We initially determine materiality to provide a basis for: 
• Determining the nature, timing and extent of risk assessment procedures;
• Identifying and assessing the risks of material misstatement; and 
• Determining the nature, timing, and extent of further audit procedures.

We design our procedures to detect misstatements at a level less than 
materiality in individual accounts and disclosures, to reduce to an 
appropriately low level the probability that the aggregate of uncorrected and 
undetected misstatements exceeds materiality for the financial statements as 
a whole.  

We also use materiality to evaluate the effect of:

• Identified misstatements on our audit; and

• Uncorrected misstatements, if any, on the financial statements and in 
forming our opinion.

We initially determine materiality at a level at which we consider that
misstatements could reasonably be expected to influence the
economic decisions of users. Determining materiality is a matter of
professional judgement, considering both quantitative and qualitative
factors, and is affected by our perception of the common financial
information needs of users of the financial statements as a group. We
do not consider the possible effect of misstatements on specific
individual users, whose needs may vary widely.

We reassess materiality throughout the audit and revise materiality if
we become aware of information that would have caused us to
determine a different materiality level initially.

Plan and perform the audit

Evaluate the effect of misstatements

Highlights Risk assessment AppendicesAudit strategy Audit strategy – Group audit Key milestones and 
deliverables
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Initial materiality

Total Expenses

$214,200,000
(2022: $198,800,000)

Total Revenues

$260,900,000
(2022: $237,100,000)

Total Assets

$812,424,000
(2022: $760,495,000)

2.0%

2.0%

<Benchmark CY>

<Benchmark PY>

0.5%

0.5%

1.6%

1.6%

Total Assets CY

Total Assets PY

Total Revenues CY

Total Revenues PY

% of Other Relevant Metrics

% of Benchmark

Materiality

$4.2M
(2022: $3.9M)

Highlights Risk assessment AppendicesAudit strategy Audit strategy – Group audit Key milestones and 
deliverables
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Involved party Nature and extent of planned involvement

Management’s specialists – Actuarial and engineering services The City utilizes the services of a third party actuary in relation to the estimation of employee future benefit 
obligations.  

In addition, the City uses third party engineers for the estimates related to landfill closure liabilities and their 
related costs.

We will perform substantive procedures, including review and application of assumptions as well as the use of 
management’s experts (actuaries and engineers)

We will review the disclosures in the consolidated financial statements.

Involvement of others
The following parties are involved in the audit of the financial statements:

Highlights Risk assessment AppendicesAudit strategy Audit strategy – Group audit Key milestones and 
deliverables
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Updates to our prior year audit plan 
Other significant changes

Accounting for Asset Retirement Obligations
PS 3280 Asset Retirement Obligations (ARO’s) is a complex accounting standard 
which requires the application of professional judgement and will result in significant 
changes to the financial statements of public sector entities.  ARO’s are an estimate 
of legal or other required retirement activities related to an asset of the organization.  
The estimate involves calculation of the obligation and an addition to the cost of the 
related assets.    

Newly effective accounting standards Newly effective  
accounting standards

KPMG is providing 
resources to 
management to 
assist with this key 
accounting standard 
change that is 
impacting all 
municipalities for 
this reporting period

Highlights Risk assessment AppendicesAudit strategy Audit strategy – Group audit Key milestones and 
deliverables
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Group audit - Scoping
Highlights Risk assessment AppendicesAudit strategy Audit strategy – Group audit Key milestones and 

deliverables
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Risk assessment summary
Our planning begins with an assessment of risks of material misstatement in your financial statements. 

We draw upon our understanding of the City and its environment (e.g. the industry, the wider economic environment 
in which the business operates, etc.), our understanding of the City’s components of its system of internal control, 
including our business process understanding.

Risk of 
fraud

Risk of 
error PY risk rating

 Management Override of Controls  Significant

 Tangible Capital Assets  Base

 Employee Future Benefit Obligations  Base

 Landfill Closure and Post Closure Liability  Base

 Government Grants  Base

 Payroll Expenses (including related accruals)  Base

 PRESUMED RISK OF MATERIAL MISSTATEMENT  OTHER RISK OF MATERIAL MISTATEMENT

Advanced 
technologies

Highlights Risk assessment AppendicesAudit strategy Audit strategy – Group audit Key milestones and 
deliverables
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Significant risks
Management Override of Controls (non-rebuttable significant risk of material misstatement)

RISK OF

FRAUD

Why is it significant?

Management is in a unique position to perpetrate 
fraud because of its ability to manipulate accounting 
records and prepare fraudulent financial statements 
by overriding controls that otherwise appear to be 
operating effectively. Although the level of risk of 
management override of controls will vary from entity 
to entity, the risk nevertheless is present in all entities.

Our planned response

As this presumed risk of material misstatement due to 
fraud is not rebuttable, our audit methodology 
incorporates the required procedures in professional 
standards to address this risk. These procedures include: 

• testing of journal entries and other adjustments,
• performing a retrospective review of estimates
• evaluating the business rationale of significant 

unusual transactions.

Presumption 
of the risk of fraud 

resulting from 
management 
override of 

controls

Our KPMG Clara Journal 
Entry Analysis Tool assists in 

the performance of detailed 
journal entry testing based on 

engagement-specific risk 
identification and 

circumstances. Our tool 
provides auto-generated 
journal entry population 

statistics and focusses our 
audit effort on journal entries 

that are riskier in nature.

Click to learn more

Advanced 
technologies

Highlights Risk assessment AppendicesAudit strategy Audit strategy – Group audit Key milestones and 
deliverables
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Other risks of material misstatement

Tangible Capital Assets • Vouch significant additions and disposals to supporting documentation.
• Review of repair and maintenance expenses for proper accounting 

treatment.
• Review the existence of the capital assets schedule with capital assets 

inventory maintained by management.
• Perform analytical audit procedures to ensure adequacy of amortization.
• Enquire as to the impairment of any tangible capital assets.

Estimates for Employee future 
benefits and landfill liabilities

• We will perform substantive procedures, including review and 
application of assumptions as well as the use of management’s experts 
(actuaries and engineers)

• We will review the disclosures in the consolidated financial statements.

Our planned responseAreas Level of risk due to error

Base

Base

Highlights Risk assessment AppendicesAudit strategy Audit strategy – Group audit Key milestones and 
deliverables
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Other risks of material misstatement

Government Grants • We will review the year-end reconciliation of closing grant balances, and 
obtain supporting documentation for significant reconciling items.

• We will confirm certain balances or review supporting documentation for 
significant grant funds received by the City during the year.

• We will complete analytical procedures to ensure the appropriate 
recognition of revenue and related payables, deferrals and receivables, 
as required.

• We will perform substantive tests to address the eligibility of costs 
incurred.

Payroll expenses (including 
related payables and accruals)

• Test and evaluate design and operating effectiveness of controls over 
payroll.

• Perform substantive analytical procedures over salaries and benefits, 
including related accruals.

• Recalculate significant accruals and review collective agreements for the 
completeness of liabilities related to retroactive pay.

Our planned responseAreas Level of risk due to error

Base

Base

Highlights Risk assessment AppendicesAudit strategy Audit strategy – Group audit Key milestones and 
deliverables
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Key milestones and deliverables

• Debrief prior year with management
• Kick-off with management
• Planning and initial risk assessment 

procedures, including:
• Involvement of others
• Identification and assessment of 

risks of misstatements and 
planned audit response for 
certain processes

• Obtain and update an understanding 
of the Company and its environment

• Inquire of the Audit Committee, 
management and others within the 
Company about risks of material 
misstatement

• Coordinate with Internal Audit

Dec 2023
Planning & Risk Assessment

• Evaluate the Entity’s components of 
internal control, other than the 
control activities component

• Complete group audit scoping
• Perform process walkthroughs for 

certain business processes
• Identify process risk points for 

certain business processes
• Complete interim data extraction 

and processing activities
• Complete initial risk assessment
• Communicate audit plan
• Identify IT applications and 

environments
• Evaluate D&I of controls for certain 

business processes (control activity 
component)

• Evaluate D&I of general IT controls
• Communicate group audit 

instructions to component audit 
teams

• Provide update on audit progress

Jan/Feb 2024
Risk assessment & Interim work

• Complete year-end data extraction 
and processing activities

• Perform remaining substantive audit 
procedures

• Evaluate results of audit procedures, 
including control deficiencies and 
audit misstatements identified

• Review financial statement 
disclosures

• Present audit results to the Audit 
Committee and perform required 
communications

• Issue audit report on financial 
statements

• Closing meeting with management
• Filing date: Issue audit reports on 

financial statements

Mar – May 2024
Final Fieldwork & Reporting

Highlights Risk assessment AppendicesAudit strategy Audit strategy – Group audit Key milestones and 
deliverables

Page 52 of 318



15

Appendices

A Required 
communications A Use of technology

A Insights

A Audit quality

A New auditing standards

Highlights Risk assessment AppendicesAudit strategy Audit strategy – Group audit Key milestones and 
deliverables
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Appendix: Engagement letter
A full copy of the engagement 
letter is available upon request

Highlights Risk assessment AppendicesAudit strategy Audit strategy – Group audit Key milestones and 
deliverables
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Appendix: Other required communications

The reports available through the following links were published by the Canadian Public Accountability Board to inform Audit Committees and other stakeholders about the 
results of quality inspections conducted over the past year:

• CPAB Audit Quality Insights Report: 2023 Interim Inspections Results

CPAB communication protocol

Highlights Risk assessment AppendicesAudit strategy Audit strategy – Group audit Key milestones and 
deliverables
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Appendix: KPMG Clara

A better
audit 

experience

Streamlined client experience
And deeper insights into your business, translating 
to a better audit experience.

Secure
A secure client portal provides centralized, efficient 
coordination with your audit team.

Intelligent workflow
An intelligent workflow guides audit teams through 
the audit.

Increased precision
Advanced data analytics and automation facilitate a 
risk-based audit approach, increasing precision and 
reducing your burden.

Highlights Risk assessment AppendicesAudit strategy Audit strategy – Group audit Key milestones and 
deliverables
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Appendix: Audit quality: How do we deliver audit quality?

Quality essentially means doing the right thing and remains our highest 
priority. Our Global Quality Framework outlines how we deliver quality 
and how every partner and staff member contributes to its delivery.

The drivers outlined in the framework are the ten components of the KPMG System of 
Quality Management (SoQM). Aligned with ISQM 1/CSQM 1, our SoQM components also 
meet the requirements of the International Code of Ethics for Professional Accountants 
(including International Independence Standards) issued by the International Ethics 
Standards Board for Accountants (IESBA) and the relevant rules of professional 
conduct / code of ethics applicable to the practice of public accounting in Canada, 
which apply to professional services firms that perform audits of financial statements.

We define ‘audit quality’ as being the outcome when:

• audits are executed consistently, in line with the requirements and intent of applicable 
professional standards within a strong system of quality management; and 

• all of our related activities are undertaken in an environment of the utmost level of 
objectivity, independence, ethics and integrity. 

KPMG 2022 Audit Quality and Transparency Report

Doing the right thing. Always.

Highlights Risk assessment AppendicesAudit strategy Audit strategy – Group audit Key milestones and 
deliverables
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For more information on newly effective and 
upcoming changes to auditing standards 

- see Current Developments
Appendix: Newly effective and upcoming 
changes to auditing standards

ISA/CAS 220 ISQM1/CSQM1 ISQM2/CSQM2

ISA 600/CAS 600

Effective for periods beginning on or after December 15, 2022

(Revised) Quality 
management for an 
audit of financial 
statements

Quality management for 
firms that perform audits or 
reviews of financial 
statements or other 
assurance or related 
services engagements 

Revised special 
considerations –
Audits of group 
financial 
statements

Engagement quality 
reviews

Effective for periods beginning on or after December 15, 2023

Highlights Risk assessment AppendicesAudit strategy Audit strategy – Group audit Key milestones and 
deliverables
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Appendix: Audit and assurance insights

KPMG Audit & Assurance Insights
Curated research and insights for audit 

committees and boards.

Board Leadership Centre
Leading insights to help board members 

maximize boardroom opportunities

Current Developments
Series of quarterly publications for Canadian 

businesses including Spotlight on IFRS, Canadian 
Securities & Auditing Matters and US Outlook reports.

Audit Committee Guide – Canadian Edition
A practical guide providing insight into current 

challenges and leading practices shaping audit 
committee effectiveness in Canada.

Accelerate 2023
The key issues driving the audit committee 
agenda in 2023.

Momentum
A quarterly newsletter with the latest thought-leadership 
from KPMG's subject matter leaders across Canada 
and valuable audit resources for clients.

KPMG Climate Change Financial 
Reporting Resource Centre
Our climate change resource center provides 
insights to help you identify the potential financial 
statement impacts to your business.

IFRS Breaking News 
A monthly Canadian newsletter that provides the latest 
insights on international financial reporting standards 
and IASB activities. 

Our latest thinking on the issues that matter most to Audit Committees, board of directors and management.

Highlights Risk assessment AppendicesAudit strategy Audit strategy – Group audit Key milestones and 
deliverables

Page 59 of 318

https://home.kpmg/ca/en/home/insights/2021/05/audit-assurance-insights.html
https://home.kpmg/ca/en/home/market-insights/board-leadership.html
https://home.kpmg/ca/en/home/insights/2020/11/current-developments.html
https://home.kpmg/ca/en/home/insights/2021/11/audit-committee-guide-canadian-edition.html
https://kpmg.com/ca/en/home/insights/2023/11/accelerate.html
https://kpmg.com/ca/en/home/insights/2023/08/momentum-august-2023.html
https://home.kpmg/xx/en/home/insights/2021/06/climatechange-financial-reporting-resource-centre.html
https://home.kpmg/xx/en/home/insights/2021/06/climatechange-financial-reporting-resource-centre.html
https://home.kpmg/ca/en/home/insights/2010/03/international-financial-reporting-standards-ifrs.html


© 2023 KPMG LLP, an Ontario limited liability partnership and a member firm of the KPMG 
global organization of independent member firms affiliated with KPMG International Limited, a 
private English company limited by guarantee. All rights reserved. The KPMG name and logo 
are trademarks used under license by the independent member firms of the KPMG global 
organization.​

kpmg.ca

Page 60 of 318

https://home.kpmg/ca/en/home.html


STRATEGIC PLAN 
2024-2029

Page 61 of 318



2023-2027

MESSAGE
FROM THE
BOARD CHAIR

L ibrary  Board of
D irectors

Paolo Bruni
Hannah Caicco
Lisa Dobrovnik
Erin Ferlaino
Steve Murray
Wayne Greco (Chair)
Kevin Harrison
Mike Olejnik (Vice Chair)
Jami van Haaften

Sault Ste Marie Public Library is the heart of our
community. The people of SSM deserve and want a
Library that puts them on equal footing with the
rest of the world. No matter where you live, who
you are, where you came from, how old or young;
the Library is the place to meet the needs of the
people of SSM.  

In collaboration and alignment with our elected
officials at City Hall, under the leadership of
Mayor Shoemaker, we have created a strategic
plan that will guide us for the next five years in our
pursuit of excellent library services for the citizens
of SSM. 
 
There have been many hands involved in this new
strategic plan but I especially want to thank the
Board of Directors, CEO Matthew MacDonald and
his staff, Ontario Library Services, and the
numerous community partners and individuals that
provided the insight, input and raw data that
guided us on this journey. Thank you all for helping
us create your strategic plan for the Library.

Wayne Greco
Chair

SSM Public Library Board
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Our  Mission 

STRATEGIC
PLAN 
2024-2029

The Sault Ste. Marie Public Library provides opportunities to discover, learn,
and grow. We serve as a community partner offering spaces, resources, and
connections which contribute to quality of life.

Our  V is ion 
A diverse and welcoming community hub, the Sault Ste. Marie Public Library
fuels innovation, demonstrates leadership, and promotes literacy aligned
with our growing community. We strive to deliver library service for all,
driven by knowledge sharing, partnerships, and new opportunities.

Our  Values
Community Engagement 
Diverse People and Perspectives
Innovation
User Experiences
Literacy
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Community
Engagement

OUR PRIORITIES

Market ing &
Communicat ions

Inclusion,
D iversi ty ,
Equi ty  and
Accessibi l i ty

Her i tage &  Cul ture

Service Excel lence
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Initiate positive
change through
opportunities for
development and
growth

Expand Library
services within
underserved
areas

Build and
maintain strong
community
partnerships

COMMUNITY
ENGAGEMENT
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Embed EDI across all
levels of Library activity

Represent new
audiences within library
relationships

Expand Library service
to be more inclusive of
a diverse population

IDEA (INCLUSION, DIVERSITY,
EQUITY & ACCESSIBILITY

Collaborate with local Indigenous
partners on Truth & Reconciliation
and Decolonization 

Provide more
accessible technology
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Improve the
Library's website
to enhance the
digital
experience

Increase
Community
awareness of the
Library

Engage
stakeholders in
library activities
at all levels

MARKETING &
COMMUNICATIONS
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Participate in cross-cultural
dialogue and knowledge
sharing 

Improve Access to Historical
collections

Develop programs, collections
and services to celebrate and
recognize local history

HERITAGE & CULTURE
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Improve Library
facilities to
better meet the
service needs of
the community

Deliver
exceptional
customer service

Ensure Library
services,
programs and
collections meet
community needs

SERVICE
EXCELLENCE
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“There are far better things ahead than any we leave behind." 
— C.S. Lewis.

The Library’s Strategic Plan is a guiding document that will help the Board and
staff improve and adapt library services to meet our community’s continuously
evolving needs. With our new mission and vision in place, we hope to move the
library in a new direction while still maintaining our core values.

Each strategic priority is supported by carefully chosen goals, objectives and
planned action items. Through effort and intention, we hope to create a Sault
Ste. Marie Public Library that is more inclusive, innovative, and responsive to
our patrons’ needs. We aim to offer exceptional programs, activities and
services in the years to come. 

Our library is community focused. We will continue to meet the needs of our
current patrons while also trying to engage new audiences. We will continue to
collaborate with our many community partners and seek out new partnerships.
We will undertake initiatives that will create positive change and make efforts
to expand to areas that are underserved. 

Finally, we hope to create a greater awareness in our community, through
marketing and communications, that our library truly is a destination for all
that is one stop with “endless possibilities.. .”

Matthew MacDonald, B.A. Hon., M.L.I.S.
Chief Executive Officer

Sault Ste. Marie Public Library

MESSAGE FROM
THE CEO
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Land Acknowledgment

The Sault Ste. Marie Public Library is a gathering place where
community comes together; to share stories, to explore new ideas and
to gain knowledge of the past. It is through this unique position in our
community that we support and promote truth and reconciliation with
Indigenous peoples.

We acknowledge, with respect, that we are in Robinson-Huron Treaty
territory, that the land on which we are gathered is the traditional
territory of the Anishinaabe and is known as Bawating. Bawating is
the home of Ketegaunseebeee (Garden River) First Nation,
Batchewana First Nation, and the Historic Sault Ste. Marie Metis
Council.

The Library, and we as individuals, have a deep desire to bring about
change in our community and move forward together as diverse and
inclusive peoples. We are dedicated to honouring Indigenous history
and culture and are committed to moving forward in the spirit of
reconciliation and respect.

Art by Lucia Laford et al. 
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Steering Committee 

Kaitrin Aaltonen                Kendal Barban              Elspeth Belair 
Paolo Bruni                       Hannah Caicco             Lisa Dobrovnik
Erin Ferlaino                     Wayne Greco                Kevin Harrison
Matthew MacDonald         Steve Murray                 Mike Olejnik 
Frances Ryan                    Elise Schofield               Jami van Haaften
Liz Webkamigad               Sharon Wigney 
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The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

February 20, 2024 

TO: Mayor Matthew Shoemaker and Members of City Council 

AUTHOR: Madison Zuppa, Deputy City Clerk 

DEPARTMENT: Corporate Services 

RE: Municipally Significant Event – Sault Ste. Marie Festival of 
Beer 

________________________________________________________________ 

Purpose 
The purpose of this report is to request that Council designate the Sault Ste. Marie 
Festival of Beer as municipally significant and to direct staff to prepare a Licence 
of Occupation to brought back to Council for approval as the proponent desires to 
hold the event on City Property. 

Background 
In May 2023 City Council approved the Municipally Significant Events Policy (see 
Appendix A) outlining the application process and the definition of what types of 
events would qualify.  

Analysis 
Relevant City staff met with the proponent, Downtown Association, and 
representative from the Alcohol and Gaming Commission of Ontario (AGCO) on 
January 9, 2024 to discuss the Sault Ste. Marie Festival of Beer. It was determined 
at that meeting that the proponent should apply to the City to have the event 
designated municipally significant. Having the City of Sault Ste. Marie designate 
the event as municipally significant is only the first step in the process. The 
proponent requires the designation to apply for a special occasion permit through 
the AGCO.  
 
On January 24, 2024 the proponent submitted an application to the City for the 
Sault Ste. Marie Festival of Beer (see Appendix B). The application was circulated 
to the parties listed in the Municipally Significant Event Policy. With the feedback 
provided, City staff recommend the event be designated municipally significant. 
City staff also recommend that the proponent be required to enter into a Licence 
of Occupation agreement satisfactory to City staff, including but not limited to the 
following: 

 adherence to the City’s Alcohol Risk Management Policy; 

 Planning Division approval for temporary patio extensions;  

 Building Division approvals for tent structures and any necessary permits;  

 traffic plan and road closure approvals; 
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Municipally Significant Event – Sault Ste. Marie Festival of Beer 
February 20, 2024 
Page 2. 

 insurance requirements; 

 safeguarding the site with proper barricading and security/paid duty police;  

 APH approvals for food provision and sanitary privies; and  

 AGCO permit and approvals. 

Financial Implications 
There are no direct financial impacts to the City. City staff will be required to 
prepare the Licence of Occupation agreement. City staff are recommending that 
the fees outlined in the Alcohol Risk Management Policy be waived for the Sault 
Ste. Marie Festival of Beer, which is consistent with past practice for other large 
community festivals.  

Strategic Plan / Policy Impact / Climate Impact 
The report is linked to the Quality of Life – Vibrant Downtown Areas strategic 
direction in the Corporate Strategic Plan. 

Recommendation 
It is therefore recommended that Council take the following action:  

Resolved that the report of the Deputy City Clerk dated February 20, 2024 be 
received and that Council designate the Sault Ste. Marie Festival of Beer a 
municipally significant event. 

Further that staff be directed to prepare a Licence of Occupation to be brought 
back to Council for approval at a future meeting. 

 

 

Respectfully submitted, 
 
Madison Zuppa 
Deputy City Clerk 
705.759.5392 
m.zuppa@cityssm.on.ca 
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Subject:   Municipally Significant Events (AGCO Special Occasion Permits) 
Service Area: Corporate Services (City Clerk) 
Source:   By-law 2023-75 
Date:    May 1, 2023 
_____________________________________________________________________ 
 
Purpose: 
The purpose of this policy is to establish criteria to designate a public event as a 
municipally significant event. 
Application: 
This policy shall apply to public event organizers seeking designation of a public event as 
a “municipally significant event” for the purpose of applying to acquire a special occasion 
permit under the Liquor Licence and Control Act, as amended, for the sale and service of 
alcohol at a public event. 
Definitions:  
“Business day” shall mean any Monday, Tuesday, Wednesday, Thursday or Friday 
excluding any of those days that fall on a statutory holiday 
“City” shall mean The Corporation of the City of Sault Ste. Marie 
“Municipally significant event” shall mean a one-time annual or infrequently occurring 
event that is open to the public, has a pre-determined opening and closing date and time 
and which: 

a. Has a local, regional, national or international historical or cultural 
significance; 

b. Builds awareness of diverse cultures; 
c. Promotes the social, cultural or economic development of the City; or 
d. Benefits the community at large. 

“Public event” shall mean an event that is open to the general public. 
Scope: 
The City Clerk is delegated authority to issue a letter designating a public event as a 
municipally significant event on behalf of the City. 
The City Clerk shall circulate all applications for designation as a municipally significant 
event to the following stakeholders for comment: 

a. Sault Ste. Marie Fire Service 
b. City By-law Enforcement Division 
c. City Chief Building Official 
d. City Risk Manager 
e. Sault Ste. Marie Police Service 
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f. Algoma Public Health 
The stakeholders listed above shall be given five (5) business days to provide any 
concerns regarding the application for designation as a municipally significant event, after 
which the City Clerk will proceed to evaluate the request based upon any concerns 
received within the given time frame. 
Public events must meet the following criteria to be considered by the City of Sault Ste. 
Marie for designation as a municipally significant event: 

a. Fall within the definition of a municipally significant event as defined in this 
policy; 

b. Serve the public interest by upholding the by-laws and policies of the City 
of Sault Ste. Marie and any other applicable legislation; and 

c. Will host no less than 100 members of the general public. 
Applicants must submit their request for designation as a municipally significant event on 
the prescribed application form no less than forty-five (45) days before the proposed event 
for events under 5,000 attendees and no less than seventy-five (75) days before the 
proposed event for events over 5,000 attendees. 
Applicants must maintain a minimum of five million ($5,000,000) dollars liability insurance 
naming “The Corporation of the City of Sault Ste. Marie” as an additional insured providing 
a Certificate of Insurance showing same, at least ten (10) business days prior to the event. 
The permit holder shall be required to indemnify and save the City of Sault Ste. Marie 
harmless from all claims arising from the permit or event. Each event will be considered 
on its own merit, noting that the actual insurance limits required may be increased at the 
discretion of the City of Sault Ste. Marie. 
The City Clerk will issue a letter to the applicant declaring the event as municipally 
significant only if it meets the above criteria. 
The City Clerk is not obligated to designate any event as municipally significant and may 
refer the request to City Council for a decision. 
 
Note: While the City of Sault Ste. Marie may designate an event, the Registrar for the 
Alcohol and Gaming Commission of Ontario has the final decision as to whether or not to 
issue a special occasion permit for a public event. 
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Municipally Significant Event Application Form


Organization Name: SSM Festival of Beer


Contact Person: Stephen Alexander


Contact Information: 705-297-2814 (text or call), loplops01@gmail.com


Objects of the Organization: To organize a Festival in the Downtown District


Date of Event: Saturday May 4th, 2024


Location of Event: Queen Street, Square One


Is the event an exhibition, event or function open to the general public that is being held in the City of 
Sault Ste. Marie? 	 Yes X	 	 	 No


Can the event be defined as: (Check all that apply)


Has local, regional, national or international historical or cultural significance


Builds awareness of diverse cultures X


Promotes the social, cultural or economic development of the City’ X


Benefits the community at large X


Reasons the organization believes the event should be deemed municipally significant: The SSM 
Festival of Beer is entering its 12th year (two years missed due to Covid 19) and the numbers of 
those attending grows each year. Our original home (The Bushplane Museum) is no longer big 
enough to hold the number of guests. We have started to see more “out of town” guests coming to 
the event and we are looking forward to growing it into a full weekend in years to come.


How many members of the public are expected to attend? 1500 - 2000


Details of how, when and where the event will be advertised to the public: We work with Rogers and 
Sootoday/Village Media (both are platinum sponsors) and the Sault Star, as well as many social 
media platforms. We also have many vendors on Queen Street that directly benefit from the festival 
that also advertise the event. We have a mailing list of all past ticket purchases fo the event from 
years past. Layout of the street is complete if needed.


This application should be accompanied by a Certificate of Insurance providing a minimum of five 
million ($5,000,000) dollars liability insurance adding “The Corporation of the City of Sault Ste. Marie” 
as an additional insured at least ten (10) business days prior to the event. The permit holder shall be 
required to indemnify and save the City of Sault Ste. Marie harmless from all claims arising from the 
permit or event. Each event will be considered on its own merit, noting that the actual insurance limits 
required may be increased at the discretion of the City of Sault Ste. Marie.


By signing you agree that you have read and agree with the conditions of the City of Sault Ste. Marie 
Designation of Municipally Significant Events policy.


       Stephen Alexander	 	 	 	           24 January 2024

Applicant	 	 	 	 	 	 	 Date
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The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

February 20, 2024 

TO: Mayor Matthew Shoemaker and Members of City Council 

AUTHOR: Karen Marlow, Manager of Purchasing 

DEPARTMENT: Corporate Services 

RE: Contract Extension Option – Third Party Transit 

Transportation Services 

________________________________________________________________ 

Purpose 
The purpose of this report is to obtain Council approval to implement the option to 
extend the Third Party Transit Transportation Services of Wheelchair Accessible 
and Ambulatory Service Vehicles between the City and UCab, for the additional 
two year period to February 28, 2026 as required by Transit Division. 

Background 
Following a Request for Proposal, Council passed the following resolution: 
 

Resolved that the report of the Manager of Purchasing dated March 8, 2021 
be received and that the proposal submitted by 1972699 Ontario Inc. o/a 
UCAB to provide Third Party Transit Transportation Services, as required 
by the Transit and Parking Division of Community Development and 
Enterprise Services be approved. The contract will commence March 1, 
2021 and continue for a period of three (3) years with the option to extend 
for two (2) additional years by mutual consent. 

Analysis 
The Director of Community Services and staff from the Transit Division –
Community Development and Enterprise Services are satisfied with services that 
have been maintained by UCab in providing service of wheelchair accessible and 
ambulatory service vehicles on a third party basis. 
 
Since initiation of services in March 2021, the level of service demand for this 
contract had been greatly decreased as a result of the pandemic. It is challenging 
to forecast service demands moving forward.  However, it is anticipated to return 
to pre-pandemic levels in Year 3.   

 The Rate Charges per service type have been maintained within the first 3 
years at a 5% increase rate annually in year 2 and year 3. 
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 The increases in demand for number of service requests since pandemic 
have proven true with annual charges reported as Year 1 (2021/22) $174k; 
Year 2 (2022/23) $281k; and Year 3 (2023/24) $300k. 

Financial Implications 
For the optional two-year extension period, UCab has proposed the same increase 
rate per service type be maintained annually at 5% in year 4 (2024/25) and again 
in year 5 (2025/26). 
 
Using the latest demand for number of service requests (year 3), cost of services 
in these two extension years are estimated at $315,000 plus HST; and $330,750 
plus HST years 4 and 5 respectively, totalling $657,116 including the non-
rebatable portion of HST for the two-year extension period.  Final spend values 
are subject to change; however, based on actual demand usages applied. 
 
As the amount procured is an estimate based on demand, these costs will be 
funded through the annual operating budget of $280,000. Should the actuals trend 
higher than the budgeted amount, staff will manage other operating accounts to 
ensure that any overage is funded within the Transit cost centre. 

Strategic Plan / Policy Impact / Climate Impact 
Provision of third party transit transportation services of wheelchair accessible and 
ambulatory service vehicles is aligned with the Corporate Strategic Plan through 
Commitment to Citizens and Community providing accessible services to our 
diverse community; and with delivering excellent customer service as outlined in 
the Service Delivery Focus Area. 

Recommendation 
It is therefore recommended that Council take the following action:  

Resolved that the report of the Manager of Purchasing dated February 20, 2024 
concerning Extension Option of Third Party Transit Transportation Services with 
UCab be received and that services commence March 1, 2024 for two (2) years 
until February 28, 2026 as required by Transit Division. 

Respectfully submitted, 
 
Karen Marlow 
Manager of Purchasing 
705.759.5298 
k.marlow@cityssm.on.ca 
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The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

February 20, 2024 

TO: Mayor Matthew Shoemaker and Members of City Council 

AUTHOR: Karen Marlow, Manager of Purchasing 

DEPARTMENT: Corporate Services 

RE: Factory Rebuild of Trackless Municipal Tractor – Public 

Works 

________________________________________________________________ 

Purpose 
The purpose of this report is to obtain Council approval for a factory rebuild of a 
City-owned trackless municipal tractor presently in use by Public Works. 

Background 
Trackless equipment is used by Public Works for various purposes, primarily 
associated with clearing snow, winter sanding, and sweeping of City sidewalks. 
Trackless vehicles are equipped with various readily changeable attachments for 
performance of these functions as well as other duties inside and outside of the 
winter control season. 
 
Public Works replaces one of the municipal tractors in its fleet annually to ensure 
reliable service and continuity of its fleet are maintained. 

Analysis 
The estimated purchase price of a new trackless vehicle equipped with the usual 
attachments is approximately $203,200 plus HST after trade-in allowances for the 
existing machine. A factory rebuild will return an existing machine to like-new 
condition (with new attachments also to be ordered including a snow blower and 
v-plow), and is expected to realize a savings of approximately 15-20% over the 
useful life versus purchasing new. The most recent versions of trackless 
equipment engines are required to meet emission targets; and the modifications 
to do so have significantly affected the reliability and capability to do the intended 
job. As technology advances, these issues will be addressed. 
 
The vehicle to be rebuilt is currently part of the City fleet and is the one unit that 
would be typically traded on a new machine purchase. Other factors such as the 
half-life point for this machine, reliability of operation, accessibility to parts and 
maintenance, and our confidence that this equipment has done well in the 
challenging municipal environment has also been considered by Public Works in 
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their assessment. Based upon the analysis, Public Works recommends the rebuild 
option. 
 
Work Equipment Ltd. is a factory-authorized dealer who supplies the City with 
trackless municipal tractors. Factory Rebuilds are only available at a Trackless 
Dealer. Sole sourcing, in this instance, complies with the Purchasing By-law 22(3) 
a) and c) as there is an absence of competition for technical reasons and the 
service can only be supplied by a particular supplier/manufacturer representative. 
 
The rebuild will include replacement of the engine, cab, seat and controls; a 
transmission rebuild, front and rear axles, and power take off (PTO) clutch.  A new 
1-year warranty on parts and labour, and a 2-year 2,000-hour warranty on the 
engine provided, which is comparable to the warranty of a new unit.  The rebuild 
process will take approximately 90-150 days to complete, subsequent to the 90 
day engine supply lead-time. 

Financial Implications 
A quotation of $176,595 plus HST for the factory rebuild including shipping, a new 
snow blower and v-plow attachments (less trade-in allowances for attachments) 
has been submitted by Work Equipment Ltd.  This will result in a total expenditure 
of $179,703 including the non-rebatable portion of HST. 
 
During the 2024 Budget deliberations, Council approved the allocation of 
$3,404,000 for Publics Works Equipment, which included procurement of the 
rebuild for this particular piece of equipment. 
 
The quoted amount can be accommodated within this allocation. 

Strategic Plan / Policy Impact / Climate Impact 
This rebuild is an operational matter not articulated in the corporate Strategic Plan. 

The Department recognizes that the Tier4 regulation is not being met by pursuing 
the rebuild option; however, based on our experience in 2017, 2018 and 2019 with 
Tier4 purchases idling time is in fact extraordinary and lead to extreme reduction 
in productivity. After consulting with industry experts, staff understands the intent 
of the Tier4 platform was/has not met and therefore the rebuild option became 
more viable until such time as the technology improves and can in fact satisfy 
production targets. The Canadian Environmental Protection Act (CEPA) has 
endorsed (in the meantime) the movement to rebuild existing Tier3 units. One of 
the 3R’s (reuse) of the reduce, reuse, recycle options is recommended and 
endorsed by the CEPA. Public Works will conduct its research into the 
purchase/rebuild option annually 

Recommendation 
It is therefore recommended that Council take the following action:  

Resolved that the report of the Manager of Purchasing dated February 20, 2024 
concerning the Factory Rebuild of a City-Owned Trackless Municipal Tractor plus 
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attachments as required by Public Works be received and that the factory rebuild 
be completed by Work Equipment Ltd. On a sole source basis in the quoted 
amount of $176,595 plus HST. 

Respectfully submitted, 
 
Karen Marlow 
Manager of Purchasing 
705.759-5298 
k.marlow@cityssm.on.ca 
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The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

February 20, 2024 

TO: Mayor Matthew Shoemaker and Members of City Council 

AUTHOR: Karen Marlow, Manager of Purchasing  

DEPARTMENT: Corporate Services 

RE: Traffic Signal Controller Equipment – Street Improvements 

________________________________________________________________ 

Purpose 
The purpose of this report is to obtain Council approval for the supply and delivery 
of Traffic Signal Controller Equipment for Street Improvements as required by 
Public Works and Engineering Services. 

Background 
As part of the Capital Transportation Program, replacement and upgrading of aged 
traffic signal controller equipment is required for 2024 street improvements, to be 
installed at six (6) intersections throughout the City. 

Analysis 
Econolite Canada of Markham, ON provides traffic control equipment used by the 
City on its streets and intersections. This supplier has been in place for many 
years. City staff is familiar and confident with its reliability, operation, and 
maintenance. 
 
Included in this procurement are traffic control cabinets, uninterrupted power 
supply, and all other required internal associated equipment required for this 
upgrade project. 
 
The sole source request of equipment supply and delivery is in accordance with 
Purchasing By-law 22.3 a) and c) ensuring compatibility with existing products; 
where there is absence of competition for technical reasons only supplied by 
particular supplier; and where equipment is maintained by the manufacturer or its 
representative. 

Financial Implications 
A quotation of $191,247 plus HST for the complete equipment configurations 
required including shipping has been submitted by Econolite Canada. This will 
result in a total expenditure of $191,613 including the non-rebatable portion of 
HST. 
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During the 2024 Budget deliberations, under the Capital Transportation Program, 
Council approved the allocation of $200,000 for Traffic Signal Controller 
Replacements. 
 
The quoted amount can be accommodated within this allocation. 

Strategic Plan / Policy Impact / Climate Impact 
Upgrade of Existing Infrastructure are included in the Infrastructure focus area of 
the Corporate Strategic Plan. 

Recommendation 
It is therefore recommended that Council take the following action:  

Resolved that the report of the Manager of Purchasing dated February 20, 2024 
concerning the purchase of traffic signal controller equipment as required by Public 
Works and Engineering Services be received and that the quotation of Econolite 
Canada in the amount of $191,247 plus HST be approved on a sole source basis. 

Respectfully submitted, 
 
Karen Marlow 
Manager of Purchasing 
705.759-5298 
k.marlow@cityssm.on.ca 
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The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

February 20, 2024 

TO: Mayor Matthew Shoemaker and Members of City Council 

AUTHOR: Karen Marlow, Manager of Purchasing 

DEPARTMENT: Corporate Services 

RE: Transit Advertising Sales 

_______________________________________________________________ 

Purpose 
The purpose of this report is to obtain Council approval for the sale of Advertising 
on the City’s Transit Buses and Parabuses for a period of five (5) years 
commencing March 1, 2024 and ending February 28, 2029 with option to extend 
an additional two (2) years by mutual agreement, as required by the Transit 
Division. 

Background 
The current service agreement expires February 29, 2024. In November 2023 a 
Request for Proposal was publicly advertised and proposal document forwarded 
to all firms on the bidders list. Proposals were required to be submitted for 
consideration no later than 4:00 p.m. on December 15, 2023. 

Analysis 
The single proposal received prior to closing date was submitted by 

Northern Transit & Arena Advertising Agency, 2601202 Ontario Ltd 
(NTAAA), Sudbury ON 

The proposal received has been evaluated by a committee comprised of staff from 
Community Development and Enterprise Services Transit and Community 
Services Divisions. 
 
As a result of the evaluation the proposal submitted was accepted as the winning 
Proponent as the only proposal received. NTAAA is the incumbent provider and 
staff is satisfied with the service and product that has been maintained. 

Financial Implications 
Revenue generated under this proposal will have a guarantee of $320,000 in total 
for the five-year term. In addition, an annual payment of 5% of the company’s total 
annual gross billings of all transit advertising will be paid. 
 
The prior agreement provided for payment of $226,500 over a six-year term and 
also included an annual payment of 5% of the company’s total annual gross billings 
of all transit advertising. 
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Strategic Plan / Policy Impact / Climate Impact 
This report is linked to the Strategic Direction 2: Delivering Excellent Customer 
Services. The citizens of Sault Ste. Marie are the focus of the City’s work and  
existence. Providing outstanding service to citizens benefits the resilience of the 
community and collective future as a society.  Dynamic citizen engagement is 
critical to our success. 

Recommendation 
It is therefore recommended that Council take the following action:  

The relevant By-law 2024-16 is listed under item 12 of the Agenda and will be read 
with all by-laws under that item. 

Respectfully submitted, 
 
Karen Marlow 
Manager of Purchasing 
705.759.5298 
k.marlow@cityssm.on.ca 
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The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

February 20, 2024 

TO: Mayor Matthew Shoemaker and Members of City Council 

AUTHOR: Brent Lamming, Director of Community Services 

DEPARTMENT: Community Development and Enterprise Services 

RE: Accessible Baseball Fields in Sault Ste. Marie 

________________________________________________________________ 

Purpose 
The purpose of this report is to provide Council an update on accessible baseball 
fields in Sault Ste. Marie.  

Background 
The following resolution was passed at the September 18, 2023 Council meeting: 
 

Whereas Sault Ste. Marie teams took 3 major provincial baseball titles on 
the weekend of September 1-3, including the 9U BlackSox, the 11U 
BlackSox and the 13U BlackSox; and  

 
Whereas Sault Ste. Marie played host to the 9U and 13U provincial 
championships, and saw teams from across Ontario converge at Sinclair 
Yards for the tournament; and  

 
Whereas on the heels of the tournament’s success, and the success of the 
Sault Ste. Marie teams, organizers believe the future of baseball is bright in 
Sault Ste. Marie; and  

 
Whereas feedback from the tournament has been largely positive, with 
constructive feedback centred on the need for accessible fields, 
washrooms, parking spaces and associated amenities on site; and  

 
Whereas Challenger Baseball is a barrier-free form of baseball that has 
33,000 participants, and growing, across Ontario; and 

 
Whereas for the City of Sault Ste. Marie to host Challenger Baseball 
tournaments, or simply to enhance the experience of existing tournaments 
that are already being hosted in Sault Ste. Marie, more accessible amenities 
should be incorporated into Sinclair Yards;  
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Now Therefore Be It Resolved that the City of Sault Ste. Marie, in 
partnership or coordination with Soo Minor Baseball Association and the 
Ontario Baseball Association, be directed to report back to the Council of 
the City of Sault Ste. Marie with potential accessibility improvements to the 
Sinclair Yards and funding options or grants available to make the 
necessary improvements. 

 
Soo Minor Baseball Association (SMBA) is a not-for-profit organization that has 
been a strong community partner offering youth baseball opportunities for many 
years. 
 

The purpose of the Association shall be to foster, promote, and teach 
amateur baseball within the recreational boundaries of Sault Ste. 
Marie, Ontario and to provide maximum opportunity to all eligible 
individuals.  
 
We strive to develop, organize and control team competition throughout the 
area of operation to the maximum of playing accommodations and financial 
resources, all to be administered by elected volunteers.  We provide a 
wholesome baseball experience for the players, coaches, officials and 
parents. 

 
SMBA is operated by a dedicated group of volunteers and relies heavily on 
community partners to maintain the fields and facilities. SMBA has a licence of 
occupation with the City and has the sole responsibility of maintaining the fields 
and running the league. 
 
It was identified recently that a number of the amenities did not meet current 
accessibility standards and SMBA connected with local City officials resulting in 
the resolution. 

Analysis 
A working group was formed to review the resolution which consisted of staff from 
Community Services, Planning, Accessibility, Parks, and representatives from the 
Sault Minor Baseball Association (SMBA). 
 
The group has met regularly to review the resolution, set priorities and provide for 
a plan of action. The collaborative discussions have resulted in the following 
priority items: 
 

1. Paving of barrier free parking spaces to provide access to the fields; 
2. Building upgrades - enhance the current washroom facilities to make them 

barrier free; 
3. Creating a challenger baseball field  

 
A detailed budget has been created and noted here for review.  
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SMBA has been very successful in attracting Provincial baseball events to the 
community. SMBA would like to enhance the site to ensure that the facility remains 
an attractive location to continue to attract or even expand events for the 
community. Given the beneficial economic impact in attracting in excess of twenty 
(20) out of town teams for those events, it is recommend the SMBA take the next 
steps to secure funding in a staged approach. 
 

1. Apply to the Tourism Development Fund (TDF). This would allow for initial 
up-front funding for the SMBA to apply/leverage for the following funding 
stream: 

 NOHFC; 

 FEDNOR; 

 Enabling Accessibility Grant; 

 Inclusive Community Grant; and 

 Ontario Trillium Foundation. 
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2. If TDF funding is successful it would allow SMBA to apply to the identified 
funding streams above with the aim of moving forward with the first two  
phases for accessibility access and building upgrades. 

3. A separate application will also be made for the third phase of the project 
for a Challenger Baseball field through the Jays Care Foundation. 
https://www.mlb.com/bluejays/community/jays-care/challenger-baseball 
Challenger Baseball ensures every athlete has the opportunity to play in a 
fun and safe environment where they learn to become more independent, 
build confidence, improve their communication skills, and set and achieve 
their own personal goals. 
 

Staff support the staged approach and will continue to meet and work with SMBA 
with the aim of achieving the plan. 

Financial Implications 
There will be no impact to the Operating budget at this time. 

Strategic Plan / Policy Impact / Climate Impact 
The recommendation supports the focus area of the Community Strategic Plan for 
2021-2024 in a number of ways. 

 Within the Service Delivery focus area, it continues to assist in delivering 
excellent customer service to citizens. Additionally, it supports the focus 
area of infrastructure, as it will assist in Maintaining Existing Infrastructure. 

 It demonstrates Fiscal Responsibility in managing municipal finances in a 
responsible and prudent manner. It creates social and economic activity in 
the Community with respect to the ability of SMBA to host local and 
provincial events. 

 Furthermore, it exemplifies communication and stakeholder consultation to 
create an environment that encourages engagement and the exploration of 
mutual goals to grow our community. Collaboration with community 
partners and stakeholders is essential to our success. 

Recommendation 
It is therefore recommended that Council take the following action:  

Resolved that the report of the Director of Community Services dated February 20, 
2024 concerning the Accessible Baseball Fields in Sault Ste. Marie be received as 
information. 

Respectfully submitted, 
 
Brent Lamming, PFP, CPA, CMA 
Director, Community Services 
Community Development & Enterprise Services 
(705)759-5314 
b.lamming@cityssm.on.ca 
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The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

February 20, 2024 

TO: Mayor Matthew Shoemaker and Members of City Council 

AUTHOR: Brent Lamming, Director Community Services 

DEPARTMENT: Community Development and Enterprise Services 

RE: New Year’s Eve Ball Drop 

________________________________________________________________ 

Purpose 
The purpose of this report is to seek approval for the New Year’s Eve Ball Drop. 

Background 
The following resolution was passed at the January 8, 2024 Council meeting: 
 

Whereas implementing a New Year’s Eve ball drop would align with Sault 
Ste Marie’s strategic pillar of quality of life, engaging the key focus of 
creating vibrant downtown areas by providing citizens with new and exciting 
activities, opportunities to further enjoy our downtown and give locals an 
event to look forward to in the winter season; and 

 

Whereas a New Year’s Eve ball drop would align with Sault Ste Marie’s 
strategic pillar of community development, creating social and economic 
activity in the downtown and throughout the City. This could be achieved by 
providing opportunity for businesses to thrive by driving more tourist visits 
to engage in Sault Ste Marie’s holiday festivities and potentially creating a 
hallmark event for Sault Ste. Marie; and 

 

Whereas this event would be inclusive to all residents of Sault Ste Marie; 
and 

 

Whereas many neighbouring cities have implemented New Year's Eve ball 
drops and have seen economic benefits to tourism as well as to the local 
economy in doing so; 

 

Now Therefore Be It Resolved that staff be requested to report back to 
Council on creating a free Sault Ste Marie New Year’s Eve ball drop, 
including costs and plans and the option of a family-friendly ball drop earlier 
in the evening, as well as a midnight ball drop; 
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Further Be It Resolved that the Downtown Plaza be considered as the 
primary location of the event, as it provides ample space, skating rink, food 
and drink vendors, and was built with the intention of holding such 
community events; 

 

Further Be It Resolved that the potential for street closure and Alcohol and 
Gaming Commission of Ontario licensing of the street be included in the 
report. 

 
City staff from the Community Services and Public Works teams met to review the 
resolution and discussed the steps necessary to construct the ball and hold the 
event in accordance with the resolution. Two ideas were identified as potential 
options for the community (Appendix A). Both ideas involve using a boom truck or 
crane to lower the item from approximately 80 feet above the plaza. 
 
Options to drop: 

1. Ball lit with LED lighting. 
2. Large puck with LED lighting. This option would pull on the rich history of 

hockey in our community. 
 
Both options would see either a ball or puck approximately 6 to 8 feet in diameter 
and 24 inches thick made from steel and constructed by the City’s Public Works 
Department. The lit puck/ball would be suspended approximately 80 feet in the air 
above the plaza stage. It would then be dropped two times during the evening. 
Once at 8:00 p.m. for families with young children and again at midnight for those 
individuals up later enjoying celebration activities.  
 
The lower room of the Plaza is already licensed, which would allow for 
consumption of alcohol. A separate licence of occupation for street closure would 
be required for an area on Queen Street within the blocks of Brock and Spring St. 
as well as an application to the AGCO for consumption of Alcohol in a defined area 
on Queen Street Viewing of the ball/puck drop would take place from within the 
Plaza or from Queen Street facing the Plaza. Those who are skating could also 
view the drop; however, the general public attending would not be permitted on the 
ice surface without skates for safety concerns. 

Analysis 
The estimated cost of the event is $16,000 and a detailed budget is here for review. 
 

Item Cost 

Cost to Construct $6,200 

Staffing $2,000 

Music and Sound $3,000 

Boom Truck/Crane $1,800 
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Security $1,200 

Activities and Supplies $1,800 

 $16,000 

 
The Food and Beverage Cost of approximately $5,000 should be fully recoverable. 
 
Next Steps 
In alignment with the resolution the following steps are recommended: 
 

1. Issue a poll to the public to create excitement to vote on the two options 
with a rendering depicting what each will look like; 

2. Apply to NOHFC – Community Events Stream to support the event; 
3. Secure staffing and book required support services to host;  
4. Outdoor vendors will also be encouraged to be opened to serve 

refreshments and food during the event; 
5. Apply for a street closure on Queen Street  between Brock Street and 

Spring Street; 
6. Obtain a licence to serve alcohol outside of the existing approved area; and 
7. Promote the event to ensure it is well advertised. 

 
Staff are recommending proceeding with the steps as proposed.  

Financial Implications 
Should NOHFC Community Events Stream grant not be approved or partially 
funded there would be an estimated negative impact anywhere from $1,000 to 
$16,000. To address this impact a community sponsor would be sought to cover 
any shortfall and or would be accommodated within the Community Development 
and Enterprise Services operational budget.   

Strategic Plan / Policy Impact / Climate Impact 
The recommendation supports the focus area of the Community Strategic Plan for 
2021-2024 in a number of ways. 

Within the Service Delivery focus area, it supports a key focus area of creating 
vibrant downtown areas by providing citizens with new and exciting activities, 
opportunities to further enjoy our downtown and give locals an event to look 
forward to in the winter season. 

It creates social and economic activity in the downtown and throughout the City. 

Furthermore, it exemplifies communication and stakeholder consultation to 
create an environment that encourages engagement and the exploration of mutual 
goals to grow our community. Collaboration with community partners and 
stakeholders is essential to our success. 

Recommendation 
It is therefore recommended that Council take the following action:  
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Resolved that the report of the Director of Community Services dated February 20, 
2024 concerning the New Year’s Eve Ball Drop be received and that the following 
actions be approved: 

1. Issue a poll to the public to create excitement to vote on the two (2) options 
presented depicting what each will look like. 

2. Apply to NOHFC – Community Events Stream to support the event; 
3. Secure staffing and book required support services to host;  
4. Outdoor vendors will be encouraged to be opened to serve refreshments 

and food during the event; 
5. Apply for a street closure on Queen Street between Brock Street and Spring 

Street; 
6. Obtain a licence to serve alcohol outside of the existing approved area; 
7. Promote the event to ensure it is well advertised; and 
8. Should NOHFC funding not be successful staff be authorized to source a 

community sponsor for the shortfall. 
 

Respectfully submitted, 
 
Brent Lamming, PFP, CPA, CMA 
Director, Community Services 
Community Development & Enterprise Services 
(705)759-5314 
b.lamming@cityssm.on.ca 
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The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

February 20, 2024 

TO: Mayor Matthew Shoemaker and Members of City Council 

AUTHOR: Nicole Maione, Manager of Transit & Parking 

DEPARTMENT: Community Development and Enterprise Services 

RE: Municipal By-Law Enforcement Officers 

________________________________________________________________ 

PURPOSE 
The purpose of this report is to update By-law 93-165, which appoints municipal law 
enforcement officers. 

BACKGROUND 
By-Law 93-165 is a By-law appointing municipal law enforcement officers and is amended 
from time to time. 

ANALYSIS  
Not applicable. 

FINANCIAL IMPLICATIONS 
There is no budgetary impact. 

STRATEGIC PLAN / POLICY IMPACT 
This is an operational activity not articulated in the strategic plan. 

RECOMMENDATION 
It is therefore recommended that Council take the following action:  

By-law 2024-19 appears elsewhere on the Agenda and is recommended for approval. 

Respectfully submitted, 
 
 
Nicole Maione 
Manager of Transit and Parking 
705.759.5434 
n.maione@cityssm.on.ca 
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The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

February 20, 2024 

TO: Mayor Matthew Shoemaker and Members of City Council 

AUTHOR: Nicole Maione, Manager of Transit & Parking 

DEPARTMENT: Community Development and Enterprise Services 

RE: Municipal Law Enforcement Officers 

________________________________________________________________ 

PURPOSE 
The purpose of this report is to update By-law 90-305, which appoints municipal law 
enforcement officers. 

BACKGROUND 
By-Law 90-305 is a By-law appointing municipal law enforcement officers and is amended 
from time to time. 

ANALYSIS 
Not applicable. 

FINANCIAL IMPLICATIONS 
There is no budgetary impact. 

STRATEGIC PLAN / POLICY IMPACT 
This is an operational activity not articulated in the strategic plan. 

RECOMMENDATION 
It is therefore recommended that Council take the following action:  

The relevant By-law 2024-20 is listed under item 12 of the Agenda and will by read with 
all by-laws under that item. 

Respectfully submitted, 
 
 
Nicole Maione 
Manager of Transit and Parking 
705.759.5434 
n.maione@cityssm.on.ca 
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The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

February 20, 2024 

TO: Mayor Matthew Shoemaker and Members of City Council 

AUTHOR: Travis Anderson, Director Tourism & Community 

Development 

DEPARTMENT: Community Development and Enterprise Services 

RE: Tourism Development Fund Applications, January 2024 

________________________________________________________________ 

Purpose 
The purpose of this report is to provide recommendations to Council for the 
distribution of Tourism Development Funds.   

Background 
The Tourism Development Fund (TDF) was implemented June 1, 2021, to provide 
financial support to the broader tourism sector in different two streams - Festivals 
and Special Events and Attractions and Product Development.  The funds for both 
streams of the TDF are generated from revenue collected by the Municipal 
Accommodation Tax (MAT).  
 
Consideration is given to support initiatives that produce positive results in at least 
one of the following criteria: 
• Development quality tourism products and events; 
• Increase in overnight stays and visitor spending in Sault Ste. Marie; 
• Enhancement of Sault Ste. Marie’s tourism product offerings; 
• Support of the city’s reputation and position as a first-rate visitor destination; 
• Fulfill a gap in the tourism visitor experience landscape; and 
• Encourage private sector tourism investment in Sault Ste. Marie. 
 
Upon receipt of a TDF application, Tourism staff reviews the application for 
eligibility and assessment criteria and brings a recommendation forward to the 
Tourism Sault Ste. Marie Board of Directors. The Tourism Sault Ste. Marie Board 
of Directors further evaluates the applications and makes a recommendation to 
City Council for the distribution of the grant funds. 

Analysis 
Tourism Development Fund applications are permitted on an ongoing basis and 
are reviewed monthly at the Tourism Sault Ste. Marie Board of Director’s meetings.  
At the Tourism Sault Ste. Marie Board of Director’s meeting held January 23, 2024, 
three applications were reviewed with the following recommendations: 
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1. Canadian Bushplane Heritage Centre Childrens Flight Centre ($50,000); 
2. U18AAA Hockey Championships ($12,000); and 
3. Ontario Professional Foresters Conference ($2,000). 
 
Additionally, on April 21, 2022, the Tourism Sault Ste. Marie Board of Directors 
approved a recommendation of $5,000 for the 2022 Festival of Beer under the 
Conferences and Special Events stream. The event was successfully held May 14, 
2022. Unfortunately, this application was excluded from previous reports to Council 
and was identified as missed in the year end financial reporting for 2023 and 
appears on this report to Council. 
 
Canadian Bushplane Heritage Centre - Children’s Flight Centre 
The Canadian Bushplane Heritage Centre (CBHC), located in the downtown core, 
is dedicated to preserving the history of bush flying and forest protection in 
Canada. The centre was founded in 1987 by a group of local volunteers to preserve 
the province's history in bush planes and aerial firefighting.  The CBHC is one of 
our communities most popular indoor tourist attractions. 
 
Included inside the CBHC is the Childrens Centre - a dedicated space designed to 
engage youth in the science of flight. The Children’s Flight Centre was constructed 
2010 and faces many challenges. Confusing exhibit pathways, outdated Xbox 
consoles, and disrepair in interactive exhibits makes the Childrens Centre in need 
of modernization and repair. 
 
The goal of this project is to enhance visitor experience, complement tourism in 
Sault Ste. Marie, and boost membership sales. The CBHC plans to maximize 
available space, create a flexible classroom, renew existing exhibits, and improve 
overall interactivity. The project plans to enhance accessibility features and provide 
a welcoming, multi-use environment for educational programs, inspiring the next 
generation of aviation enthusiasts. 
 
Proposed Timeline (pending funding approvals) 
Design Concept – March 2024 
Design Development – March-July 2024 
Final Design – August 2024 
Fabrication – December 2024 
Installation – February 2025 
 
Project Costs 
Design Concept $48,000 
Estimated overall cost $1 million+  
 
In recognition of the positive impact of a revitalized Children’s Flight Centre would 
have on the tourism economy, the Board of Tourism Sault Ste. Marie passed the 
following resolution to support the Design Concept phase of this project: 
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 “Be it resolved that Tourism Sault Ste. Marie recommend a contribution of $50,000 
through the Tourism Development Fund – Product Development Stream to support 
Children’s Flight Centre Upgrade Project at the Canadian Bushplane Heritage 
Centre, and that a report be submitted to City Council for consideration and 
approval.” 
 
U18 AAA Hockey Championships 
The U18 AAA Central Regional Championship is the pinnacle event for U18AAA 
minor hockey players in Ontario. This tournament serves to crown the best team 
from across the province at the U18 AAA level. Teams from four of the OHF 
Member Partners, the NOHA, GTHL, OMHA, ALLIANCE Hockey, and Hockey 
Canada Branch HEO all compete for the title of champion and the chance to 
compete at the national level.  The U18 AAA Central Regional Championship is 
the precursor to the prestigious Men’s U18 National Club Championship -TELUS 
Cup Nationals held each spring.  Tournament games will be held at the Northern 
Community Centre. 
 
Participants/ Visitation Projections  
Visitor numbers are projected based on number of teams, officials and spectators.  
Spectators are calculated on the admissions for the U15AAA Championships held 
last year plus an increase due to the high profile of this event. 
Local: 5115 
Regional: 15 
Ontario: 610 
Canada: 0 
USA: 50 
 
Economic Impact (out of town visitation only) 
630 out of town visitors x 6 days x $150 = $567,000 
*Note the difference of out-of-town visitation based on the knowledge that one US team and professional 
scouts will not stay overnight. 

 
In recognition of the positive impact, the 2024 U18AAA Championships will have 
on the local tourism industry the Board of Tourism Sault Ste. Marie passed the 
following resolution: 
 
“Be it resolved that Tourism Sault Ste. Marie recommend a contribution of $12,000 
through the Tourism Development Fund - Conferences and Special Events Stream 
to support the U18AAA Championships to be held April 8-14, 2024, and that a 
report be submitted to City Council for consideration and approval.” 
 
Ontario Professional Foresters Conference 
The Ontario Professional Foresters Association (OPFA) Annual Conference and 
AGM is an event held in a different location each spring by the OPFA that brings 
together foresters from across Ontario to network, learn and collaborate on issues 
affecting the forestry profession. The conference was last held in Sault Ste. Marie 
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in 2012 and is recognized at the provincial and national levels. Focusing on 
innovative forestry practices, the event showcases cutting-edge approaches, 
highlighting Sault Ste. Marie as a leader in sustainable and forward-thinking 
forestry. 
 
Participants/ Visitation Projections 
Visitor projections are based on previous conference attendance. 
Locals: 55 
Regional visitors: 15 
Ontario visitors: 100 
Canada: 5 
USA: 0 
 
Economic Impact (out of town visitation only) 
105 out of town visitors x 3.5 days= 367.5 Visitor Days x $150= $55,125 
 
In recognition of the positive impact, the 2024 Ontario Professional Foresters 
Conference will have on the local tourism industry the Board of Tourism Sault Ste. 
Marie passed the following resolution: 
 
“Be it resolved that Tourism Sault Ste. Marie recommend a contribution of $2,000 
through the Tourism Development Fund - Conferences and Special Events Stream 
to support the 2024 Ontario Professional Foresters Conference to be held April 16-
18, 2024, and that a report be submitted to City Council for consideration and 
approval.” 
 
2022 Festival of Beer 
The 2022 Festival of Beer was successfully held May 14, 2022.  The Tourism Sault 
Ste. Marie Board of Directors approved a recommendation of $5000 to support the 
festival however the recommendation was missed and not brought forward to 
Council.  This error was caught in the 2023 financial review and is summarized 
below. 
 
The SSM Festival of Beer is celebrated its 10th year in 2022 after being cancelled 
for two years during the Covid 19 pandemic. The festival was a one-day event 
hosted at the Canadian Bushplane Heritage Centre on May 14, 2022. The Festival 
of Beer attracts 12-15 Ontario Craft Breweries as well as local vendors to 
participate in a festival style event with beer tastings and music. The festival was 
the first of its kind in Northern Ontario and the impact of the festival goes beyond 
the generated revenue from visitor day spend.   There were multiple suppliers, 
vendors and entertainers involved in supporting the event.    
 
Total Number of Participants:  1200 
Total out of town Visitation:  35-50  
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As such, the Tourism Sault Ste. Marie Board of Directors favourably supported the 
request from the SSM Festival of Beer to assist with marketing expenses to 
promote the event and the following resolution was passed: 
 
“Be it resolved that Tourism Sault Ste. Marie recommend a contribution up to 
$5000 through the Tourism Development Fund- Conferences and Special Events 
stream to support the SSM Festival of Beer 2022 and that a report be submitted to 
City Council for consideration and approval.” 
 

Financial Implications 
No new funds would be required. The Tourism Development Fund currently has  
$123,150 uncommitted for the purposes of financial assistance within the tourism 
sector.   

Strategic Plan / Policy Impact / Climate Impact 
This item supports the Corporate Strategic Plans Focus Area:  

 Community Development and Partnership focus of Maximizing Economic 
Development & Investment with the commitment to maintain financial 
viability. 

 Community Development- Develop partnerships with key stakeholders and 
reconciliation. 

 

Recommendation 
It is therefore recommended that Council take the following action:  

Resolved that the report of the Director of Tourism and Community Development 
dated February 20, 2024 concerning Tourism Development Fund Applications – 
January 2024 be received and that the recommendation of the Tourism Sault Ste. 
Marie Board of Directors to allocate $69,000, as detailed below be approved: 

1. Canadian Bushplane Heritage Centre Childrens Flight Centre ($50,000); 

2. U18AAA Hockey Championships ($12,000); 

3. Ontario Professional Foresters Conference ($2,000); and 

4. Festival of Beer ($5,000) 

Respectfully submitted, 
 
Travis Anderson 
Director, Tourism & 
Community Development 
705.989.7915 
t.anderson@cityssm.on.ca 
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The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

February 20, 2024 

TO: Mayor Matthew Shoemaker and Members of City Council 

AUTHOR: Maggie McAuley, Municipal Services & Design Engineer 

DEPARTMENT: Public Works and Engineering Services 

RE: Traffic By-law Updates 2024 

________________________________________________________________ 

Purpose 
The purpose of this report is to seek Council approval of amendments to the Traffic 
By-law 77-200. 

Background 
Upon review of the Traffic By-law, amendments are required in order to 
accommodate changes due to construction and property uses, and to address 
oversight from past updates. 

Analysis 
 
Schedule A Section 6 – Parking Prohibited 
 
Remove: 

Street Side From To Prohibited 
Times or Day 

Pine Street West 80 m north of 
MacDonald Ave. 

9 m south of 
Cunningham 
Road 

Any time from 
Sep. 1st to May 
31st 

Pine Street East MacDonald 
Avenue 

80 m north of 
MacDonald Ave 

Any time 

Pine Street Both Queen Street Northern 
Avenue 

Any time 
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Add: 

Street Side From To Prohibited 
Times or Day 

Pine Street Both Queen Street Second Line 
East 

Any time 

 
Schedule F Stop Signs and Intersections 
 
Add: 

Intersection Direction of Traffic Stopped Street 

Passchendaele Lane 
and Panoramic Drive 

All All 

Passchendaele Lane 
and Princeton Drive 

Southerly Passchendaele Lane 

Bloor Street West 
and Lyons Avenue 

Easterly Bloor Street West 

 
Schedule H (Section 23) Yield Signs and Intersections 
 
Remove: 

Intersection Direction of Traffic Yield Street 

Bloor Street and 
Lyons Avenue 

Easterly Bloor Street  

 
Schedule X Section 25a – Designated Turn Lanes 
 
Add: 

Street Between Lane Direction Time or Day 

Wallace 
Terrace 

Rowell 
Avenue and 
Goulais 
Avenue 

Centre turn lane East and West 
bound 

Any time 
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Financial Implications 
There are no financial implications associated with this report. 

Strategic Plan / Policy Impact / Climate Impact 
The recommendations of this request are linked to the Infrastructure focus area of 
the Corporate Strategic Plan. 

Recommendation 
It is therefore recommended that Council take the following action:  

Resolved that the report of the Municipal Services and Design Engineer dated 
February 20, 2024 concerning the Traffic By-law Update 2024 be received and the 
recommended amendments be approved. 

Staff will revise the appropriate schedule in the Traffic By-Law, which will be 
brought to Council for approval at a later date. 

Respectfully submitted, 
 
Maggie McAuley, P. Eng. 
Municipal Services & Design Engineer 
705.759.5385 
m.mcauley@cityssm.on.ca 
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The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

February 20, 2024 

TO: Mayor Matthew Shoemaker and Members of City Council 

AUTHOR: Nicole Ottolino, Director of Human Resources 

DEPARTMENT: Legal Department 

RE: Interim Part-Time and Student Wage Grid 

________________________________________________________________ 

Purpose 
The purpose of this report is to request approval from Council for an adjustment to 
the part-time and student wage grid to address compression issues brought about 
by the Provincial increase to minimum wage. 

Background 
Ontario’s minimum wage increased to $16.55 on October 1, 2023.  
 
Consequently, the entry-level pay rate on the part-time and student wage grid in 
place as of February 1, 2023 had to increase to meet the government’s new 
required minimum. The result was a compressed wage grid effectively flattening 
job classes 1 to 3, and narrowing the gap between the remaining job classes.  

Analysis 
Notwithstanding Council’s recent resolution to have staff conduct a compensation 
survey for all non-union staff (full-time, part-time and students), there is an urgent 
need to address the compression on the part-time and student wage grid ahead of 
the hiring for 2024 summer student and part time positions.    

The City is proposing the following interim changes to the part-time non-union grid, 
which would maintain the entry-level position at minimum wage, but restore the 
same increment between job classes as the previous wage grid: 
 

Interim Part-Time Non Union Wage Schedule 

JOB 
CLASS 

JOB TITLE 2023 ESA Increase 
Compression 

Correction 

Student Wage*: 

1  *  1 under 18 years of age $14.60 $15.60 $15.60 

Minimum Wage*: 

1  * 2 
Canteen Attendant - CC   

$15.50 $16.55 $16.55 
Canteen Attendant - Pools 
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Facility Attendant 

Bartender (estimated) 

Line Cook (estimated) 

  

2 

Cashier - CC 

$16.13 $16.55 $17.18 

Cashier - Pools 

Senior Canteen - CC 

Senior Canteen - Parks 

Senior Canteen - Transit 

School Guard 

Ticket Taker - Usher 

Line Handler - Rec'l Lock 

Marina Attendant 

Bondar/Plaza Attendant 

Maintenance Worker - Sr Servs 

Server (estimated) 

  

3 Vacant Job Class $16.50 $16.55 $17.55 

  

4*1 

Event Facilitator & Coordinator 

$17.20 $17.20 $18.25 

Head Security 

Head Canteen - CC 

Head Cashier 

Aquatic Assistant 

Office Assistant - Sr Services 

Part Time Interpreter 

Special Project Assistant 

Head Bartender (estimated) 

Head Suites (estimated) 

Head Kitchen (estimated) 

4*2 Lifeguard/Instructor $19.27 $19.27 $19.27 

  

5 Vacant Job Class $17.94 $17.94 $18.99 

  

6*1 

Maintenance/Caretaker - R & C 

$18.83 $18.83 $19.88 Housekeeper/Groundskeeper 

Food & Beverage Assistant 

6*2 Head Lifeguard $20.89 $20.89 $20.89 

  

7 Assistant Curator $20.19 $20.19 $21.24 
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School Guard Supervisor 

  

8 
Rec Programmer - Sr Serv 

$21.58 $21.58 $22.63 
Summer Rec Assistant 

  

*Student Wage & Minimum Wage are as per the Government of Ontario and are subject to change. 

 
Please note: Lifeguard and head lifeguard rates were adjusted in June of 2023 due to 
market comparison and demand. 
 
The City is also proposing the following interim changes to the summer student non-
union grid, which would maintain the first year student at minimum wage, but restore the 
same $0.50 increment between year two and year three as the previous wage grid: 
 

 2023 ESA 
Increase 

Compression 
Correction 

1St Year Student > 18 years $15.50 $16.55 $16.55 

2nd Year Student $16.00 $16.55 $17.05 

3rd Year Student $16.50 $16.55 $17.55 

 
Addressing the compression issue with the part-time and student wage grids will 
alleviate some complaints from current part-time employees, assist with the approaching 
summer student recruitment process and the retention of both groups. 
 
The part-time non-union pay rate grid would subsequently be increased by the non-
union formula contained in the by-law. 

 

Financial Implications 
The estimated cost for the changes to the non-union part-time and student wage 
grid is $175,000, which was anticipated and allowed for in a contingency in the 
approved 2024 budget. 

Strategic Plan / Policy Impact / Climate Impact 
This item applies to the Service Delivery focus area of the Corporate Strategic 
Plan. 

Recommendation 
It is therefore recommended that Council take the following action:  

Resolved that the report of the Director of Human Resources dated February 20, 
2024 concerning Interim Part-Tim and Student Wage Grid be received and that the 
interim wage grid proposed by the Director of Human Resources for 
implementation effective the next pay period, restoring the incremental increase 
between job classes as previously maintained be approved.   
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Respectfully submitted, 
 
Nicole Ottolino 
Director of Human Resources 
705.759.5366 
n.ottolino@cityssm.on.ca 
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The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

TO: Mayor Matthew Shoemaker and Members of City Council 

AUTHOR: Melanie Borowicz-Sibenik, Assistant City Solicitor/Senior 
Litigation Counsel 
 

DEPARTMENT: Legal Department 

RE: Provincial Offences Collections – Request for Proposal 

________________________________________________________________ 

Purpose 
The purpose of this report is to seek Council’s approval to issue a formal Request 
for Proposal (“RFP”) for Provincial Offences Collection Services. 

Background 
The City’s Provincial Offences Division handles the prosecutorial, administrative 
and Court functions for Provincial Offences for the Algoma Catchment Area.  The 
City has retained a Professional Collection Service to assist with the collection of 
outstanding Provincial Offences Defaulted Fines. 
 
The City last issued an RFP for Professional Collection Services in 2015.  At that 
time, the Evaluation Committee reviewed the proposals submitted and the contract 
was awarded to EOS Canada Inc.  The City and EOS Canada Inc. entered into a 
formal agreement for a Term commencing June 15, 2015 and ending June 14, 
2017.  The Term thereafter automatically extended on a year to year basis on the 
same terms and conditions to the present.  During the extended Term, EOS 
Canada Inc. changed its name to Transworld Systems Canada Inc. (“TSI”). 
 
Section 13(3) of the Agreement provides that either party may terminate the 
Agreement without cause or reason by providing the other party with thirty (30) 
days’ written notice.   

Analysis 
EOS Canada Inc. now TSI has provided excellent service to date.  Given that it 
has been nine (9) years since the last RFP was issued, Staff are recommending 
that notice to terminate the Agreement effective June 15, 2024 be provided and an 
RFP issued to seek proposals for Professional POA Collection Services. 

Financial Implications 
No financial impact.  The RFP will provide an opportunity for submissions to be 
made and evaluated. 

Strategic Plan / Policy Impact / Climate Impact 
This is an operational matter not articulated in the corporate Strategic Plan.   
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Recommendation 
It is therefore recommended that Council take the following action:      

Resolved that the report of the Assistant City Solicitor/Senior Litigation Counsel 
dated February 20, 2024 concerning Provincial Offences Collections – Request for 
Proposal be received and that the Legal Department be directed to provide 
Transworld Systems Canada Inc. with notice of termination of the current 
Agreement effective June 15, 2024 and thereafter issue a Request for Proposal 
for Professional Provincial Offences Collection Services.                                        

Respectfully submitted, 
 
Melanie Borowicz-Sibenik 
Assistant City Solicitor/Senior 
Litigation Counsel 
705.759-5403 
m.borowiczsibenik@cityssm.on.ca 
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The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

February 20, 2024 

TO: Mayor Matthew Shoemaker and Members of City Council 

AUTHOR: Nicholas Cicchini, Junior Planner 

DEPARTMENT: Community Development and Enterprise Services 

RE: A-13-23-Z.OP  1050 Great Northern Road 

________________________________________________________________ 

PURPOSE 
The applicants, Robert, Dennis, and Nello Iannelli (c/o Dave Urso), wish to re-
designate and rezone 1050 Great Northern Road to permit accessory storage to 
the automotive repair and maintenance services located at the westerly abutting 
property (1044 Great Northern Road).  

PROPOSED CHANGE 
The applicants are seeking Council’s approval to: 

1. Re-designate the subject property from Rural Area to Commercial on Land 
Use Schedule C of the Official Plan. 

2. Repeal Special Exception 208 as it applies to the subject property only. 
3. Rezone the rear 283.42 metres of the subject property from Rural Area 

(RA.S208) with a special exception to Highway Zone (HZ.S) with a Special 
Exception to waive the buffer requirements along the north lot line. 

Subject Property: 

 Location: The subject property is located along the east side of Great 
Northern Road, approximately 650m north of the intersection of Great 
Northern Road and Third Line East. 

 Approximate Size: Flag-shaped lot with 10.1m of frontage along Great 
Northern Road with a depth of 390m, totaling an area of 22,648 m2 (2.65 
hectares). 

 Present Use: Vacant Land 

 Owners: Robert, Dennis, and Nello Iannelli  

BACKGROUND 
The subject property and abutting lots to the north and west have undergone a 
number of Planning Act applications since 2005. In 2005, a severance was 
approved to permit the creation of two new flag shaped lots (1050 and 1066 Great 
Northern Road), resulting in the current configuration of the lots.  In 2014, Council 
approved an application to permit the auto body repair shop on 1044 Great 
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Northern Road. In 2015, Council approved an application to permit a landscape 
contractor’s yard on the western portion of 1066 Great Northern Road. 

ANALYSIS 

Conformity with the Official Plan (OP) 
The subject property is a flag-shaped lot. The “flagpole” part of the lot fronts Great 
Northern Road and serves as a 10m wide driveway access. This section is already 
designated as Commercial in the Official Plan. The remaining “flag” portion of the 
lot is designated Rural Area. Rural Area lands are intended to host lower intensity 
land uses such as rural residential and agricultural uses. The subject property and 
surrounding area has experienced considerable expansion of commercial and 
industrial land uses. Therefore, from a land use perspective, it is appropriate to re-
designate the subject property from Rural Area to Commercial. 

The proposed amendments represent a logical expansion of the commercial and 
light industrial base of the area. Therefore, amending the Official Plan from Rural 
Area to Commercial is compatible with the area and conforms to the Official Plan. 

The Official Plan references compatibility considerations between non-residential 
and residential uses. A single-detached dwelling currently exists on the abutting 
lot to the north.  The dwelling exists on the same lot as a landscaping contractor’s 
yard, with airphoto evidence that earth and other materials are being excavated 
and/or stockpiled throughout much of the property upon which the dwelling is 
located. Planning staff is therefore of the opinion that the suite of permitted 
Highway Zone (HZ) uses are actually lower impact than the landscape contractors 
yard upon the abutting lot to the north.  In fact, the proposed storage uses are 
much lower impact in terms of noise, dust odour, and vibration. A letter of support 
from the abutting neighbour to the north is also attached to this report. 

Conformity with Provincial Policy Statement 2020 

The Provincial Policy Statement 2020 (PPS) provides policy direction on matters 
of provincial interest related to land use planning and development. Council 
decisions must be consistent with the policies contained in the PPS. The proposed 
amendment has been reviewed against these policies and does not conflict. 

Conformity with Growth Plan for Northern Ontario 2011 

The Growth Plan for Northern Ontario 2011 (GPNO) establishes a framework for 
managing growth in Northern Ontario. Council’s decision must either conform or 
not conflict with the plan. The proposed amendment has been reviewed against 
the GPNO and it does not conflict.  

COMMENTS 
As with the Rural Area land use designation, the existing Rural Area (RA) Zoning 
of the subject property is also somewhat of an outlier in the sense that it does not 
align with the scope of uses found throughout the area, including commercial and 
light industrial uses geared towards servicing the travelling public. 
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The abutting home located on the lot to the north is also an outlier in the sense 
that it is the only residential use in the area, and is co-located on the same lot as 
a landscape contractors yard. This application will not introduce new uses that 
pose additional impact than what is currently permitted in the area. 
 
As per Section 4.9 of Zoning By-law 2005-150, a 100% visual solid buffer is 
required along the common lot line (north) between the subject property and the 
abutting lot to the north, which has the residential use. The intent of the buffer is to 
shield sensitive land uses from non-residential uses. As previously noted, in this 
case, the residence exists on the same lot as a landscaping contractor business, 
which is more intense and has greater offsite impacts than those permitted in the 
proposed Highway Zone (HZ) of the subject property, therefore, it is appropriate to 
waive the buffer requirements. As previously noted, this is supported by the 
neighbour to the north. 
 
It is also recommended that Special Exception 208, which currently applies to the 
subject property, as well as the abutting rural lot to the north (1066 Great Northern 
Road) be repealed from the subject property only as it is no longer relevant. 

CONSULTATION 
Public notices were mailed to all neighbouring properties within 120m (400’) of the 
subject property on January 29, 2024. The notice that was mailed to property 
owners is attached to this report. The notice was also advertised on the City 
website and in the Sault Star on January 27, 2024.  

Public Comments 

At the time of the drafting of this report, no public comments have been brought to 
the attention of the Planning Staff. 

Application Circulation 

As part of the application review, this proposal was circulated to City divisions and 
external agencies for detailed technical review and comment. The following 
departments/agencies commented on this application: 

Engineering Division recommends the subject property be deemed an area of site 
plan control. Among other things, stormwater management, and servicing will be 
addressed during the site plan control process. It is noted that the property is 
already subject to site plan control.   

Sault Ste. Marie Region Conservation Authority (SSMRCA) notes that the subject 
property is in an area under the Jurisdiction of SSMRCA and as such any 
development on the subject property will require a permit by SSMRCA. 
 
Accessibility Committee, Building Division, Canada Post, Community 
Development and Enterprise Services, Economic Development, Public Works, and 
legal have no comments or objections regarding this proposal.  
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FINANCIAL IMPLICATIONS 
Approval of this application will not result in any incremental changes to municipal 
finances. 

STRATEGIC PLAN / POLICY IMPACT 
Approval of this application is not directly linked to any Strategic Directions 
contained within the Corporate Strategic Plan. There are no significant climate 
change impacts anticipated from this application. 

RECOMMENDATION 
It is therefore recommended that Council take the following action:  

Resolved that the report of the Junior Planner dated February 20, 2024 concerning 
Rezoning Application A-13-23-Z.OP  – 1050 Great Northern Road be received and 
that Council: 

1. Approve Official Plan Amendment 250 and re-designate the subject 
property from Rural Area to Commercial, on Land Use Schedule C of the 
Official Plan.  

2. Rezone the subject property from Rural Area (RA.S208) with a special 
exception to Rural Area (RA.S), by repealing Special Exception 208 from 
the subject property and replacing it with a new special exception that 
waives the buffering requirement along the north lot line, as required by 
Section 4.9 of Zoning By-law 2005-150.  

And that the Legal Department be requested to prepare the necessary by-law(s) 
to effect the same. 

Respectfully submitted, 
 
Nicholas Cicchini 
Junior Planner  
705.759.5375 
n.cicchini@cityssm.on.ca 
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AMENDMENT NO. 250 
TO THE 

SAULT STE. MARIE OFFICIAL PLAN 
 
 
PURPOSE 

 
This Amendment is an amendment to Land Use Schedule C of the Official Plan.  
 
LOCATION 
 
 
PIN 31510-0190, Part of Lot 36 RCP H-737 Part 4 Deposited Plan 1 R-1 1069, having 
Civic Address 1050 Great North Road, Sault Ste. Marie, ON, located on the east side of 
Great Northern Road, approximately 650 meters north of Third Line East. 
 
BASIS 
 
This Amendment is necessary in view of a request to permit commercial uses on the 
subject property. 
 
The proposal does not conform to the existing Land Use Schedule C map of the official 
plan. 
 
Council now considers it desirable to amend the Official Plan. 
 
DETAILS OF THE ACTUAL AMENDMENT & POLICIES RELATED THERETO 
 
Land Use Schedule C of the Sault Ste. Marie Official Plan hereby amended by re-
designating the subject property from Rural Area to Commercial. 
 
 
 
INTERPRETATION 
 
The provisions of the Official Plan as amended from time to time will be applied to this 
Amendment. 
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Public Works & Engineering
Services

The Corporation of the
City of Sault Ste. Marie Dan Perri, P. Eng.

Municipal Services & Design
Engineer

2024 01 31

MEMO TO: Peter Tonazzo, RPP
Director of Planning

RE A-13-23-Z
1050 Great Northern Road
Robert, Dennis and Nello lannelli

The Engineering Services Division has the reviewed the above noted application and

recommends that the property be subject to site plan control. Stormwater management,
drainage, and servicing will be addressed as part of the detailed review under the site
plan control process.

26^
Dan Perri, P.Eng.
Municipal Services & Design Engineer
Public Works and Engineering Services
705.759.5329
d. perri@cityssm.on.ca

DPI
c. Susan Hamilton Beach P.Eng., Public Works

F:\ENG|NEERING DATA\REZONING\2024\A-13-23-2 1050 GreatNorthern Road2024 01 31 .docx

99 Foster Drive, Sault Ste. Marie, ON P6A 5X6

saultstemarie.ca | 705.759.5378 | engineering@cityssm'on'caPage 121 of 318
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Nicholas Cicchini

From: Marlene McKinnon <mmckinnon@ssmrca.ca>
Sent: January 18, 2024 4:15 PM
To: Stephanie Perri
Subject: SSMRCA Response - A-13-23-Z.OP - 1050 Great Northern Road

This email originated outside of the Corporation of the City of Sault Ste. Marie. 
Do not open attachments or click links unless you verify the sender and know the content is safe. 

January 18, 2024 
 
Peter Tonazzo 
Planning Director 
City of Sault Ste. Marie 
P.O. Box 580 
Sault Ste. Marie, ON P6A 5N1 
                                                          

 

Conservation Authority Comments:                
 

Application # A-13-23-Z.OP 
            Robert, Dennis and Nello Iannelli 

1050 Great Northern Road 
Sault Ste. Marie 

 

The subject property, 1050 Great Northern Road is located in an area under the jurisdiction of 
the Conservation Authority with regard to the Ont. Reg.176/06 Development, Interference with 
Wetlands and Alterations to Shoreline and Watercourses. 
 
Any development on the subject property will require a permit by SSMRCA under Ont. Reg. 176/06. 
 
SSMRCA requests a copy of the decision and to be included on the contact list for any appeals 
resulting from the decision of this application. 
 
 

Sincerely, 
 

M. A. McKinnon 
GIS Specialist 
Sault Ste. Marie Region Conservation Authority 
1100 Fifth Line East 
Sault Ste. Marie ON P6A 6J8 
mmckinnon@ssmrca.ca 
www.ssmrca.ca 
Phone 705-946-8530 
Fax 705-946-8533 
 
Member of Canadian Institute of Geomatics 
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NOTICE OF APPLICATION 
& PUBLIC MEETING 

1050 Great Northern Road 
Application No.:  A-13-23-Z.OP 

Applicant:  Robert, Dennis, Nello Iannelli (c/o Dave Urso) 
 
Date:  Tuesday, February 20, 2024 
Time:  5:00 PM 
 

         
          Location:  City of Sault Ste. Marie 
                            Civic Centre, Council Chambers  
                            99 Foster Drive 

PURPOSE 
The applicants, Robert, Dennis, and Nello Iannelli 
(c/o Dave Urso) have submitted an application to 
re-designate and rezone 1050 Great Northern 
Road to permit accessory uses to the automotive 
repair and maintenance services located at the 
west abutting property (1044 Great Northern 
Road).  Future plans are yet to be determined. 
 

 

PROPOSED CHANGE 
To re-designate the Official Plan Schedule C (Land 
Use) from Rural Area to Commercial. 
 
To rezone the rear 283.42 metres of the subject 
property from Rural Area (RA.S208) Zone to 
Highway (HZ.S) Zone with a Special Exception to 
repeal and replace Special Exception 208 with a 
new special exception on the subject property only: 
to waive the buffer requirements of Zoning By-law 
2005-150, Section 4.9, along the north property line 
abutting the Rural Area (RA) Zone. 
 
HAVE YOUR SAY 
Input on the proposed Zoning By-Law amendment is welcome and encouraged. You can provide input by 
making a written submission or by making a public presentation. 
 
TAKE NOTICE THAT the Council of The Corporation of the City of Sault Ste. Marie will hold a Public Meeting 
on Tuesday, February 20, 2024 at 5:00 p.m. to consider a Zoning By-law Amendment (under section 17, 22, 
and 34 of the Planning Act, R.S.O 1990, c. P13, as amended). This meeting will be broadcast by Shaw Cable 
and may be viewed on Shaw Cable’s Community Channel, Sootoday.com and on the City’s YouTube Channel 
https://www.youtube.com/saultstemarieca  
 
Any person wishing to present at the public meeting may do so electronically or in person. Electronic 
participants must contact the City Clerk at cityclerk@cityssm.on.ca or 705-759-5388 to register as a presenter. 
Registered presenters will be provided with instructions as to how to join the meeting in advance. Any written 
submissions received in advance of the meeting will be included with Council’s Agenda.   
 
MORE INFORMATION 
The application may be reviewed upon request.  The report of the Planning Division will be available on Friday, 
Friday February 16, 2024 as part of City Council’s Agenda. Please contact Nicholas Cicchini at 705.759.5375 
or n.cicchini@cityssm.on.ca to request a digital copy. Please refer to the application file number. 
 
WRITTEN SUBMISSION 
To provide input in writing, or request notice if the proposed application is approved, please submit a letter to 
Nicholas Cicchini, 99 Foster Drive, Sault Ste. Marie, ON P6A 5X6, or e-mail to n.cicchini@cityssm.on.ca with 
your name, address and application file number on or before Tuesday, February 20, 2024. 
 
If you wish to be notified of the Council of the City of Sault Ste. Marie decision to adopt or refuse the approval 
of an application, you must make a written request to the Planning Division at the address noted above. 
 
LEGAL NOTICE CONCERNING YOUR RIGHT TO APPEAL 
If a person or public body does not make oral submission at a public meeting or make written submission to 
the City of Sault Ste. Marie before the By-law is passed, the person or public body may not be entitled to appeal 
the decision of the Council of the City of Sault Ste. Marie to the Ontario Land Tribunal. 
 
If a person or public body does not make oral submissions at a public meeting, or make written submissions to 
the City of Sault Ste. Marie before the By-law is passed, the person or public body may not be added as a party 
to the hearing of an appeal before the Ontario Land Tribunal unless, in the opinion of the Tribunal, there are 
reasonable grounds to add the person or public body as a party.  
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THE IDEAL TANDSCAPER

1066 GREAT NORTHERN ROAD

SAUTT STE. MARIE, ON

P6B 086

February 8,2024

Planning and Enterprise Services

Community Development and Enterprise Services

99 Foster Drive

Sault Ste. Marie, ON PGA 5X6

RE: Rezoning Application

1050 Great Northern Road

Sault Ste. Marie, ON P6B 085

PIN:3L510-0190

Part of Lot 36 RCP H-737

Part 4-Deposited Plan 1R-1069

To Whom lt May Concern,

With respect to the Rezoning Application for L050 Great Northern Road, Sault Ste. Marie, ON

P6B 085, "1" being 2850503 Ontario lnc., have no objection to said Rezoning Application.

Thank you,

Ontario ris Carpi li Date

www.theideallandsca per.com (705)s7r - 08ss idea lla ndscaper@yahoo.ca
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The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

 

February 20, 2024 

TO: Mayor Matthew Shoemaker and Members of City Council 

AUTHOR: Nicholas Cicchini, Junior Planner 

DEPARTMENT: Community Development and Enterprise Services 

RE: Rezoning Application A-14-23-Z – 537 Black Road 

________________________________________________________________ 

PURPOSE 
The applicant Albert Giommi (Agent Richard Levesque) wishes to rezone 537 
Black Road to permit Heavy Equipment Sale, Leasing, Repair, and Maintenance 
Services as an additional permitted use. 

PROPOSED CHANGE 
The applicant is seeking Council’s approval to rezone the subject property from 
Light Industrial (M1) Zone to Light Industrial (M1.S) Zone with a Special Exception 
to permit Heavy Equipment Sales, Repair, and Maintenance, in addition to those 
uses permitted in an M1 Zone. 

Subject Property: 

 Location: The subject property is located on the west side of Black Road 
approximately 306 metres (m) south of the Black Road and Second Line 
East intersection. 

 Approximate Size: 73.20 m of frontage along Black Road and a depth of 
122.05 m, totaling 8,710m2 (0.87 Ha). 

 Present Use: Vacant Land 

 Owner: Odena Inc. 

BACKGROUND 
In 2001, the subject property and surrounding block of properties were identified 
for future industrial development as part of the Industrial Land Development 
Strategy.  At that time, the subject property and surrounding lots were designated 
Rural Area in the Official Plan and zoned ‘Planned Development’. In 2005, as part 
of the comprehensive zoning by-law project, the subject property and surrounding 
lots were re-designated from Rural Area to Industrial, and rezoned from ‘Planned 
Development’ to Light Industrial (M1). 

ANALYSIS 

Conformity with Official Plan 
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Rezoning Application: A-14-23-Z – 537 Black Road 
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Schedule C (Land Use) of the Official Plan designates the property as Industrial. 
As per the Official Plan industrial land use includes businesses engaged in: logging 
and forestry, manufacturing, construction, transportation and storage, 
communication, other utility and wholesale trade industries. The proposed use of 
the subject property is Industrial and therefore in conformity with the Official Plan. 

The proposed additional use of Heavy Equipment Sales, Repair, and Maintenance 
is comparable in nature with uses that are currently permitted in an M1 zone, such 
as a contractor’s yard, which includes the storage and maintenance of heavy 
equipment. In addition, the immediate surrounding area is a mix of industrial 
zonings ranging from Light to Heavy Industrial (M1-M3).  

It is noted that the subject property is within a Gateway area. As per policy D.6 of 
the official Plan “A high standard of site design in strategic or prominent locations 
such as the downtown, along major arteries, at street intersections and at 
entrances to the City shall be promoted.” Gateways are key points of entry to Sault 
Ste. Marie, requiring a higher standard of building and site design, with special 
regard for high quality landscaping. The attached site plan shows that the required 
front yard will be 75% landscaped. High quality landscaping will be required during 
the site plan control process. 

Conformity with Provincial Policy Statement 2020 

The Provincial Policy Statement 2020 (PPS) provides policy direction on matters 
of provincial interest related to land use planning and development. Council’s 
decision must be consistent with the policies contained in the PPS. The proposed 
amendment has been reviewed against these policies and is consistent as follows: 

1.1.1(b) Healthy, liveable and safe communities are sustained by: 
accommodating an appropriate range of employment (including industrial 
and commercial). 
 
1.2.6.1 Major facilities and sensitive land uses shall be planned and 
developed to avoid, or if avoidance is not possible, minimize and mitigate 
any potential adverse effects from odour, noise and other contaminants, 
minimize risk to public health and safety, and to ensure the long-term 
operational and economic viability of major facilities in accordance with 
provincial guidelines, standards and procedures. 
 
1.2.6.2 Planning authorities shall protect the long-term viability of existing 
or planned industrial, manufacturing or other uses that are vulnerable to 
encroachment. 

The proposal will provide employment to the industrial and trades sector. The 
proposed development will be located on land zoned and designated as Industrial 
land. Through the site plan control process it will be ensured that adverse effects 
from the proposed development will be minimized and mitigated. Therefore the 
proposal is consistent with the Provincial Policy Statement. 
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Conformity with Growth Plan for Northern Ontario 2011 

The Growth Plan for Northern Ontario 2011 (GPNO) establishes a framework for 
managing growth in Northern Ontario. Council’s decision must either conform or 
not conflict with the plan. The proposed amendment has been reviewed against 
the GPNO and it does not conflict.  

COMMENTS 
The applicant, is requesting to rezone the subject property from Light Industrial 
(M1) to Light Industrial (M1.S) with a Special Exception to permit Heavy Equipment 
Sales, Repair, and Maintenance Services in addition to those uses currently 
permitted in an M1 Zone.  

The subject property is located on the west side of Black Road approximately 306 
metres (m) south of the Black Road and Second Line East Intersection, two major 
arteries that facilitate high volumes of local and non-local traffic travelling through 
Sault Ste. Marie along the Trans-Canada Highway. The character of the area is 
generally mixed, with a combination of industrial uses, existing legal non-
conforming dwellings, and vacant industrially zoned and designated lots.  

The entire block, including the adjacent residential properties is designated 
Industrial in the Official Plan and zoned either Light (M1) or Medium (M2) Industrial. 

The block of properties on the southwest corner of Second Line and Black Road, 
which includes a fairly large, vacant parcel owned by the Province, was originally 
envisioned as a potential location for a “smart park.” Furthermore the M1 zone was 
initially designed to facilitate a smart park, however this type of development has 
not materialized. Approval of this rezoning application would not negatively impact 
the future development of a smart park or any other industrial development on 
adjacent parcels. 

This requested use is permitted in the Medium Industrial (M2) zone, although, with 
the proposed development being in close proximity to sensitive land uses, 
Planning Staff recommends that the subject property permit the Heavy Equipment 
Sales, Repair, and Maintenance Services use only, rather than the full suite of 
Medium Industrial (M2) permitted uses. The proposed land use consists of the 
sale, rental and repair of commercial, industrial, construction supplies, tools and 
equipment. The applicant has confirmed that all maintenance and repair services 
will be conducted indoors which will minimize and mitigate potential adverse 
effects such as noise, dust, and contamination. 

The subject property is located in a ‘Gateway Area’ of the community and as per 
current OP policies, high site design is required, especially in the form of high 
quality landscaping and appropriate visual screening of outdoor storage areas. 

Through the site plan control process, Planning staff will ensure that fencing is 
constructed and maintained to be 100% visually solid and that high quality 
landscaping is provided. 
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The required road widening along Black Road has already been taken as part of 
recent reconstruction of Black Road 

CONSULTATION 
Public notices were mailed to all neighbouring properties within 120m (400’) of the 
subject property on January 29, 2024. The notice that was mailed to property 
owners is attached to this report. The notice was also advertised on the City 
website and in the Sault Star on January 27, 2024.  

Public Comments 
Up to the drafting of this report, no formal objections have been made; however, 
one neighbour attended the Planning Office to raise concerns regarding dust, 
noise, vibrations, drainage, and contamination.  

It is noted there are a number of existing residential dwellings within this block of 
properties, which are considered legal non-conforming, as they were constructed 
prior to this area being re-designated and rezoned to facilitate industrial 
development.  Consequently, the future development potential of the area has, 
and continues to be industrial.  Therefore, although the existing homes are 
considered sensitive uses, Planning Staff is of the opinion that a land use 
compatibility study is not warranted in this particular case, especially considering, 
that the proposed use is generally consistent, in terms of off-site impacts, with a 
number of uses permitted under the current light industrial (M1) zoning. 

Having said all of this, to the greatest extent possible, impacts to the adjacent 
sensitive uses should be mitigated.   

The applicant has confirmed that all maintenance and repair work will be 
conducted inside the proposed facility, which will mitigate the noise, dust, and 
vibration concerns.  

Drainage will be addressed during the Site Plan Control Process overseen by City 
engineers. Post development storm water flows cannot exceed predevelopment 
flows. 

In terms of potential contamination, Building Division has confirmed that the 
proposed building will require oil and grit separators which will intercept any spill 
that may occur during maintenance.  Furthermore, as previously noted, such 
maintenance will occur indoors.  

Application Circulation 

As part of the application review, this proposal was circulated to City divisions and 
external agencies for detailed technical review and comment. The following 
departments/agencies commented on this application:  

Engineering Division recommends the subject property be deemed an area of site 
plan control. Furthermore, stormwater management and servicing will be 
addressed during the site plan control process.  
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Public Works Department (PW) supports Engineering Division’s recommendation 
to have the subject property deemed as an area of site plan control. PW notes that 
there is a PW maintained ditch on the abutting provincial lands.  This development 
will not negatively impact the function or ongoing maintenance of the ditch. 

Accessibility Committee, Building Division, Canada Post, Community 
Development and Enterprise Services, Economic Development, and Sault Ste. 
Marie Region Conservation Authority has no comments or objections regarding 
this proposal.  

FINANCIAL IMPLICATIONS 
Approval of this application will not result in any incremental changes to municipal 
finances. 

STRATEGIC PLAN / POLICY IMPACT 
Approval of this application is not directly linked to any Strategic Directions 
contained within the Corporate Strategic Plan. There are no significant climate 
change impacts anticipated from this application. 

RECOMMENDATION 
It is therefore recommended that Council take the following action:  

Resolved that the report of the Junior Planner dated February 20, 2024 concerning 
Rezoning Application A-14-23-Z – 537 Black Road be received and that Council 
approve the application as follows: 

Rezone the subject property from Light Industrial (M1) Zone to Light Industrial 
(M1.S) Zone with a Special Exception to, in addition to those uses permitted in an 
M1 Zone:   

1. Permit Heavy Equipment Sales, Maintenance, and Repair.  

Furthermore, to deem the subject property an area of Site Plan Control.  

And that the Legal Department be requested to prepare the necessary by-law(s) 
to effect the same. 

Respectfully submitted, 
 
Nicholas Cicchini 
Junior Planner  
705.759.5375 
n.cicchini@cityssm.on.ca 
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The Corporation of the
Gity of Sault Ste. Marie

Public Works & Engineering
Services

Dan Perri, P. Eng.
Municipal Services & Design

Engineer

2024 01 31

MEMO TO: Peter Tonazzo, RPP
Director of Planning

RE A-14-23-Z
537 Black Road
Albert Giommi

The Engineering Services Division has the reviewed the above noted application and
recommends that the property be subject to site plan control. Stormwater management,
drainage, and servicing will be addressed as part of the detailed review underlhe site
plan control process.

26^
Dan Perri, P.Eng.
Municipal Services & Design Engineer
Public Works and Engineering Services
705.759.5329
d. perri@cityssm. on.ca

DP/
c.

F:\ENGINEERING DATA\REZONING\2024\A-14-23-Z 537 Btack Road 2024 01 31.docx

Susan Hamilton Beach P.Eng., PublicWorks

99 Foster Drive, Sault Ste. Marie, ON P6A 5X6
saultstemarie.ca | 705.759.5378 | engineering@cityssm.on.ca
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Nicholas Cicchini

From: Amanda Cipriano
Sent: January 19, 2024 12:12 PM
To: Stephanie Perri
Cc: Susan Hamilton Beach; Maggie McAuley; Dan Perri
Subject: RE: Request for Comment - Rezoning Applications 

Follow Up Flag: Follow up
Flag Status: Flagged

Hi Stephanie,  
 
PW’s comments are as follows:  
 
A-13-23-Z.OP-1050 Great Northern Road- PW has no comment in response to this application.  
 
A-2-24.2-68 Dacey Rd- PW has no comment in response to this application 
 
A-14-Z-23-537 Black Rd- PW supports this application and provides the following comments: 

 We recommend it be subject to site plan control and support Engineering’s comment to do so; and  
 It should be noted that there is a PW maintained ditch on the abutting provincial lands and this development 

should be done in such a manner that it does not negatively impact it.  
 
Regards,  
Amanda  
 

From: Stephanie Perri <s.perri@cityssm.on.ca>  
Sent: Wednesday, January 17, 2024 1:26 PM 
To: Dan Perri <d.perri@cityssm.on.ca>; Maggie McAuley <m.mcauley@cityssm.on.ca>; Freddie Pozzebon 
<f.pozzebon@cityssm.on.ca>; Francois Couture <f.couture@cityssm.on.ca>; Karen Fields <k.fields@cityssm.on.ca>; Rick 
Van Staveren <r.vanstaveren@cityssm.on.ca>; Tom Vair <t.vair@cityssm.on.ca>; Brent Lamming 
<b.lamming@cityssm.on.ca>; Virginia McLeod <v.mcleod@cityssm.on.ca>; Naomi Thibault <n.thibault@cityssm.on.ca>; 
eng dept <eng-dept@ssmpuc.com>; Susan Hamilton Beach <s.hamiltonbeach@cityssm.on.ca>; MSONorth@ontario.ca; 
'planninganddevelopment@bell.ca' <planninganddevelopment@bell.ca>; newdevelopment@rci.rogers.com; 
'circulations@wsp.com' <circulations@wsp.com>; raynald.theriault@canadapost.postescanada.ca; 
James.Roach@batchewana.ca; klambert@batchewana.ca; Diane Morrell <d.morrell@cityssm.on.ca>; SSMRCA 
<nature@ssmrca.ca> 
Cc: Orsalina Naccarato <o.naccarato@cityssm.on.ca>; Amanda Cipriano <a.cipriano@cityssm.on.ca> 
Subject: Request for Comment - Rezoning Applications  
 
Good afternoon,  
Attached please find the following applications for your review/comment: 

 A-13-23-Z.OP  1050 Great Northern Road;  
 A-14-23-Z  537 Black Road; and  
 A-2-24-Z  68 Dacey Road.  

 
We would appreciate your comments on or before January 30, 2024.  
Please advise if you require anything further.  
Thank you for your assistance.  
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Stephanie  
 
Stephanie Perri 
Administrative Clerk   
Planning and Enterprise Services  
s.perri@cityssm.on.ca   
705-574-1022 
 
CITY OF SAULT STE. MARIE 
99 Foster Drive, Sault Ste. Marie, ON P6A 5X6 
saultstemarie.ca 
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NOTICE OF APPLICATION 
& PUBLIC MEETING 

537 Black Road 
Application No.:  A-14-23-Z 

Applicant:  Albert Giommi (c/o Richard Levesque)  
 
Date:  Tuesday, February 20, 2024 
Time:  5:00 PM 
 

         
          Location:  City of Sault Ste. Marie 
                            Civic Centre, Council Chambers  
                            99 Foster Drive 

PURPOSE 
The applicant, Albert Giommi (c/o Richard 
Levesque) has submitted an application to rezone 
537 Black Road to permit Heavy Equipment Sale, 
Leasing, Repair, and Maintenance Services.  
 

 

PROPOSED CHANGE 
To rezone the subject property from Light Industrial 
(M1) to Light Industrial (M1.S) Zone with a Special 
Exception to permit Heavy Equipment Sale, 
Repair, and Maintenance. 
 
HAVE YOUR SAY 
Input on the proposed Zoning By-Law amendment 
is welcome and encouraged. You can provide input 
by making a written submission or by making a 
public presentation. 

 
TAKE NOTICE THAT the Council of The Corporation of the City of Sault Ste. Marie will hold a Public Meeting 
on Tuesday, February 20, 2024 at 5:00 p.m. to consider a Zoning By-law Amendment (under section 34 of the 
Planning Act, R.S.O 1990, c. P13, as amended). This meeting will be broadcast by Shaw Cable and may be 
viewed on Shaw Cable’s Community Channel, Sootoday.com and on the City’s YouTube Channel 
https://www.youtube.com/saultstemarieca  
 
Any person wishing to present at the public meeting may do so electronically or in person. Electronic 
participants must contact the City Clerk at cityclerk@cityssm.on.ca or 705-759-5388 to register as a presenter. 
Registered presenters will be provided with instructions as to how to join the meeting in advance. Any written 
submissions received in advance of the meeting will be included with Council’s Agenda.   
 
MORE INFORMATION 
The application may be reviewed upon request.  The report of the Planning Division will be available on Friday, 
Friday February 16, 2024 as part of City Council’s Agenda. Please contact Nicholas Cicchini at 705.759.5375 
or n.cicchini@cityssm.on.ca to request a digital copy. Please refer to the application file number. 
 
WRITTEN SUBMISSION 
To provide input in writing, or request notice if the proposed application is approved, please submit a letter to 
Nicholas Cicchini, 99 Foster Drive, Sault Ste. Marie, ON P6A 5X6, or e-mail to n.cicchini@cityssm.on.ca with 
your name, address and application file number on or before Tuesday, February 20, 2024. 
 
If you wish to be notified of the Council of the City of Sault Ste. Marie decision to adopt or refuse the approval 
of an application, you must make a written request to the Planning Division at the address noted above. 
 
LEGAL NOTICE CONCERNING YOUR RIGHT TO APPEAL 
If a person or public body does not make oral submission at a public meeting or make written submission to 
the City of Sault Ste. Marie before the By-law is passed, the person or public body may not be entitled to appeal 
the decision of the Council of the City of Sault Ste. Marie to the Ontario Land Tribunal. 
 
If a person or public body does not make oral submissions at a public meeting, or make written submissions to 
the City of Sault Ste. Marie before the By-law is passed, the person or public body may not be added as a party 
to the hearing of an appeal before the Ontario Land Tribunal unless, in the opinion of the Tribunal, there are 
reasonable grounds to add the person or public body as a party.  
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The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

February 20, 2024 

TO: Mayor Matthew Shoemaker and Members of City Council 

AUTHOR: Steve Zuppa, Junior Planner  

DEPARTMENT: Community Development and Enterprise Services 

RE: A-2-24-Z  68 Dacey Road 

________________________________________________________________ 

PURPOSE 
The applicant, Canada Corporation #15144311 (David Peck and Tracy Buffone), 
has submitted an application to rezone 68 Dacey Road to facilitate the construction 
of five multiple-attached dwellings (townhomes) and a single-detached dwelling, 
totaling 21 residential units. 

PROPOSED CHANGE 
The applicant is seeking Council’s approval to rezone the subject property from 
Single Detached Residential Zone (R2) to Low Density Residential (R3.S), with a 
special exception subject to the following special provisions: 

1. Reduce the required frontage of 20 metres to 17 metres; and  
2. Permit both multiple attached dwellings and a single-detached dwelling. 

Subject Property: 

 Location: Located 90 metres southeast of the intersection of Queen Street 
East and Dacey Road.  

 Approximate Size: Irregular shaped lot, approximately 165 metres by 145 
metres, with 17 metres of frontage along Dacey Road. The area is 
approximately 1.6 hectares (3.8 acres). 

 Present Use: Vacant 

 Owner: Canada Corporation #15144311 (David Peck and Tracy Buffone) 

BACKGROUND 
In 2022, the easterly portion of the property (approximately 2,100 square meters) 
was severed and conveyed to 34 Dacey Road.  

ANALYSIS 

Conformity with Official Plan 

Schedule C (Land Use) of the Official Plan designates the subject property as 
Residential. Residential lands are primarily used for dwellings, and a variety of 
other uses that contribute to the completeness of the neighbourhood. This 
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proposal is consistent with the Official Plan as it specifically meets the following 
housing and residential policies:  

Housing: 

 HO.1: Opportunities for a full range of housing types shall be provided to 
meet the present and expected needs of the community. 

 
According to the City of Sault Ste. Marie’s Housing Needs Assessment 2023-2025, 
more freehold and rental housing are required to accommodate expected 
population growth in the City. The Housing Needs Assessment identified that rental 
housing stock has not kept up with demand in recent years, contributing to housing 
supply challenges and a very low vacancy rate. 
 
The applicant is proposing 20 rental units (single-storey townhouses) and is 
intending on occupying the single-detached unit, thereby providing a mixture of 
housing types that will contribute to meeting the expected housing needs of the 
community.  
 

Residential: 

 R.1: a mixture of housing types and diversity of ownership and tenure forms 
shall be encouraged in new development. 

 R.3: Medium density residential dwellings may be integrated into low 
density areas subject to rezoning. 

 R.4: Small scale intensification may be permitted in all residential areas 
unless adequate supporting infrastructure is not available or significant 
physical constraints exist. 

 R.5: Small scale residential intensification may include, but not be limited 
to, rooming, boarding and lodging houses, apartments in houses, infill 
development and redevelopment. 

 
The resulting density of the proposed development is approximately 13 units per 
hectare, which is typically considered low-density. Thus, this proposed 
development represents small scale residential intensification through infill 
development. There is adequate servicing infrastructure along Dacey Road and 
no physical constraints have been identified that will impact this development. 
 

Conformity with Provincial Policy Statement 2020 

The Provincial Policy Statement 2020 (PPS) contains policies for municipalities to 
provide for an appropriate range and mix of housing options and densities to meet 
projected requirements of current and future residents. Policies further speak to 
the efficient use of land through the incorporation of compact development that 
can be accommodated by existing municipal services. 
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This application proposes the development of 20 townhouse units (a compact 
development form) to be constructed on vacant land that is within the urban 
settlement area and can be appropriately accommodated by municipal water, 
sewer and roads. 
 
Therefore, this proposal is consistent with the PPS. 

Conformity with Growth Plan for Northern Ontario 2011 

This application does not conflict with the policies contained within the Growth Plan 
for Northern Ontario.   

Sault Ste. Marie is defined as an economic and service hub, and as such, is 
intended to accommodate a significant portion of future population and 
employment growth in Northern Ontario. In order to accommodate this growth, 
sufficient housing must be available. 

COMMENTS 
This application proposes to rezone the entirety of the subject property from 
Single-Detached Residential Zone (R2) to Low Density Residential Zone (R3). The 
applicant proposes 21 units within the development, comprising of 5 multiple 
attached buildings totalling 20 units and one single-detached dwelling. 
  
The current Zoning By-Law allows for a single permitted use per residential lot, 
and as such relief is requested to permit the construction of both multiple-attached 
and single-detached typologies on the same lot.  
 
Relief is also requested from the frontage requirement of 20m for multiple attached 
dwellings within the R3 Zone to 17m. The subject property is a flag shaped lot and 
as such the front yard portion of the lot will contain a driveway and sidewalk while 
all residential buildings will be constructed on the interior portion of the property. 
The proposed 17m frontage is wide enough to contain the proposed driveway, 
sidewalk, and adequate buffering. The development will conform to all front, side, 
and rear yard setbacks of the R3 zone. 
 
The parking ratio for the multiple-attached dwellings is 1 space per dwelling unit. 
Each townhouse unit will contain an integrated garage, thereby meeting this 
parking requirement. Overflow parking will be provided on a dedicated driveway 
for each townhouse unit. The single-detached dwelling will also contain a garage 
and a dedicated driveway. 
 
Sufficient backyard amenity space is also provided for each unit. 
 
The immediate surrounding area is primarily single-detached residential dwellings; 
however, the area further northwest on Dacey Road contains a mix of residential 
forms, including single-detached, semi-detached, multiple-attached, and 
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apartments. As such, no negative land use impacts are anticipated from the 
approval of this application. 
 
According to the City’s Housing Action Plan, 2023-2028, “Gentle Density and 
Regulatory Flexibility” Zoning By-law amendments will soon be brought forth to 
Council for consideration. It is important to note that based on the soon-to-be 
proposed amendments, this development would meet the performance standards 
of the amended R2 zone (except for the frontage requirement which would require 
a Minor Variance). As such, this development would not require a rezoning 
application, should Council approve the Gentle Density and Regulatory Flexibility 
amendments. Rather than wait for the proposed amendments to be brought forth 
to Council, the applicant chose to proceed with this rezoning application due to 
timing constraints. 
 
Preliminary Site Servicing Study 
The applicants have retained the services of Tulloch Engineering for the rezoning 
application process. As part of the application, Tulloch Engineering has conducted 
and prepared a Preliminary Site Servicing Study (attached to this report). The 
Preliminary Site Servicing Study addresses sanitary sewer capacity, preliminary 
stormwater management, and water distribution system fire flow capacity. 
According to Tulloch Engineering:  
 

 the existing sewer has capacity to support the proposed development; 

 the post-development runoff will be equal to or less than the pre-
development runoff for the design storm up to and including a 100-year 
storm; and 

 watermain capacity is sufficient for the development. 

CONSULTATION 
Public notices were mailed to all neighbouring properties within 120m (400’) of the 
subject property on January 26. 2024. The notice that was mailed to property 
owners is attached to this report. The notice was also advertised on the City 
website and in the Sault Star on January 27, 2024. 

The applicant, through Tulloch Engineering, hosted a neighbourhood information 
session on January 10, 2024 at Pinewood Public School. Invitations were mailed 
to property owners within 120m. Approximately 26 individuals attended. 

Public Comments 

The concerns and questions raised at the neighbourhood information session are 
summarized below. A follow-up email was received by an attendee of the 
neighbourhood information session which re-iterated several of these concerns. 

Concerns related to density: many neighbourhood information session attendees 
expressed concern with the multiple-attached dwellings proposed in the 

Page 147 of 318



A-2-24-Z  68 Dacey Road 
February 20, 2024 

Page 5. 
 
development. They viewed single-detached dwellings as more desirable and 
palatable for the neighbourhood. 

A simple density calculation shows that the property will contain approximately 13 
units per hectare. Planning staff consider this to be low density and is typical of 
neighbourhoods zoned R2 in Sault Ste. Marie. 

Traffic concerns: nearby residents commented that there is too much traffic on 
Dacey Road and a single driveway for the development is not appropriate. 

The Engineering Services Division noted that from a traffic volume perspective, 
capacity issues are not anticipated as a result of the proposed development. Fire 
Services did not indicate an issue with a single access point for the property. A 
single access point is common with infill developments of this nature. 

Drainage concerns: several adjacent property owners expressed concern that the 
development would exacerbate the flooding of adjacent properties, especially 
during the springtime melt. 

The applicant’s engineering consultant noted that their stormwater and drainage 
plan will address this issue. Post-development flows will not exceed pre-
development flows. Servicing, grading, and drainage will be addressed to the 
satisfaction of the Director of Engineering or his designate through the Site Plan 
Control process.  

Privacy concerns: several neighbouring property owners expressed that they 
would like a privacy fence to be constructed by the applicants along the perimeter 
of the subject property.  

The Zoning By-law does not require buffering between residentially zoned lots and 
the development conforms to all applicable setbacks. The development is 
proposed to be primarily single-storey units, which is consistent with the 
neighbouring properties. Under the Site Plan Control process, staff will require 
buffering along the driveway (whether a fence or a hedge) but will not require 
buffering in the rear or side yards; however, the applicants have indicated that they 
will provide rear and side yard fencing near units 1 to 4 (in the attached site plan) 
and will consider fencing along the Dacey Road rear yards. This will be reviewed 
under the Site Plan Control process; however, the rear and side yard fencing will 
not be a requirement. 

Contamination of Site: several nearby residents were concerned that garbage was 
dumped on the site and that the site was therefore contaminated.  

Building Division has confirmed that the subject property is designated and zoned 
residential, and the last known use was residential. Therefore, a record of site 
condition is not required. 
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Garbage bin odour: a nearby resident noted that potential odour from refuse bins 
would be a concern.  

The Site Plan Control process will ensure that refuse bins are screened. If refuse 
bins are overflowing or inadequate for the development, property standards will be 
enforced through the City’s Property Standards By-law. 

Furthermore, a vegetation buffer exists between the proposed location of the 
refuse bins and the nearest residences (which are an approximate distance of 50 
to 60 metres away). Local experience shows that odour from refuse bins of this 
type have not been an issue.  

Timeline of development: the development is proposed to take place in 5 phases, 
spanning 5 years. 

Application Circulation 

As part of the application review, this proposal was circulated to City divisions and 
external agencies for detailed technical review and comment. The following 
departments/agencies commented on this application: 

Engineering Services Division 

 A Preliminary Site Servicing Study was carried out by the applicant’s 
consulting engineer. As per this study, there is sufficient capacity in the 
downstream sanitary sewer to accommodate the flows generated from the 
proposed development. 

 A Preliminary Stormwater Management Study was completed by the 
applicants consulting engineer and post development flows for the site will 
not exceed pre-development flows for storms up to and including the 100-
year event.  

 From a traffic perspective, capacity issues are not anticipated as a result of 
the proposed development; and 

 It is recommended that this property be subject to Site Plan Control to 
ensure servicing, grading and drainage is addressed to the satisfaction of 
the Director of Engineering Services or his designate. 

Canada Post 
Canada Post will provide mail delivery service to the development through a 
centralized Community Mail Box (CMB). Given the number and layout of the units 
in the development, Canada Post has determined that one CMB on site will be 
sufficient. It is recommended that the CMB be located on the side of unit 13. 

The following departments/agencies either indicated they had no concerns or did 
not comment on this application: Accessibility Committee, Batchewana First 
Nation, Building Division, Community Development and Enterprise Services, 
Economic Development, Fire Services, Legal, PUC, Public Works, and the Sault 
Ste. Marie Region Conservation Authority. 
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Page 7. 
 
FINANCIAL IMPLICATIONS 
Approval of this application will not result in any incremental changes to municipal 
finances. 

STRATEGIC PLAN / POLICY IMPACT 
Approval of this application is not directly linked to any strategic directions 
contained within the Corporate Strategic Plan. There are no significant climate 
change impacts anticipated from this application. 

SUMMARY 
This application proposes to rezone the entirety of the subject property from 
Single-Detached Residential Zone (R2) to Low Density Residential Zone (R3) to 
construct 21 residential units (20 townhouse units and one single-detached 
dwelling). 
 
Neighours have raised several concerns, mainly the density of the development, 
stormwater management, traffic, etc. A servicing report has been submitted and 
identified no concerns. Planning staff are satisfied that the application represents 
a compatible form of infill intensification development that conforms with provincial 
and municipal policies and plans and is not anticipated to have negative impacts 
on the surrounding neighbourhood 
 
Thus, Planning staff is recommending that this rezoning application be approved 
by City Council. Planning staff also recommend that the property be deemed 
subject to Site Plan Control. 

RECOMMENDATION 
It is therefore recommended that Council take the following action:  

Resolved that the report of the Junior Planner dated February 20, 2024 concerning 
A-2-24-Z 68 Dacey Road be received and that Council approve this application in 
the following manner: 

Rezone the subject property from Single Detached Residential Zone (R2) to Low 
Density Residential (R3.S) with the following special exceptions: 

1. Reduce the required frontage from 20 metres to 17 metres; and  
2. Permit both multiple attached dwellings and a single-detached dwelling on 

the same property. 
 
And that the property be deemed subject to site plan control as per Section 41 of 
the Planning Act. 
 
And that the Legal Department be requested to prepare the necessary by-law(s) 
to effect the same. 
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Respectfully submitted, 
 
Steve Zuppa 
Junior Planner 
705.759.5279 
s.zuppa@cityssm.on.ca 
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The Corporation of the City of Sault Ste. Marie
Department of Engineering and Planning
LevelV - Civic Centre
99 Foster Drive

Sault Ste. Marie, ON

P6A 5X6

Attention: Ms. Maggie McAuley, P.Eng.
Municipal Services Engineer

71 Black Rd. Unit 8
Sault Ste. Marie,
ON
P6B OA3

I r 7os g4s.14s7

L. 866 806.6602

I . 7o5.e4e.s6o6

I saultstemarie@tulloch.ca

www.TULLOCH.ca

231102
December 19,2023

Re Preliminary Servicing Study Report
68 Dacey Road Townhome Development

Dear Ms. McAuley:

Please find enclosed our Preliminary Servicing Study Report for the above-noted project in Sault
Ste. Marie, Ontario. The report addresses the following:

o Sanitary Sewer Capacity Study

. Preliminary Storm Water Management Study

. Water Distribution System Fire Flow Capacity Study

We trust the enclosed is adequate for your needs at this time. Functional Site Servicing reports
will be submitted with our application for site plan control as detailed design advances. lf there is
anything further we can provide, please contact us at your convenience.

Sincerely,
TULLOCH

Neupane, B.C.E
Engineering lntern

JM/nn

Encl.

ENGTNEERS I SURVEYORS I BTOLOGTSTS I PLANNERS
Providing unique solutions to challenging problems in Energy, Mining and lnfrastructure Development.
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Preliminary Servicing Study

Dave & Tracey Buffone

68 Dacey Road

1. INTRODUCTION

1,1 General

TULLOCH has been retained by Dave & Tracey Buffone to complete a Preliminary Servicing

Study for the proposed development located at 68 Dacey Road in the City of Sault Ste. Marie,

Ontario.

The proposed site has a total area of 1.36 hectares. At the moment, the property is generally

cleared, and it has a gravel driveway that accesses the property.

We understand that the developer plans to build a five (5) 4-unit townhouse-type units and

maintenance garage on the northwest corner of the site. A plan of preliminary proposed site

conditions can be found in Appendix A. The location of the property and the proposed

development is shown in Figure 1.1.

Figure 1.1 Site Location

1.2 Objectives

The primary objective of this study is to review the municipal services in the area required to
support the proposed development. The components associated with this study are as follows:

1) Sanitary Sewer Capacity Study

Project #231102
Decomber-2023

Page 1
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a. Objective: To investigate the downstream capacity of the existing municipal sanitary
sewer system to determine if there is adequate capacity for flows generated by the
proposed development.

2) Preliminary Storm Water Management Study

a. Objective: To provide a preliminary analysis of the proposed stormwater management
area to accommodate the proposed residential development, and to suitably
demonstrate that the site can be developed in a way to ensure that there are no negative
impacts to surrounding or downstream properties.

3) Water Distribution System Fire Flow Capacity Study

a. Objective: To investigate the capacity of the existing municipal water distribution
system to support the supply demands of the development, and to provide preliminary
analysis for new domestic water servicing and fire protection.

The primary objective of this study is to provide assurances to the City of Sault Ste. Marie that
the site can be developed in a way to ensure that there are no negative impacts to surrounding
or downstream properties, and adequate municipal services are present to support the
development.

2. SANITARY SEWER CAPACITY STUDY

2.1 Existing conditions

The upstream sewage drainage area extends north (and east) to the Northland Trailer park.
Generally, the sewage drainage area extends easterly to the Queensgate and parkinworth
Subdivisions. The westerly limit of the drainage area is generally limited to the properties
immediately abutting Dacey Road. River Road generally receives all flows from South of eueen
street. A sketch of sanitary sewer shed can be found in Appendix B.

This analysis reviews the capacity of the sanitary gravity sewer on Dacey Road starting at the
proposed development, south to River Road where it turns west until it discharges into the River
Road Pump Station at the intersection of Murphy Street. To our understanding, the River Road
Pump Station has been designed with the future development of this property in mind.

ln the analysis, several assumptions were applied; at the intersection of Dacey Road and
Chamber Avenue (MH #2833), the sewage could split and flow southerly down Dacey Road or
Westerly within the Chambers Avenue Sewer. The invert elevation of the Chambers Avenue
sewer pipe is 0.14m higher than the invert of Dacey Road sewer pipe. The hydraulic grade line
would have to exceed this level before a diversion of flow initiates into the Chambers Avenue
sewer. For this reason, a sanitary flow split was not considered, we have assumed je1o/o of the

Project #231102
Decomber-2023 Page 2
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upstream flow passes through manhole #2833 and continues down Dacey Road to the
proposed development site. This assumption is considered conservative.

We have assumed that no infiltration occurs between manhole #3019 and #3093 due to this
segment being a sanitary force main.

ln accordance with the Municipal Works Design Manual published by the Municipal Engineers
Association, common design factors used for infiltration rate allowances are between 0.14 and
0.28 Lis*ha. An infiltration rate allowance of 0.28 L/s*ha was assumed. A residential flow rate of
350 L/s/cap was used in accordance with the Municipal Works Design Manual.

The City of Sault Ste. Marie GIS data was used to develop and identify sanitary sewer drainage
areas, pipe sizes, slopes, etc. This data was used in our analysis of the downstream pipe
capacities.

2.2 Post-Development Conditions

The proposed development consists of 5 4-unit townhousetype units totaling a population of 64
persons (3.2 persons/unit).

The result of the analysis, based on the preliminary site plan and projected uses of the property,
indicates that there is sufficient capacity for the proposed development within the existing
downstream sanitary sewer. The total post-development peak design flow calculated for each
section of sanitary sewer pipe, from the proposed development to the river road pump station
can be found in Appendix B. The maximum pipe utilization within the system based on the
proposed development is 90.6% and occurs between the manholes #2462 and # 3012 on
Dacey Road.

2.3 Gonclusion

Based on the results of our calculations, the existing sewer has a capacity to support the
proposed development. The governing pipe is between the manhole#2462 and#3012.

3. STORM DRAINAGE AND STORMWATER MANAGEMENT

3.1 ExistingConditions

The existing property is generally cleared of trees, and grassed. The proposed residential
development is accessible via a private driveway off Dacey Road. The majority of stormwater
runoff from the site travels to the southeast side where it enters a roadside ditch on the river
road or overland flows into private properties. The existing site does not process any stormwater
attenuation, besides the infiltration through pervious surfaces.

Project # 231102
Decomber-2023
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ln accordance with the City of Sault Ste. Marie, Storm Water Management Guidelines, an AES
Type ll, t hr. storm distribution was used to develop 2, 5, 10,25,50, and 100-year runoff
hydrographs.

The NRCS Hydrological Soil Group is estimated to be Group C. ln accordance with the
geotechnical support of this project, surficial native soil contains 0.76m of topsoil followed by

1.52m of silt clay,2.29m of topsoil, 3.05m clay, and then 3.82m of sandy clay. Lastly, after
sandy clay, a dense layer of wet to moist sand is present. The borehole test result is attached in
Appendix C.

For the purpose of this study, the area of the proposed development was modeled as single
catchment areas for pre-development conditions. The catchment area drains to the River Road.

3.2 Post-Development Conditions

The proposed development consists of 5 4-unit townhouses, asphalt driveways, a paved access
roadway, and landscaped areas. A dry pond/elongated swale will be constructed extending from
the east to the south side of the property to attenuate the flow. Stormwater collected in the dry
pond will be conveyed to a 1200mm diameter pipe along the Dacey Road. The entirety of the
site will drain to the southwest corner above the ground.

3.3 StormwaterManagement

The City of Sault Ste. Marie Stormwater Management Guidelines were consulted with respect to
the stormwater management requirements of the site. Accordingly, the city requires both
quantitative and qualitative control. Therefore, post-development peak flows cannot exceed pre-

development peak flows leaving the site for storm events up to and including 1O0-year storm.
Runoff quality will be required to meet a normal level of protection, 70o/o 'ernoval of Total
Suspended Solids (TSS) in accordance with Sault Ste. Marie Region Conservation Authority
policies.

A comparison was performed between the Pre-Development and Post-Development runoff
conditions using PCSWMM 2021 Professional 2D, version 7.6.3655 software. Rainfall inputs to
the model consisted of a 1-hour Northern Ontario Atmospheric Environment Service (AES)
rainfall distribution based on lntensity / Duration / Frequency (lDF) curves for Sault Ste. Marie,
Ontario. IDF curves used for the analysis were obtained from Environment and Climate Change
Canada - available for reference here; https://climatedata.ca.

The post-development runoff will be equal to or less than the pre-development runoff for the
design storm up to and including 10O-year storm. MECP design Guidelines recommend a
minimum orifice size of 75mm to reduce the risk of clogging. As a direct result, the post-
development peak flow is greater than pre-development peak flow tor 2-year and Timmins storm
events. See Table 3.1 for the modeled runoff results.

Project #231102
Decomber-2023
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Design

Storm

Peak Flow (L/sl Percentage

Change (%lPre-Development Post-Development

100 - Year 104 94 -9.5

50 - Year 55 55 0.0

25 - Year 60 60 0.0

10 - Year 34 24 -29

5 - Year 18 9 -50

2 - Year 3 6 +100

Timmins 2 3 +50

Table 3.1 Modeled Peak Runoff

The proposed recommendations to control stormwater quantity are in accordance with the City

of Sault Ste. Marie and the Sault Ste. Marie Region Conservation Authority requirements.

To achieve the required stormwater quality management, an Oil Grit Separator (OGS) is

proposed downstream of stormwater retention facility. A Stormceptor EF4 (or approved equal) is
recommended OGS for the catchment area. Preliminary calculations result in achieving 80%
TSS removal. Stromceptor sizing report can be found in Appendix D.

A dry pond volume of 255m3 including a freeboard of 0.3m on top is proposed for the
development to attenuate the flow.

4. WATER DISTRIBUTION SYSTEM FIRE FLOW CAPACITY STUDY

4.1 ExistingGonditions

ln general, the water supply system in the area surrounding the proposed development is robust
with adequate capacity. An existing 150mm diameter is located along the south (west) side of
Dacey Road.

Flow test results indicate that the water main distribution system in the area has adequate flow
available to provide fire protection for the development. Approximately 261Lls is available on

Dacey Road near the point of proposed connection to the system at a residual pressure of 140
kPa (20 psi). Reference Appendix E.

4.2 Proposed Water Servicing

The 2020 Fire Undenrvriters Survey (FUS) "Water Supply for Public Fire Protection" method of
calculating required fire flow allowances was used to determine the required supply to the
property. The FUS method determined the required fire flow allowance to be 57lls and

approximately 261 L/s is available in the Dacey Road watermain. Therefore, the watermain
capacity is sufficient. FUS calculations are provided in Appendix F.

Project # 231102

Decomber-2023
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Detailed design of the watermain servicing into the property must consider both fire demands

and domestic consumption. Due to the length of the dead-end service, careful consideration of

water quality and residential management must be provided.

5. REPORT LIMITATIONS AND GUIDELINES FOR USE

We have prepared this report for the exclusive use of our client, Dave & Tracey Buffone. The

report is only applicable to the project scope provided and described herein. Any change to the

project requires a review by TULLOCH.

6. CLOSURE

We trust that the information and recommendations provided in this report will be found to be

complete and adequate in support of the proposed development. Should further elaboration be

required for any portion of this project, we would be pleased to provide assistance.

Project # 231102

Decomber-2023
Page 6
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SANITARY SEWERANALYSIS
68 Dacey Road Townhome Development

2021

Deskn Parameters:

Residential Flow R.te,

Peak E*renuous Flow (i) =

lndustiial/Comnercial Peak ng Factor =

3s0 L/caplday(Mo€)

3s,000 Vhalday(MOE)

28,000 t/ha/dav (MoE)

140 L/*udent/day{MoE)

0.28 L/ha/sec (MoE)

2 (MOE)

3.2 peuons per home (MEAI

1-8 peBons per appartment (MtA)

ad = Q+q^i +Q + a"., +o,

Q=PeakResldentia Flow

Q,,i- Peak lndlirirl Flow

Q = Peak commercial Flow

q^, = Peak hstitulional Flow

q = Peak E*raneous Flow

Oesifi Calc!larionr:

M:1+ 14l(4+P^0.5)

M = Harilon Peaktns Facror

P=Population nthourands

sewerGpacN

n: Mann ns RolchnessCoetrtrent

83.1

80.s

t%)

13.9

15.1

19.9

13.3

t3,4

39.3

2.15

2.06

2.42

1.2

2.27

1,141

t%l

4.707

o.164

0.654

0.499

0,691

r11

0.944

0./6

0.93

1.119

0,89r

0,537

0.743

51.156

{L/n

491.249

2b5.a77

94.49

9A./6

11.46

0.1

0.14

0,r4

4,25

AC

l%t

250

0.85

825

a2s

825

425

675

825

825

38.040

1.322

43.789

81.634

83.715

86.387

47.271

95.008

104 59r

17 053

22 379

18.228

18.057

44.33r

41.246

42.278

42.A52

41 957

52.58

60.94

65.10

19.17

t55.14

t10)l

8q3

16a.59

150.99

r53.44

171.21

187.78

1.883

1.883

1.883

{r/t

2 625

2.624

2.625

0

2.525

2.625

2.62\

*
6

m

ffi

n

0.@

7,32

)47

1.32

2.32

2

2

2

0

581

810

810

810

810

810

410

410

(ha)

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

{V3}

0.363

0.363

o.747

4.747

o 7a1

o.747

Q.7a7

4.787

0.56

0.00

056

tha)

0.00

727

1.21

1.21

1)7

1.2r

l2t

2.0

2.0

)0

2.0

2.0

2.0

2.4

2.O

2.0

{ha}Usl

0.454

o.664

0.664

0.564

0

0.5@

0.654

0.564

0.664

(ha)

042

0.56

oa)

0.82

0.82

0.42

0.42

7.O

2_O

2.0

2.O

2,0

2_0

2.0

2.0

2A

2.Q

2.0

0

0

(ha)

o

0

0.26

o

37 247

22.230

23.486

23 650

5.725

41.935

43.500

43.777

37.895

38.501

38 219

3,68

3.66

3.49

4,05

3.42

3.39

3.44

3.48

2.31

63.38

79 71

14.66

183 43

t56l

1023

38

1583

2660

)646

t]34

1734

2763

3L5J

l4g5

3173

r86

t34

2?4

119

106

16.51

32

70

12.8

22,4

76

323

25.6

25,6

25,6

30r7

2941

3247

2565

2Srq

3155

2295

2650

7326

3308

31i4

2983

MH

2452

2947

2565

3012

2630

2983

232t

2295

3155

2426

D.cey Rd.

8ay Rd

Dacey Rd.

OaceV 8d.

Dacey Rd.

A12

-*

-*

-*

425
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B Log--T'-
TULLOCH

ctr0txEERttlo
Project lt/o;13-1074
Project: Geotechnical lnvestigation For Bell Tower Site W4161
Sffe Locaffon.' Dacey I River Road
Client: Bell Mobility

Drilled By: Marathon Drilling Co. Ltd

Drill Method: Hollow Stem Auger

Drill Date: June 25, 2013

Sample Tvpe
AS-AugetSample w-Wash
SS - Spill Spoon G SPT{StEnda.d Penelration Test}
TWS - fhin Walled Shelby Tube l.) - DCPT (Dynamic Cone Penelralion)
BS - Block SamDl€
Nq- Rock Co.e
W - Water Conlent
WL. Liqujd Limit
WP. Plastic Content
+3 Field Vane, S - Sensitivrty
- Lab Van€

WH - Weighi Of Hamher

Logged By: J.Ushey
Com piled By: D.A.Mousseau
Reviewed By; J.Black

Datum:

Location:

SUBSURFACE PROFILE SAMPLE Remarks

o

=

a
bo
ooo

&.

Undrained Shear Strength\ 
1cu, rPal \

25 50 75 100 125 150 175 200

Slandard Penetration Resistance

Blows / 0.3m

10 20 30 40 50 60 70 80 90

E

6
o-
6
G

alt

E

eoo

DESCRIPTION
o
a
o
IT

oo
E

g
a
Eo
v,

oe
F
g
o
Esa

E
r?
o

4
?
-9
ao

Water Content Data

'(%l'
10 20 30 40 s0 60 Gnin Size {%}

Gr Sa Si Cl

Geodetic Ground Elevation 0.00

1 SS 67 4

-0.76

2 SS 4 0

-1.52

3 SS 75 0

-2.29

4 ss 4 0

-3.05

A SS 42 4
-3.81

JJ 83o a

7 SS 25 7

Sand, Very Loose,
Brown, Wet To Moist

-6.70
SS 2

a

a

a
a
a
u

Dynamic Cone
Penetration

-10.67

U-

t-

3-

o-

10-

11-

1-

6

7

End of Borehole

,721
a

20.4
a

22
a

1'l 1
a

20.9
a

24.7
a

43.3
a

32.1
a

Water Encountered @

06436
3,05m

Sheet: 1 of 1
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Sfiormc eStlrtr. EF snfng Report

tmbrtum

www.imbriumsystems. com

edr

Project Name:Province

Project Number: 23LL02City:
Designer Name Niraj Neupane

Nearest Rainfall Station
IULIOCH

Climate Station ld
niraj.neupane@tulloch.ca

17

6057592 Designer Company:

Designer Phone:

Designer Email
Years of Rainfall Data

705-971-8110

68 Dacey Road EOR Name:Site Name

EOR Company:
Drainage Area (ha)

EOR Email:
% lmperviousness

EOR Phone

Particle Size Distribution

Target TSS Removal (%):

Required Water Quality Runoff Volume Capture (%)

24.56Estimated Water Quality Flow Rate (L/s)

NoOil / Fuel Spill Risk Site?

NoUpstream Flow Control?

Peak Conveyance (maximum) Flow Rate (L/s):

lnfluent TSS Concentration (mg/L):

900Estimated Average Annual Sediment Volume (L/yr)

lmbrium@ Systems

ESTTMATED NET ANNUAL SEDIMENT (TSS) IOAD REDUCTION 1211812023

Runoff Coefficient 'c': 0.53

Recommended Stormceptor EF Model:

Estimated Net Annual Sediment (TSS) Load Reduction (%):

Water Quality Runoff Volume Capture (%):

EF4

80

>90

Net AnnualSediment
(TSS) Load Reduction

Sizing Summary

Stormceptor
Model

TSS Removal
Provided (%)

EF4 80

EF6 89

EF8 93

EFlO 96

EF12 98

70.0

Fine

23L102'68 Dacey Road

1.36

39.10

Ontario - Sault Ste Marie

Sault Ste Marie

SAULT STE MARIE AP

info@imbriumsystems.com Page I
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Storm;;fri3{;r::r" lkff*,:.'=*..
StOfm. ,t'iii i'; "EF Sfzing Report

,11

rmbrrum

THIRD-PARTY TESTING AND VERIFICATION

)stormceptor@ EF and Stormceptor@ EFO are the latest evolutions in the Stormceptor@ oil-grit separator (OGS) technology

series, and are designed to remove a wide variety of pollutants from stormwater and snowmelt runoff. These technologies have

been third-party tested in accordance with the Canadian ETV Procedure for Laboratory Testing of Oil-Grit Separators and

performance has been third-party verified in accordance with the ISO 14034 Environmental Technology Verification {ETV)
protocol.

PERFORMANCE

)stormceptor@ EF and EFO remove stormwater pollutants through gravity separation and floatation, and feature a patent-

pending design that generates positive removal oftotal suspended solids (TSS) throughout each storm event, including high-

intensity storms. Captured pollutants include sediment, free oils, and sediment-bound pollutants such as nutrients, heavy metals,

and petroleum hydrocarbons. Stormceptor is sized to remove a high level ofTSS from the frequent rainfall events that contribute
the vast majority of annual runoff volume and pollutant load. The technology incorporates an internal bypass to convey excessive

stormwater flows from high-intensity storms through the device without resuspension and washout (scour) of previously

captured pollutants. Proper routine maintenance ensures high pollutant removal performance and protection of downstream
waterwavs.

PARTTCLE S|ZE DTSTRTBUTTON (PSD)

)The Canadian ETV PSD shown in the table below was used, or in part, for this sizing. This is the identical PSD that is referenced

in the Ca nadia n ETY Procedure for Laboratory Testing of Oil-Grit Sepqrqtors for both sediment remova I testing a nd scou r testing.

The Canadian ETV PSD contains a wide range of particle sizes in the sand and silt fractions, and is considered reasonably

representative of the particle size fractions found in typical urban stormwater runoff.

Particle

Size {pml

Percent less

Than

Particle Size

Fraction {pm}
Percent

1000

50{)

210

150

100

75

)(-r

20

I
5

2

100

95

90

75

60

50

45

35

2A

10

500-100{)

:5,J'500

130-250

101't-150

75.lOO

5A-75

20-5r)

820
5-8

2"5

5

5

15

15

10

5

10

15

10

5

5

i nfo@imbriumsystems.com Page 2 www.imbriumsystems.com
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Stormceptnr. Ar,fr**-
Sformi: *St{",r v'. E F s izing Report

{di
rmbnum

www. i m bri u msyste m s. com

1.01 61.0 51.0 100 9.4 9.40.50 9.4 9.4

z.oz 121.O 101.0 96 20.0 29.41.00 20.9 30.3

202.0 83 L3.2 42.62.00 15.8 46.L 4.04 243.0

8.0 50.53.00 10.1 56.3 5.06 364.0 303.0 a9

4_00 4.2 64.4 8.08 485.0 404.0 74 5.0 55.5

505.0 s05.0 72 4.9 61.55.00 5.8 7L.2 10.11

606.0 7I 2.7 64.26.00 3.9 75.1 12,I3 728.0

70 2.5 66.77.OO 3.5 78.7 14,I5 849.0 707.0

69.18.00 3.4 82.0 76.r7 970.0 808.0 69 2.3

2.4 84.8 18.19 1091.0 910.0 68 1.9 77.O9.00

20.77 1"213.O 1011.0 68 1.1 72.010.00 1.6 46.4

L7r2.O 70 7.4 73.s11.00 2.0 88.5 22.23 1334.0

72 0.9 74.412.0O 1.3 89.8 24.25 1455.0 1213.O

74 1.0 75.513.00 L.4 9r.2 26.28 7577.0 L3L4.O

o.2 75.614.00 0.2 9L.4 28.30 1698.0 141s.0 75

76.315.00 0.9 92.4 30.32 1819.0 1516.0 70 t). I

0.7 77.O16.00 1.0 93.4 32.34 1940.0 76L7.0 66

77.O17.00 0.0 93.4 34.35 2062.0 77L8.0 '62 0.0

0.9 94.2 36.38 2183.0 1819.0 58 0.5 77.418.00

0.3 94.5 38.40 2304.O L920.0 55 0.2 77.619.00

40,42 2425.O 2027.0 52 1.0 78.620.00 1.9 96.4

42.45 2547.O 2122.0 50 0.3 78.921.O0 0.7 97.0

2223.O 48 0.2 79.722.00 0.3 97.4 44.47 2668.0

2324.O 45 0.2 79.223.00 0.4 97.7 46.49 2789.O

44 0.2 79.424.OO 0.4 98.1 48.51 29Lr.O 2425.O

o.7 79.625.00 o.4 98.5 50.53 3032.0 2527.O 42

79.930.00 0.9 99.4 60.64 3638.0 3032.0 35 0.3

3s.00 0_6 100.0 70.74 4245.O 3s37.0 30 o.2 80_1

80.85 48s1.0 4042.0 25 0.0 80.140.00 0.0 100.0

5457.O 4s48.0 23 0.0 80.145.00 0.0 100.0 90.9s

80%Estimated Net Annual Sediment (TSS) toad Reduction =

Rainfall
lntensity
(mm / hr)

Percent ' Cumulative
Rainfall Rainfall Volume

Volume (%) %l

Flow Rate

(L/s)

Flow Rate
(L/min)

Surface Removal

LoadingRate Efficiency
(Llminlm2l (%l

lncremental
Removal (%)

Cumulative
Removal

%t

Climate Station lD:6057592 Years of Rainfall Data:17

i nfo@imbriumsystems.com Page 3
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Stormceptor Ikffs*:n'-,
Sfiormi; sStLt.;t" E F sizi ng Report
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www. imbriu msystems, com
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i nfo@imbri u msystems.com Page 4

Page 174 of 318



StO f m i',: i-: !-.!!:{ i i' " A;*s=--g:,-.
Storm ;1ii': : , EF Sfelng fteporr

ta

tmbrtum

www.imbriumsystems.com

Stormceptor
EF I EFO

Model Diameter

(m) (ft)

Min Angle lnlet /
Outlet Pipes

Max lnlet Pipe

Diameter

(mm) (in)

Max Outlet Pipe

Diameter

(mm) (in)

Peak Conveyance
Flow Rate

(L/s) (cfs)

EF4 / EFO4 L.2 4 90 609 z4 509 24 425 15

EF6 / EFO6 1.8 6 90 914 36 914 36 990 35

EF8 / EFOS 2,4 8 90 L7L9 48 72t9 48 1700 60

EF10 / EFOIO 3.0 10 90 1828 72 t828 72 2830 100

EF1,2 / EFO1,2 3.5 't2 90 L828 72 1828 2830 100

Maximum Pipe Diameter / Peak Conveyance

SCOUR PREVENTION AND ONLINE CONFIGURATION

)stormceptor@ EF and EFO feature an internal bypass and superior scour prevention technology that have been demonstrated

in third-party testing according to the scour testing provisions of the Canadian ETV Procedure for Laboratory Testing of Oil-Grit

Separators, and the exceptional scour test performance has been third-party verified in accordance with the ISO 14034 ETV

protocol. As a result, Stormceptor EF and EFO are approved for online installation, eliminating the need for costly additional

bypass structures, piping, and installation expense.

DESIGN FLEXIBILITY

)stormceptor@ EF and EFO offers design flexibility in one simplified platform, accepting stormwater flow from a single inlet pipe

or multiple inlet pipes, and/or surface runoff through an inlet grate. The device can also serve as a junction structure,

accommodate a 9g-degree inlet-to-outlet bend angle, and can be modified to ensure performance in submerged conditions.

OIL CAPTURE AND RETENTION
)While Stormceptor@ EF will capture and retain oilfrom dry weather spills and low intensity runoff, Stormceptor@ EFO has

demonstrated superior oil capture and greater th an 99% oil retention in third-party testing according to the light liquid re-

entrainment testing provisions of the Canadian ETV Procedure for Laboratory Testing of Oil-Grit Separators. Stormceptor EFO is

recommended for sites where oil capture and retention is a requirement.

info@imbriumsystems.com Page 5
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Stormc e;st*r' E F sizl ng Report

Ar,fs*,-

tds
rmbnum

www.imbriumsystems.com

INLET-TO-OUTLET DROP

Elevation differential between inlet and outlet pipe inverts is dictated by the angle

at which the inlet pipe(s) enters the unit.
0'- 45' : The inlet pipe is 1-inch (25mm) higher than the outlet pipe.

45'- 90' : The inlet pipe is 2-inches (50mm) higher than the outlet pipe.

i i

t,
l. .."

HEAD LOSS

The head loss through Stormceptor EF is similar to that of a 60-degree bend

structure. The applicable K value for calculating minor losses through the unit is 1.1

For submerged conditions the applicable K value is 3.0.
\

Pollutant Capacity

*lncreased sump depth may be added to increase sediment storage capacity
** Average density of wet packed sediment in sump = 1.6 kg/L (100 lb/ft3 )

STANDARD STORMCEPTOR EFIEFO DRAWINGS
For standard details. please visit http://www.imbriumsvstems.com/stormwater-treatment-solutions/stormceotor-ef

STAN DARD STORMCEPTOR EFIEFO SPECI FICATION

For specifications. please visit http://www.imbriumsystems.com/stormwater-treatment-solutions/stormceptor-ef

Stormceptor
EF I EFO

Model
Diameter

(m) (ft)

Depth (Outlet
Pipe lnvert to
Sump Floor)

(m) (ft)

Oil Volume

(L) (Gal)

Recommended
Sediment

Maintenance Depth *

(mm) (in)

Maximum
Sediment Volume *

(r) (ft1

Maximum
Sediment Mass **

(ke) (lb)

EF4 / EFO4 L.2 4 r,52 5.0 265 70 203 8 1190 42 1904 5250

EF6 / EFO6 1.8 6 1.93 6.3 610 150 305 T2 3470 !23 5552 15375

EF8 / EFOs 2.4 8 2.s9 8.5 7070 280 610 24 8780 310 r4048 38750

EF10 / EFO10 3.0 10 3.25 10.7 7670 440 610 24 77790 528 28464 78500

EFI2 / EFOI2 3.6 12 3.89 72.8 2475 655 610 24 31220 1103 49952 L3787s

$u perior, verified th i rd-pa rty
oerformance

Regulator, Specifuing & Design Engineer
Patent-Fending enhanced fIorn treatment

and scour prevention technology
Froven performance for fuel/oil hotspot

locations
Regulator, Sgecifying & Design Engineer,

Site Owner
third-party verified light liquid capture

and retention for EFO version

Specifying & Uesign Engineer
Functions as bend, junction or inlet

structure
Design flexibility

Minimal drop betvrrren inlet and outlet Site installatian ease Contractor

Large diameter outlet riser for insFection
and maintenance

Easy maintenance a{cess from grade Maintenance Contractor & Site Otatner

i nfo@i mbriumsystems.com Page 6
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STANDARD PERFORMANCE SPECIFICATION FOR
,,otL GRIT SEPARATOR" (OGS) STORMWATER QUALITY TREATMENT DEVICE

PART 1 - GENERAL

1.1 WORK INCLUDED

This section specifies requirements for selecting, sizing, and designing an underground Oil Grit Separator (OGS)

device for stormwater quality treatment, with third-party testing results and a Statement of Verification in accordance

with ISO 14034 Environmental Management - Environmental Technology Verification (ETV).

1.2 REFERENCE STANDARDS & PROCEDURES

ISO 14034:20'16 Environmental management - Environmental technology verification (ETV)

Canadian Environmental Technology Verification (ETV) Program's Procedure for Laboratory Testing of Oil-

Grit Separators.

1.3 SUBMITTALS

1.3.1 All submittals, including sizing reporls & shop drawings, shall be submitted upon request with each

order to the contractor then fonrvardeO to the Engineer of Record for review and acceptance. Shop drawings

shall detail all OGS components, elevations, and sequence of construction.

1.3.2 Alternative devices shall have features identical to or greater than the specified device, including:

treatment chamber diameter, treatment chamber wet volume, sediment storage volume, and oil storage

volume.

1.3.3 Unless directed otherwise by the Engineer of Record, OGS stormwater quality treatment product

substitutions or alternatives submitted within ten days prior to project bid shall not be accepted. All alternatives

or substitutions submitted shall be signed and sealed by a local registered Professional Engineer, based on

the exact same criteria detailed in Section 3, in entirety, subject to review and approval by the Engineer of

Record.

PART 2 - PRODUCTS

2.1 OGS POLLUTANT STORAGE

The OGS device shall include a sump for sediment storage, and a protected volume for the capture and storage of
petroleum hydrocarbons and buoyant gross pollutants. The minimum sediment & petroleum hydrocarbon storage

capacity shall be as follows:

2.1.1

PART 3 - PERFORMANCE & DESIGN

3.1 GENERAL

4 ft (1219 mm) Diameter OGS Units:

6 ft (1829 mm) Diameter OGS Units:

8 ft (2438 mm) Diameter OGS Units:

10 ft (3048 mm) Diameter OGS Units:

12ft(3657 mm)Diameter OGS Units:

1 .19 m3 sediment i 265 L oil

3.48 m3 sediment / 609 L oil

8.78 m3 sediment I 1,071 L oil

17.78 m3 sediment / 1,673 L oil

3'1.23 m3 sediment I 2,476 L oil

Storm::fr{}Tl:i{"'
I Af*r,,?-=,".

StOfm' .: ]i j! ; jr EF Sizing RePort

'o'
tmbnum

www.imbriumsystems.cominfo@imbriumsystems.com Page 7
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The OGS stormwater quality treatment device shall be verified in accordance with ISO 14034:2016 Environmental
management - Environmental technology verification (ETV). The OGS stormwater quality treatment device shall
remov-e oil, sediment and gross pollutants from stormwater runoff during frequent wet weather events, and retain

these pollutants during less frequent high flow wet weather events below the insert within the OGS for later removal

during maintenance. The Manufacturer shall have at least ten ('l 0) years of local experience, history and success in
engin-eering design, manufacturing and production and supply of OGS stormwater quality treatment device systems,
acceptable to the Engineer of Record.

3.2 SIZING METHODOLOGY

The OGS device shall be engineered, designed and sized to provide stormwater quality treatment based on treating a
minimum of 90 percent of the average annual runoff volume and a minimum removal of an annual average 60% of
the sediment (TSS) load based on the Particle Size Distribution (PSD) specified in the sizing report for the specified
device. Sizing of the OGS shall be determined by use of a minimum ten (10) years of local historical rainfall data
provided by Environment Canada. Sizing shall also be determined by use of the sediment removal performance data
derived from the ISO 14034 ETV third-party verified laboratory testing data from testing conducted in accordance with

the Canadian ETV protocol Procedure for Laboratory Testing of Oil-Grit Separators, as follows:

3.2.1 Sediment removal efficiency for a given sudace loading rate and its associated flow rate shall be based
on sediment removal efficiency demonstrated at the seven (7) tested surface loading rates specified in the

protocol, ranging 40 Llminlm2 to 1400 L/min/m2, and as stated in the ISO 14034 ETV Verification Statement
for the OGS device.

3.2.2 Sediment removal efficiency for surface loading rates between 40 L/min/m2 and 1400 Llminlm2 shall be

based on linear interpolation of data between consecutive tested surface loading rates.

3.2.3 Sediment removal efficiency for surface loading rates less than the lowest tested surface loading rate of

4O Llminlm2 shall be assumed to be identical to the sediment removal efficiency at 40 L/min/m2. No

extrapolation shall be allowed that results in a sediment removal efficiency that is greater than that

demonstrated at 40 L/min/m2.

3.2.4 Sediment removal efficiency for surface loading rates greater than the highest tested surface loading rate

of 1400 L/min/m2 shall assume zero sediment removal for the portion of flow that exceeds 1400 L/min/m2, and

shall be calculated using a simple proportioning formula, with 1400 Llminlmz in the numerator and the higher
surface loading rate in the denominator, and multiplying the resulting fraction times the sediment removal

efficiency at 1400 L/min/m2.

The OGS device shall also have sufficient annual sediment storage capacity as specified and calculated in Section
2.1.

3.3 CANADIAN ETV or ISO 14034 ETV VERIFICATION OF SCOUR TESTING

The OGS device shall have Canadian ETV or ISO 14034 ETV Verification of third-party scour testing conducted in
accordance with the Canadian ETV Program's Procedure for Laboratory Testing of Oil'Grit Separators.

3.3.1 To be acceptable for on-line installation, the OGS device must demonstrate an average scour test
effluent.concentration less than 10 mg/L at each surface loading rate tested, up to and including

26A0 Umintm2.

Stormi;#f:3t;*r' A;*rsr,-
Storm, r ri ]t,/ i! '' EF Sizing Report

t"t
tmbrlum

www.imbriu msystems. comi nfo@imbri umsystems.com Page 8
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WATER FLOW TEST REPORT

PROJECT #:

DATE (dd/rnrn/yr):

TIME OF DAY:
WEATHER:

TEST LOCATION:
WATER SUPPLIED BY
TEST TYPE:

MAINDIAMETER:
PIPE MATERIAL
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T-
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68 Dacey Road Residential Development, Sault Ste. Marie, ON
E MuNtctpnl sYsreM E pRlnrr sysTEM E weu- E Unknown

E rtne rlow El wnrenMAtN cApAcrTy E nyoRnrur cApAcrTy

E4in.ortess Eein.fl ein. trro' Erz" E16',ortargEunknown
E pvc D ouc[LeIRoN E cAsrIRoN E unknown

STATIC/RESIDUAL HYDRANT #

FLOW HYDRANT(S)

PITOT ORAFICE DIA.

COEFFICIENT:

PITOT READING:

USGPM:

TOTAL FLOW DURING TESTI

STATIC READING:

RESIDUAL READING:

DATA - Flow Test #1

DI4-14

DT4-T3

3.05

1.355

D14-1s
2.00

t.3 l0

23

750

15

t456

2206 USGPM

PSI

PSI

78

60

TS: AT20PSIRESIDUAL 4149 USGPM AT O PSI 4869 USGPM

MIN. OF FLOW:

ESTIMATED CONSUMPTION: 6618 USGAL.

3

REMARKS: fl Test meets requirements
E Test accuracv diminished

of NFPA 291 E Test achieves 10o/o practical
due to inability to obtain satisfactory droD in system

pressure drop
pressure

90

80

70

60

o,'E so

6i
L

dqoo
E
o.

30

20

10

4869
0 3000

Flow, usgpm

0

::_:r-_*

.-_ -_r_.-___+._ 4't49

't000 2000 4000 5000 6000

1of1
Page 180 of 318



APPENDIX F

Fire Underwriters Survey Calculation

Page 181 of 318



-..'+-T
TULTOGH

ENGIITEEFII{G

71 Black Road
Unit 8
Sault Ste. Marie, ON
P6B OA3

r.705949.t457
F. 705 949.9606

866 806.6502
saultstemarie@tulloch.ca

:
I

I
t

=i

:
CALCULATION SHEET

of

tob. No.: { 3rr o Q..

Date: e$ a,l 1 1r-l c 
'..r

Description r1€ fn\str\t<';

J r,:r,,'r€

-P'R*.lui6€d F.i*e

Co.n3{x.l cl t r:n

fto.,: tF.FF J l-so c {E
foef fic,en+ Lc): r. < {oo a Cc.,

c
\

L'ct tr€ { t*\
r*,4 T1-l r t{: fi.

+ *l-ake Unit

eP(,r*oe"

Rrr

l3 as o tiefexnra :sir\{.e it is

Aoea {fl): {c1..ga r*,L
O Cc'nEetvcr*:r{€ -Oygx-o"*ci: -

3+e6:76Llrnrn

+ O (r Lt Fnntf ,S. Cc, n-le n-Fs ^ tud. 
i' U Det'J

: 29rZ

2>aL I- S 
^

to+-g.z

lrq.{ 1.r^.,{:, '.i I fCr q,r 3.,:

dl:r-:(.{ L'rrr-'i.: (rr\r ' 1t'iC
L /nr.ri n

tq. I

kt r'.n','r.gJ.

3)

rs^,tv

f\rt.i.g,r.34"r'.,6; Sprr.ti', 1.1-i::,/ ?fatcc,t-rorr = O '> N-rr sTystr\h.l€tr

ct'.. crrr5 e
1=

(2 { Co r*:1c,

.a'/.
o'/,
s'/,

Ir7"

5pr'r'l rl.'/
:J* r.-r*l r -l-l-r Odd I'i r o.t o i 

.l-J-'/ *A |.ZY. L/r','in,

Ll

t--* g

Lr p ' s,'rr 6' .*o

{-zrorr?'
,Qi a ht. J.Legr

Rearc

ctr\i.-l 5:t-r-c,eD.|
I

J+- o
/\. f-

.?r\ .o
tt- t3

a
i 6. E- s"c

Page 182 of 318



The Gorporation of the
Gity of Sault Ste. Marie

Public Works & Engineering
Services

Dan Perri, P. Eng.
Municipal Services & Design

Engineer

2024 01 31

MEMO TO: Peter Tonazzo, RPP
Director of Planning

RE: A-2-24-Z
68 DaceY Road
Canada Coiporatio n #15144311 (David Peck and Tracey Buffone)

The Engineering Services Division has the reviewed the above noted application and

provides the following

o A Preliminary site servicing study was carried out by the applicant's consulting

engineer. As per this study,-there 
'rs sufficient capacity in the downstream sanitary

sewer to accommodate the flows generated from the proposed development;

A Preliminary Stormwater Management Study was completed by the applicant's

consulting engineer 
-nd 

post de-velopment flows.for the site will not exceed pre

developmient iiows for storms up to and including the 10O-year event;

,? 4r^

a From a traffic volume perspective, capacity issues are not anticipated as a result

of the proPosed develoPment; and

It is recommended that this property be subject to Site Plan Control to ensure

servicing, grading, and drainage is addressed to the satisfaction of the Director of

Engineering Services or his designate'

a

Dan Perri, P.Eng.
Municipal Services & Design Engineer

Public Works and Engineering Services

705.759.5329
d. perri@citYssm. on. ca

DP/
c. Susan Hamilton Beach P.Eng', Public Works

F:\ENG I NEERI NG DATA\REZON I NG\2024\A-2-24-Z 68 Dacey Road 2024 0 1 3 1 docx

99 Foster Drive, Sault Ste. Marie, ON POA sxo

saultstemarie.ca | 705.759.5378 | engineering@cityssm'on"ca
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January 18, 2024.      Ref: A-2-24-Z 
 
 
Stephanie Perri 
Administrative Clerk   
Planning and Enterprise Services  
s.perri@cityssm.on.ca   
705-574-1022 
 
Dear Mme. Perri, 
 
Thank you for contacting Canada Post regarding plans for a new subdivision in Sault Ste Marie at 68 
Dacey Road. 
Please see Canada Post’s feedback regarding the proposal, below. 
 
Service type and location 

1. Canada Post will provide mail delivery service to the subdivision through centralized Community 
Mail Boxes (CMBs). 

2. Given the number and the layout of the lots in the subdivision, we have determined that 1 CMB(s) 
site(s) will be needed; I propose the following. 

a. Side of lot 13 
 
Municipal requirements 

1. Please update our office if the project description changes so that we may determine the impact 
(if any).  

2. Should this subdivision application be approved, please provide notification of the new civic 
addresses as soon as possible. 

 
Developer timeline and installation 

1. Please provide Canada Post with the excavation date for the first foundation/first phase as well as 
the date development work is scheduled to begin. Finally, please provide the expected installation 
date(s) for the CMB(s). 

Please see Appendix A for any additional requirements for this developer. 
 
 
Regards, 
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Ray Theriault 
Delivery Services Officer | Delivery Planning 
613-793-2293 
Raynald.theriault@canadapost.ca 
Appendix A 
 
 
Additional Developer Requirements: 
- The developer will consult with Canada Post to determine suitable permanent locations for the 

Community Mail Boxes. The developer will then indicate these locations on the appropriate servicing 
plans. 

- The developer agrees, prior to offering any units for sale, to display a map on the wall of the sales 
office in a place readily accessible to potential homeowners that indicates the location of all 
Community Mail Boxes within the development, as approved by Canada Post. 

- The developer agrees to include in all offers of purchase and sale a statement which advises the 
purchaser that mail will be delivered via Community Mail Box. The developer also agrees to note the 
locations of all Community Mail Boxes within the development, and to notify affected homeowners of 
any established easements granted to Canada Post to permit access to the Community Mail Box. 

- The developer will provide a suitable and safe temporary site for a Community Mail Box until curbs, 
sidewalks and final grading are completed at the permanent Community Mail Box locations. Canada 
Post will provide mail delivery to new residents as soon as the homes are occupied. 

- The developer agrees to provide the following for each Community Mail Box site and to include these 
requirements on the appropriate servicing plans: 
 Any required walkway across the boulevard, per municipal standards 
 Any required curb depressions for wheelchair access, with an opening of at least two metres 

(consult Canada Post for detailed specifications) 
 
[Add subdivision plan showing proposed CMB sites as part of Appendix as applicable] 
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NOTICE OF APPLICATION 
& PUBLIC MEETING 

68 Dacey Road 
Application No.:  A-2-24-Z 

Applicant:  Canada Corporation #15144311 (David Peck and Tracy Buffone) 
 
Date:  Tuesday, February 20, 2024 
Time:  5:00 PM 
 

         
          Location:  City of Sault Ste. Marie 
                            Civic Centre, Council Chambers  
                            99 Foster Drive 

PURPOSE 
The applicant, Canada Corporation #15144311 
(David Peck and Tracy Buffone) has submitted an 
application to rezone 68 Dacey Road to facilitate 
the construction of five multiple-attached dwellings 
(townhomes) and a single-detached dwelling, 
totaling 21 residential units. 
 

 

PROPOSED CHANGE 
To rezone the subject property from Single 
Detached Residential Zone (R2) to Low Density 
Residential (R3.S), with a special exception subject 
to the following special provisions: 

1. Reduce the required frontage of 20 metres 
to 17 metres; and  

2. Permit both multiple attached dwellings and 
a single-detached dwelling. 

HAVE YOUR SAY 
Input on the proposed Zoning By-Law amendment is welcome and encouraged. You can provide input by 
making a written submission or by making a public presentation. 
 
TAKE NOTICE THAT the Council of The Corporation of the City of Sault Ste. Marie will hold a Public Meeting 
on Tuesday, February 20, 2024 at 5:00 p.m. to consider a Zoning By-law Amendment (under section 34 of the 
Planning Act, R.S.O 1990, c. P13, as amended). This meeting will be broadcast by Shaw Cable and may be 
viewed on Shaw Cable’s Community Channel, Sootoday.com and on the City’s YouTube Channel 
https://www.youtube.com/saultstemarieca  
 
Any person wishing to present at the public meeting may do so electronically or in person. Electronic 
participants must contact the City Clerk at cityclerk@cityssm.on.ca or 705-759-5388 to register as a presenter. 
Registered presenters will be provided with instructions as to how to join the meeting in advance. Any written 
submissions received in advance of the meeting will be included with Council’s Agenda.   
 
MORE INFORMATION 
The application may be reviewed upon request.  The report of the Planning Division will be available on Friday, 
Friday February 16, 2024 as part of City Council’s Agenda. Please contact Steve Zuppa at 705.759.5279 or 
s.zuppa@cityssm.on.ca to request a digital copy. Please refer to the application file number. 
 
WRITTEN SUBMISSION 
To provide input in writing, or request notice if the proposed application is approved, please submit a letter to 
Steve Zuppa, 99 Foster Drive, Sault Ste. Marie, ON P6A 5X6, or e-mail to s.zuppa@cityssm.on.ca with your 
name, address and application file number on or before Tuesday, February 20, 2024. 
 
If you wish to be notified of the Council of the City of Sault Ste. Marie decision to adopt or refuse the approval 
of an application, you must make a written request to the Planning Division at the address noted above. 
 
LEGAL NOTICE CONCERNING YOUR RIGHT TO APPEAL 
If a person or public body does not make oral submission at a public meeting or make written submission to 
the City of Sault Ste. Marie before the By-law is passed, the person or public body may not be entitled to appeal 
the decision of the Council of the City of Sault Ste. Marie to the Ontario Land Tribunal. 
 
If a person or public body does not make oral submissions at a public meeting, or make written submissions to 
the City of Sault Ste. Marie before the By-law is passed, the person or public body may not be added as a party 
to the hearing of an appeal before the Ontario Land Tribunal unless, in the opinion of the Tribunal, there are 
reasonable grounds to add the person or public body as a party.  
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February 16,2024

The Corporation of the City of Sautt Ste' Marie - Ptanning Division

Attn: Mr. Steve Zuppa
99 Foster Drive
Sautt Ste. Marie, ON P6A 5X6

RE: Apptication No.: A-2-24-Z

Dear Mr. Steve Zuppa and att members of City Councit.

I am writing this tetter to express my strong opposition lo A-2-24-Zthe proposed re-zoning

for the proposed devetopment of 68 Dacey Rd. We respectfutty insist that you reject the request for

rezoning.

My husband and I have owned our property at Dacey Rd since 1987 (37 years). We are

both concerned by how the ptanned devetopment woutd not onty greatty affect our [ot, but many of

the surrounding tots. I betieve this rezoning apptication woutd benefit onty the [andowner at a

significant cost and burden to the existing estabtished [andowners. The type of housing proposed is

inconsistent with the area. Property vatues for the estabtished [andowners in the area witt go down

if muttipte attached dwettings are buitt as they are inconsistent with the singte detached dwettings

buitt in the surrounding area. A R2 devetopment inStead of R3 woutd preserve vatue for the current

residents.

The devetopment ptan in this proposat, which outtines the need to raise the tand

considerabty both behind our property and adjacent to our property where the access road witt be

constructed, worries us. we currentty experience increased ftooding at the back of our property

after the previous [andowner de-forested Dacey Rd and trucked in fitt, raising the tand higher

than the surrounding properties. Many attendees at the information session hetd at Pinewood P.S.

on January 11th,2024, shared simitar experiences, and expressed concern regarding exacerbation

of this probtem. "Dry Ponds" have been proposed atong the south-east of the buitdings with none

immediatety behind our tot. There is no guarantee that these witt work efficientty or etiminate the

tiketihood of ftooding on at[ surrounding properties, which then passes the financiaI burden onto

affected [andowners.

The increased demand for the existing infrastructure is atso a concern. My husband worked

for the construction company that compteted the reconstruction of Dacey Rd in 2001 . He has a

good understanding of the current sewer and water infrastructure in ptace and can see where

increased demand (through residentiat use and water disptacement due to [and devetopment) put

on this existing infrastructure witt create probtems. There are currentlytwo ongoing devetopments

in the 200 btock of Dacey Rd that have atready increased demand for sewer and water atong Dacey

Rd. They are atready adding ftow to the aging inf rastructure and their devetopment is stiLt not

comptete.

The devetopment of five 4-unit attached rentaI dwettings witt cause a significant

concentrated increase in traffic along our property with up to 40 cars moving in and out of the

narrow access road. Twenty additionat househotds woutd atso increase foot traffic, specificalty
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across our lot since pedestrians often cut across corner tots to shorten their path. There woutd atso
be an increase in tight and sound pottution, and we are concerned about privacy and safety with the
changes that woutd have to happen if this rezoning goes ahead. lt's not exaggerating to say our [ives
woutd be drasticatty affected.

Finatty, specific to our [ot at Dacey Rd, the devetopment woutd change our lot from a
through lot to a corner tot, which guarantees our property taxes witt increase white simuttaneousty
devatuing our property. The change witt subsequentty increase our insurance costs and restrict how
we can buitd on our lot in the future. The tots at Dacey and Dacey were not devetoped as
corner tots. To preserve some of our privacy, there woutd al,so be additionat financiat burden to
instat[ fences which would affect the mature trees on our property that hetp buffer sound and
reduce ftooding since many of them sit ctose to our property tine.

We do not take this tightty as this decision witt have tong term impact on our sense of safety,
finances, overat[ wett-being, and peacefut enjoyment of our property. For these reasons my
husband and I would tike to see 68 Dacey Rd remain an R2 zoning for future devetopment.

Thank you for taking the time to review our concerns.

Kind regards,

Barbara Robineau & Kenneth Robineau
Dacey Road

Sautt Ste. Marie, ON POA 5K9
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Steve Zuppa

Subject: Rezoning 68 Dacey Application No: A-2-24-Z

From: Janet Cameron < >  
Sent: Monday, February 19, 2024 8:26 PM 
To: Steve Zuppa <s.zuppa@cityssm.on.ca> 
Subject: Rezoning 68 Dacey Application No: A-2-24-Z 
 
This email originated outside of the Corporation of the City of Sault Ste. Marie. 
Do not open attachments or click links unless you verify the sender and know the content is safe. 

Feb. 18, 2024 

Dear Mr. Steve Zuppa; 

This application No: A-2-24-ZTHE Corporation #15144311 (David Peck and Tracy Buffone) for rezone 68 Dacey 
Road for a multiple attached dwellings total 21 residential units is extremely concerning for this area. All this 
area has always been all single residential dwellings it does not fit the plans for this area to rezone for multiple 
dwellings. This is a tight fit for the surrounding property owners. 

I am against the plans to rezone this area it will compound many problems for all property owners in the area. 
We have safety issues, years of flooding from the raised worked land. The additional heavy traffic of twenty 
plus Autos of the dwellings in and out of that property combined with the high Dacey Road traffic will be a 
problem.   

In 2009 07 09 The City Solicitor advised the new owner not raise the level of the property negatively affect 
our property. Nobody from the city ever over seen those actions to protect our property.  

 Dealt with years of issues. This property has contamination. The years of construction dump trucks dumping, 
fill, soil, gravel, changed the lay of the land that effected the surrounding property including the city roadway 
pooled water never like that until the loads worked this property. Raising the levels with the years of dumping 
fill has affected the surrounding properties. Large piles remain on the property concerns of those effects. 

These properties never had the flood problems or water pooling until the land was worked. All these years 
since the working of the property we have flooding, pooling, mud mush, duck pools with all these worked 
changes. 

 Since we purchased our home property in 1992 nobody ever had interest in the city property clean up.  We 
did it all since 1992. We maintained the city property lot, the property had fox dens on the mounds of soil. 
This was a danger to our neighbors and our children. The city lot was full of trash, glass, cans, fox dens, we 
cleaned the lot of trash, groomed the trees, yearly weed control, kept the grass cut the lot cleaned.  
We continued to care for the property with PRIDE all these years to present because it is next to our property. 
NO REGRETS OF THE CARE. 
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Please address concerns: 

Why cram people into this area like an ANT HILL?  

I am against the rezone to Multiple dwellings.  This area has always been zoned as a single residential dwelling 
area should remain zoned as single residential dwelling. 

These residents had to put up with years of heavy equipment dump truck loads heavy equipment working the 
land which has caused issues for us the property owners.  What is the resolve?  

Why did the owner (Batman) of back property cut down trees on City lot against our neighbor side property? 
It was a city lot correct? Did Batman purchase this (lot) from the city property?  

Why so many units in the back property? 

Dacey Road is a high traffic area this is going to compound the issues for all residents what will be done? 

Flooding properties from the back property years of dump truck loads of fill changed the levels of the 
property. What will be done about this problem? 

This property with multi dwellings will compound problems for all the surrounding residents.  This is not a 
good fit for this area.   

Who will be responsible, maintains the dry pond?  

When the pond starts holding stagnant water whose problem, responsibility will it be?   

How dry will the pond stay? Recent years has been a water problem for owners. 

Who will be responsible for the upkeep clearing, grooming, plowing ect. For the entrance / exit driveway? 

Our home collector cabinet shelves crashed with vibration of heavy equipment, dump truck traffic in and out 
of the road beside our house on the city lot.  What can be done now to avoid a repeat situation? What should 
we expect now?  Thank you. 

  

Regards, 

Janet Cameron 

Dacey Road 

Sault Ste Marie 

Ontario 
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Steve Zuppa

Subject: FW: Application No: A-2-24-Z, 68 Dacey Road, SSM, Ontario

From: jeff cameron < >  
Sent: Monday, February 19, 2024 3:20 PM 
To: Steve Zuppa <s.zuppa@cityssm.on.ca> 
Cc:  
Subject: Application No: A-2-24-Z, 68 Dacey Road, SSM, Ontario 
 
This email originated outside of the Corporation of the City of Sault Ste. Marie. 
Do not open attachments or click links unless you verify the sender and know the content is safe. 

Mr. Zuppa, 
 
Dear sir: 
 These are some the serious concerns I have with Application No: A-2-24-Z, rezone for twenty-one 
multi-attached dwellings at 68 Dacey Road development.  
  
#1, Make sure there is proper drainage between the new development and the present 
properties.  
  
#2, There is proper snow removal in place, Cleaned property, maintained drive entry/exit. 
  
#3, Dry Pond should be groomed and make sure there is not any standing water to attract 
mosquitoes or other insects. 
  
#4, A wood privacy fence between the new development and the older properties would be nice. 
 
Thank you 
Jeff Cameron 
Dacey Road 
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Steve Zuppa

Subject: Written Comments re Application No. A-2-24-Z

From: Natalie Atkinson < >  
Sent: Monday, February 19, 2024 9:11 AM 
To: Steve Zuppa <s.zuppa@cityssm.on.ca> 
Subject: Written Comments re Application No. A-2-24-Z 
 
This email originated outside of the Corporation of the City of Sault Ste. Marie. 
Do not open attachments or click links unless you verify the sender and know the content is safe. 

This is in response to the notice received regarding the proposed rezoning of 68 Dacey Road, Application 
No A-2-24-Z.  
 
As residents of the neighbourhood living at     River Road, this development does not fit in with the 
neighbourhood of single detached dwellings and should not be approved.  We built our home in 2022 
which is worth upwards of $500,000.  One of the main draws to buying this property on River Road was 
the open space in behind and particularly the beautiful treeline into the distance. 
 
This plan does not currently meet the existing zoning because this neighbourhood was not designed for 
multiple attached dwellings.  Although the city is classifying the development as low density, it seems to 
be adding a large number of homes into a postage stamp sized area and does not match the existing 
neighbourhood.  This will increase traffic and noise in an area that was not planned for this type 
of development.  Also given the location and the five year construction plan, this development that is 
planned within and surrounded by homes on all sides will be unfairly exposed to very loud noise for a 
number of years.   
 
The city should be opening up the large areas of vacant land within the city that would be more suitable 
for this type development.  We understand there is a shortage of housing, however, that should not mean 
that existing and long standing neighbourhoods should be detrimentally changed due to the city’s lack of 
planning and foresight. 
 
In closing, as residents directly affected by this rezoning, we oppose the application.  The zoning should 
remain as R2 single detached.   
 
Thank you for your consideration. 
 
Rob and Natalie Atkinson 
River Road  
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Steve Zuppa

Subject: FW: App#A-2-24-Z - 68 Dacey Rd Concerns

From: Shannan Boston < >  
Sent: Tuesday, February 20, 2024 12:53 PM 
To: Steve Zuppa <s.zuppa@cityssm.on.ca> 
Cc:  
Subject: App#A-2-24-Z - 68 Dacey Rd Concerns 
 
This email originated outside of the Corporation of the City of Sault Ste. Marie. 
Do not open attachments or click links unless you verify the sender and know the content is safe. 

Good AŌernoon,  
 
I hope this email finds you well.  
I am reaching out as advised in the leƩer received from the City to pose any concerns regarding the new development 
and applicaƟon listed above.  
 
This proposed residenƟal development will drasƟcally increase traffic in the area, which is already quite busy being the 
main entrance into River Road properƟes.  

- By increasing the residenƟal units in the area it will now put more bus users in harms way standing on the side 
of the road.  There is a proposed sidewalk in the design, this is not the best/safest soluƟon.  The bus stop needs 
to be moved to the North side of the driveway, and the side walk should run down the North side of the 
driveway as well.  Then there is no need to conƟnue the side walk south down Dacey Rd. and having the bus 
stop at the end of the driveway for 68 Dacey allows for more room for people to line up to wait for the bus.  

o There is a stop sign at the Bay St./Dacey intersecƟon, plus another one at Queen/Dacey IntersecƟon – 
now there will also be another one exiƟng this driveway, it will be very congested on the South side of 
the driveway – so I would suggest the side walk for 68 Dacey Rd be placed on the North side of the 
driveway with the Bus Stop can be placed at the end of the driveway/sidewalk.  (which on the proposed 
drawing it has the sidewalk on the south side of driveway)   

- Since there is only one way in and out to this property, we the surrounding neighbours would like to see the 
enƟre property fenced in to stop foot and animal traffic in the area and to neighboring lots.  

- We would like to see what the proposed snow clean up looks like for this property, since this will be a privately 
maintained property.  Where will vehicles park while snow removal is in progress?  There is no room to park on 
Dacey R, Queen or Bay St.  while clean up occurs.  Dacey south of Queen Street is NOT as wide as Dacey North of 
Queen.  

- This area is regularly visited by wildlife including Bears – so we want have assurance that the property owner will 
remove all garbage as required and keep area cleaned and maintained.  We also don’t want the refuse bin area 
to look like a dump with items surrounding the bins.  

o If there becomes an issue with not emptying the bins when required – will the City assist with 
enforcement?  Who would we contact to enforce this?  

- This entrance/exit is very narrow for the amount of traffic that use the roads – has the City considered any 
impacts this may have on Emergency Vehicles?  

 
Lastly, I understand there is a need for housing in this City - I am however VERY concerned with the sheer size and 
amount of units that are proposed for this small single dwelling residenƟal area.  
 
All homeowners in the area chose to purchase in this Area – because it was single residenƟal and the lot sizes are larger 
with some privacy -   Now that may be changing.  
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Based on the size of the lots in this area, it should only be developed to have max of 5 single units, which would match 
the other properƟes in the area.  
 
Overall I am opposed to a 21 unit development in this area, for the reasons above.  
 
Thank you, 
Shannan  
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Steve Zuppa

Subject: FW: App#A-2-24-Z - 68 Dacey Rd Re-zoning opposition

From: Shannan Boston <  >  
Sent: Tuesday, February 20, 2024 2:25 PM 
To: Steve Zuppa <s.zuppa@cityssm.on.ca> 
Subject: App#A-2-24-Z - 68 Dacey Rd Re-zoning opposition 
 
This email originated outside of the Corporation of the City of Sault Ste. Marie. 
Do not open attachments or click links unless you verify the sender and know the content is safe. 

Please add to public record:  
 
We have seen other like areas have negaƟve results with increased housing from concerns with safety/security and the 
increase of rodents and other animals.  
Queen street doesn’t even have sidewalks for those who live in the area now, let alone adding the families of 21 more 
units in this small condensed area.  
 
Queen Street East and Dacey Rd, Royal York, River Road and surrounding roads is part of a neighborhood that was 
intenƟonally zoned single dwelling residenƟal offering larger lot sizes, lower populaƟon than other areas of town and 
added privacy.  There are many other areas with sufficient land elsewhere in the City to build this proposed housing site 
– there is no need to re-zone and change the original character and charm of this secƟon of Sault Ste. Marie.  
We have seen other like areas have negaƟve results with increased housing from concerns with safety/security and the 
increase of rodents and other animals.  
Queen street doesn’t even have side walks for those who live in the area now, let a lone adding the families of 21 more 
units in this small, condensed area.  
 
This area including 68 Dacey Rd is meant for single dwelling residenƟal units only, not the future site of a mulƟ 
residenƟal housing project.  
 
Thank you, 
Shannan and Shawn and many other neighbors! 
Dacey Rd.  
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Dear Mayor and Members of City Council, 

 

We at Public Health Ontario lab in Sault Ste. Marie, (Shannon Morris, BSc MLT, Ashley 

Hodgins (MLT), Tania Cawston (MLT and Manager), Maria Simbirski (MLA and office admin), 

Kerry Adams (Lab Attendant), and Doris Graf (Lab Attendant)) are full time employees and are 

requesting council to lobby the province to reverse course on the Ministry of Health from 

approving Public Health Ontario (PHO) plan from the Auditor General Report recommendations. 

(Value for Money) 

https://auditor.on.ca/en/content/news/23_summaries/ag_AR_publichealth_en23.pdf 

 

The Auditor General's report and recommendations for the Public Health Ontario were made 

public on December 6/23. The end result of the Auditor General report is recommending that 6 

PHO labs are to be closed with SSM PHO lab being one of the 6 labs to be closed.  

  

The Auditor General only went to four labs with the furthest northern lab being Sudbury. The 

Auditor General interviewed medical officers from 8 out of 34 Public Health units with the most 

northwest being Sudbury. In the Auditor General's report they said multiple times that they are 

making these recommendations to lessen the inequities in health care for Ontarians. The Auditor 

General did not hear the voices of Northern Ontarians and about how we already face health care 

inequities because of our distance from Southern Ontario and lack of health care professionals 

and services in Northern Ontario. I feel that the Auditor General's selection of medical officers 

they interviewed and the selection of PHO labs they visited does not represent Northern Ontario 

fairly. 

 

In the title of the Auditor General report “Value for Money Audit”, it is the financial 

considerations the Auditor General is basing their decisions on and not thinking about the 

inequities of health care services in Northern Ontario. The Auditor General report 

is recommending to close 6 out of 11 labs. 4 of the labs being in the first phase of closing and the 

SSM lab is one of the labs in the first phase. 

 

The statistics that were published in the Auditor General’s report of samples received and 

samples sent out are as a result of PHO gradually taking away testing SSM was doing 

previously. By PHO taking testing away from SSM PHO lab the statistics are now skewed and 

testing sent out is very high because of all the testing taken away from our lab. We have the 

expertise, experience and knowledge to perform more testing for SSM and Northern Ontario and 

improve the testing turnaround times locally. 

 

 For Sault Ste. Marie, there will be a loss of 8 full time female positions of skilled and 

experienced Medical Laboratory Technologists and Lab Attendants. Out of the 8 full time jobs 

there are 4 Medical Laboratory Technologists with the combined years of experience being 104 

years. This is an astronomical loss of expertise in a field of MLTs. The Conservative government 

has made tuition for the MLT program free to attract people to become MLTs due to the shortage 

of MLTs. Our SSM PHO lab can contribute to help better the health care of Northern Ontario 

citizens by increasing the testing at the SSM PHO lab and not closing it. 
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COVID is a prime example of how there is a disservice to SSM citizens and the citizens of 

Northern Ontario. People of our community were waiting 10+ days for their COVID results. 

This could have been avoided if PHO added PCR COVID Testing to the SSM lab. There was the 

experience and expertise in the SSM to run the tests.  

  

It was reported by Algoma Public Heath that there is a high percentage of Sexually Transmitted 

Infections (STI) in SSM. In the SSM lab we currently assess the STI slides and report STIs such 

as gram negative diplococci which is Neisseria gonorrhoea as well as Trichomonas. The SSM 

PHO lab can contribute to decreasing STI infections in the SSM area by decreasing turnaround 

times by testing locally.  

 

It was mentioned in the Auditor General Report of the gradual discontinuation of the private 

drinking water testing. Many rural communities rely on us to test their waters, and what does this 

mean to the Safe Drinking Water Act? Does it not apply to all Ontarians? 

 

A few of the community safety concerns are: 

  

● 30,000 citizens of SSM currently without a doctor (almost half the population of 70,000)  

● unable to attract and retain Dr.’s due to lack of clinical/diagnostic testing and health care 

services in SSM  

● should be increasing health care services including lab testing instead of closing our lab to 

support doctors in the treatment of patients  

● Lab staff (including Shannon Morris who is also a casual MLT) at Sault Area Hospital already 

overburdened with lab testing from Critical care (ER, ICU, wards) and with the closure of PHO 

SSM Lab they will have to do more community testing putting critical care patients at risk 

 

AND 

 

● Risk to tourism and safety concerns-  

           ○ No more beach water testing, no more spa/pool testing for hotels and rec centres such as 

John Rhodes and YMCA  

           ○ No more Provincial Park water testing- drinking water safety concerns 

 

 The distance from Sudbury to Thunder Bay PHO labs is an 11 hour drive by car. I'm not sure if 

the Auditor General or the decision makers understand the geographical coverage of Northern 

Ontario and the distance between cities/towns and the lack of health care services Northern 

Ontario citizens face. Sample integrity will be compromised! 

    

PHO is taking the recommendations that the Auditor General gave in their report and 

implementing it in their plan. Before PHO moves on with their plan, they need approval of the 

Ministry of Health. We’re not sure of the timeline this approval will take. 

  

I am asking you to help us fight for the SSM PHO lab to better health care in SSM and in 

Northern Ontario. Show the Minister of Health that there is more to Ontario than the places 

where the majority of the citizens live, Southern Ontario. Toronto is not the solution to 

everything in Ontario. In addition to the closure of the PHO lab in SSM causing Northern 
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Ontario citizens additional inequities in health care, there will be a lot of implications for isolated 

and Indigenous communities with the closure of the SSM PHO lab. 

 

Please fight for SSM and Algoma, as closing the PHO lab in SSM, instead of increasing testing 

we do locally creates more inequities in health services and health care in SSM then we already 

incur. Please talk to Ross Romano and the Minister of Health and ask them not to approve the 

PHO plans suggested by the Auditor General as it is not in the best interest of SSM and Algoma 

citizens. During COVID, PHO and the Conservative government should have seen the 

importance of all of the PHO labs.  

 

We at PHO SSM lab would like to make the citizens of SSM aware that we have a petition that 

will be presented to the Ontario Legislature. We are encouraging all citizens to sign the petition. 

If anyone in SSM would like a copy of the petition so they can bring to their friends, family, 

coworkers to get signatures they can reach out to us at PHO Lab located at 160 McDougald St. 

or email Shannon Morris at shanmorris1@gmail.com We require the original copies of the 

petitions once signed.  

 

Thank you for your time, 

 

 Lori D'Ettorre, MLT, Shannon Morris, BSc MLT, Ashley Hodgins MLT, Doris Graf, Maria 

Simbirski, Kerry Adams, Amanda Collins 
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THE CORPORATION OF THE CITY OF SAULT STE. MARIE 
 

BY-LAW 2024-16 
 

 
AGREEMENT:  A by-law to authorize the execution of the Agreement between the City 
and 2601202 Ontario Ltd. O/A Northern Transit and Arena Advertising Agency (NTAAA) 
for the provision of selling advertising on City Transit Buses. 
 
THE COUNCIL of The Corporation of the City of Sault Ste. Marie, pursuant to section 9 
of the Municipal Act, 2001, S.O. 2001, c. 25, ENACTS as follows: 
 

 
1. EXECUTION OF DOCUMENT 

 
The Mayor and City Clerk are hereby authorized for and in the name of the 
Corporation to execute and affix the seal of the Corporation to the Agreement 
dated February 20, 2024 between the City and 2601202 Ontario Ltd. O/A Northern 
Transit and Arena Advertising Agency (NTAAA), a copy of which is attached as 
Schedule “A” hereto.  This Agreement is for the provision of selling advertising on 
City Transit Buses. 

 
2. SCHEDULE "A"    
 

Schedule "A" forms part of this by-law. 
 

3. EFFECTIVE DATE 
 
 This by-law takes effect on the day of its final passing. 
 
 
PASSED in open Council this 20th day of February, 2024. 
 
 
              
     MAYOR – MATTHEW SHOEMAKER 
 
 
              
     CITY CLERK – RACHEL TYCZINSKI 
 
 
 
 
lv\\citydata\LegalDept\Legal\Staff\COUNCIL\BY-LAWS\2024\2024-16 Bus Advertising Agreement.docx 
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“Schedule A” 
AGREEMENT 

 
SAULT STE. MARIE, ONTARIO 

 
THIS AGREEMENT made this 20th day of February, 2024 

 
BETWEEN: 
 

THE CORPORATION OF THE CITY OF SAULT STE. MARIE 
(the “City”) 

 
OF THE FIRST PART 

 
AND 

 
2601202 ONTARIO LTD. 

O/A NORTHERN TRANSIT AND ARENA ADVERTISING AGENCY (NTAAA) 
(the “Company”) 

 
OF THE SECOND PART 

 
 

WHEREAS the City issued a Request for Proposal for a Contractor to sell 
advertising on City Transit Buses and Parabuses under File #2023CDE-CS-TR-05-P 
(the “RFP”), a copy of which RFP is appended as Schedule “A” to this Agreement; 
 

AND WHEREAS the Company submitted a Proposal dated December 15, 2023) 
(the “NTAAA Proposal”) in response to the RFP, a copy of which NTAAA Proposal is 
appended as Schedule “B” to this Agreement;  

 
AND WHEREAS the City selected the NTAAA Proposal as the successful 

proponent for the RFP, subject to the terms and conditions hereinafter contained; 
 

NOW THEREFORE in consideration of the rents, covenants and agreements 
herein contained and hereby assumed, the parties for themselves and their respective 
successors and assigns do hereby covenant and agree with one another as follows: 
 
 
1. TERM 

 
The Agreement shall be for a term commencing March 1, 2024 and ending on 
February 28, 2029 (the “Term”).  The City reserves the right to negotiate one (1) 
additional two (2) year extension by mutual agreement with the Company 
thereafter (the “Extended Term”). 
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2. DESCRIPTION OF WORK 
 

(a) The parties hereto acknowledge and agree that the RFP and the NTAAA 
Proposal, together with the within Agreement sets out the rights and obligations 
of the parties with respect to the selling of advertising on City Transit Buses and 
Parabuses.  The parties further acknowledge and agree that all references to the 
word Agreement herein include Schedules “A” and “B” appended hereto.   
 

(b) The Company shall provide all that is necessary and required to perform the 
work described and set out in the Agreement at its sole risk and expense.     
 

(c) The Company shall perform all work required under this Agreement in a good, 
professional and skilled manner. 

 
(d) The Company shall have the right to sell “Advertising” in the forms as defined in 

Section 3(a) of this Agreement for only those City Transit Buses and Parabuses 
owned and operated by the City as specified in Section 4 – “Transit Fleet 
Description” of Schedule “A” to the Agreement (the “Current Fleet”).   

 

(e) The Company shall have the right to place “Advertising” in the forms as defined 
in Section 3(a) in only those locations of the Current Fleet as particularized in 
Section 4 – “Transit Fleet Description” of Schedule “A” to the Agreement (the 
“Advertising Locations”) and in accordance with Section 3 of this Agreement.   

 

(f) The parties hereto acknowledge and agree that the Current Fleet complement 
and Advertising Locations are subject to change during the Term at the sole 
discretion of the City.   

 

(g) During the Term or any extension thereof, the City may identify additional 
advertising opportunities, locations and forms for Advertising (the “Additional 
Advertising”).  The City reserves the right to negotiate with the Company for the 
addition of such Additional Advertising to this Agreement.   

 

(h) The Company hereby confirms that the City has not provided any representation, 
warranty or other assurance regarding the suitability of the Current Fleet or any 
part thereof, for use by the Company.  The Company acknowledges that it has 
carried out an inspection of the Current Fleet specifically to satisfy itself 
concerning the suitability of same for all matters arising under this Agreement 
and further, that it shall use the Current Fleet in carrying out its obligations under 
this Agreement on an “as is where is” basis.   

 

3. ADVERTISING  
 

(a) Advertising Forms Defined 
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All Advertising sold and installed by the Company in the Advertising Locations of 
the Current Fleet shall be in a fixed printed form and be in one of the following 
formats: 

 
i. exterior signage in card form; 

 
ii. interior signage in card form; 

 
iii. full body wrap; or 

 
iv. partial body wrap. 

 
(b) Rules Applicable to All Advertising Forms 

 

i. The Company shall obtain the City’s express written approval for each and 
every Advertising design sold pursuant to this Agreement prior to any 
production of same.   

 

ii. The parties hereto acknowledge and agree that no Advertising shall be 
installed on a City Transit Bus or Parabus unless such Advertising has 
been approved by the City in accordance with Section 3(b)i. above.   

 

iii. The Company shall not sell or install any Advertising that is of a political, 
religious or immoral nature. The City may remove any Advertising or part 
thereof from the Current Fleet that the City deems, in its sole discretion, to 
be objectionable.  

 

iv. The parties hereto acknowledge and agree that the City may remove any 
Advertising or part thereof that the City determines, in its sole discretion, 
impedes the safety of motorists and/or pedestrians.   

 
v. In the event that the City removes any Advertising or part thereof in 

accordance with Sections 3(b)iii. and iv. above, the Company shall pay 
any and all charges and expenses incurred by the City for such removal 
immediately upon demand by the City and the Company shall further 
make good any damage caused to the City’s Current Fleet by such 
removal at its sole risk and expense.    
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vi. The City shall not be responsible for any vandalism or other damage to 
any Advertising, howsoever caused.  In the event of damage to the 
Advertising or any part thereof, the Company shall forthwith effect such 
repairs to the satisfaction of the City on such terms as determined by the 
City, in the City’s sole discretion and at the Company’s sole cost and 
expense.  In the event that the City determines, in its sole discretion, that 
the damage to the Advertising or any part thereof is of such a nature that 
repairing same is not appropriate, the Company shall forthwith remove 
same from the City’s Fleet and make good any damage caused to the 
City’s Current Fleet by such removal at its sole risk and expense.   

 
vii. In the event that the Company fails to comply with its obligations under 

Section 3(b)vi. above, the City may, in its sole discretion, remove the 
Advertising or part thereof and the Company shall pay any and all charges 
and expenses incurred by the City for such removal immediately upon 
demand by the City.  In such event, the Company shall further make good 
any damage caused to the City’s Current Fleet by such removal at its sole 
risk and expense.    
 

viii. In the event that the Company fails to repair damage caused to the City’s 
Current Fleet following removal of any Advertising in accordance with 
Sections 3(b)v.-vii. inclusive, the City may, in its sole discretion, cause to 
have such damage repaired and the Company shall forthwith reimburse 
the City for any and all charges and expenses incurred by the City for 
same. 

 
ix. The parties hereto acknowledge and agree that the City shall not be 

responsible for providing any storage for the Company’s Advertising not 
installed on its Current Fleet.  In the event that the Company fails to 
promptly remove such Advertising from City property, the parties hereto 
acknowledge and agree that the City may store such Advertising at a 
location of its discretion and the Company shall forthwith reimburse the 
City for any and all charges and expenses incurred by the City for such 
storage. 

 
x. The parties hereto acknowledge and agree that the Company shall 

maintain an inventory of all Advertising that forms the subject matter of 
this Agreement.   

 
xi. The Company shall complete any and all maintenance required for the 

Advertising at its sole risk and expense.    
 
xii. The Company shall secure the necessary financing, labour, services, 

equipment, permits and approvals prior to commencing any work relating 
to this Agreement.  The Company further represents and warrants that it 
shall obtain all necessary approvals and authorizations for any and all 
Advertising it shall design, produce, install or cause to be installed on the 
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City’s Current Fleet to ensure that such Advertising does not infringe on 
any person(s) copyrights, trademark rights or other proprietary interests.  
The Company shall ensure that all Advertising designed, produced, sold 
and installed complies with any municipal, provincial and federal laws, 
regulations and orders, and any other pertinent codes and legislation.   
  

 
(c) Further Rules Applicable to Exterior and Interior Signage in Card Form 

 

i. The Company shall provide all necessary labour, materials, equipment, 
contractors and subcontractors to complete the design and production of 
all exterior and interior signage in card form.  The Company shall assume 
full responsibility for all activities, costs and expenses related directly 
and/or indirectly to same.   

 

ii. The Company shall select the individual City Transit Bus and/or Parabus 
that all exterior and interior signage in card form shall be installed by the 
City in accordance with paragraph 3(c)iv. and provide the City with notice 
of such particulars in writing.   

 

iii. The Company shall deliver any and all exterior and interior signage in card 
form to the City for installation by the City in accordance with paragraph 
3(c)iv. below.  The Company shall be responsible for all activities, costs 
and expenses related directly and/or indirectly to same.   

 
iv. The City shall supply all necessary racks, labour, materials, equipment 

and contractors for the installation and removal of all exterior and interior 
signage in card form at its sole expense.  

 
v. The Company shall provide the City with reasonable notice in writing when 

each exterior and interior signage in card form shall be removed by the 
City.   

 
vi. The parties hereto further acknowledge and agree that the City shall not 

be responsible for any damage or destruction to any exterior or interior 
signage in card form or any part thereof sustained in the installation or 
removal of same from the City’s Fleet.  In the event of such damage or 
destruction following such installation or removal, the parties hereto 
acknowledge and agree that the provisions of Section 3(b)vi.-vii. shall 
apply. 
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vii. The parties hereto further acknowledge and agree that the Company shall 
make good any damage caused to the City’s Current Fleet the installation 
or removal of all exterior and interior signage in card form at its sole risk 
and expense.  In the event that the Company fails to repair damage 
caused to the City’s Current Fleet following such installation or removal, 
the City may, in its sole discretion, cause to have such damage repaired 
and the Company shall forthwith reimburse the City for any and all 
charges and expenses incurred by the City for same. 

 

(d) Further Rules Applicable to Full and Partial Body Wrap 
 

i. The City shall determine shall have exclusive authority for determining the 
number of City Transit Buses and Parabuses that shall be made available 
to the Company for full body wrap and partial body wrap.   

 

ii. The Company shall provide all necessary labour, materials, equipment, 
contractors and subcontractors to complete the design, production, 
installation and removal of all full body wraps and partial body wraps.   
The Company shall assume full responsibility for all activities, costs and 
expenses related directly and/or indirectly to same.  

 

iii. At the end of each Advertising contract for full body wraps and/or partial 
body wraps, the Company shall promptly remove all such full and/or 
partial body wraps from the relevant City Transit Bus and/or Parabus and 
dispose of same.     

 
iv. The Company shall make good any damage caused to the City’s Current 

Fleet by such installation or removal of full and/or partial body wrap at its 
sole risk and expense, including but not limiting to restoring the City 
Transit Buses and/or Parabuses to their original paint scheme.  In the 
event that the Company fails to repair the damage caused to the City’s 
Current Fleet following the installation and/or removal of any Advertising, 
the City may, in its sole discretion, cause to have such damage repaired 
and the Company shall forthwith reimburse the City for any and all 
charges and expenses incurred by the City for same. 

 
4. UNSOLD ADVERTISING SPACE 
 

(a) The City shall have the exclusive right to utilize any Advertising Location in the 
Current Fleet for the advertising and/or promotion of City programs when the 
aforesaid Advertising Location is available and has not been sold by the 
Company.   

 
(b) The City shall have the exclusive right to post notices, warnings or other forms of 

self-promotion in any area of the Current Fleet that is not specified herein as an 
Advertising Location.   
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(c) In the event that the City exercises its rights under this section of the Agreement, 
the parties hereto acknowledge and agree that no compensation shall be paid or 
be payable by the City to the Company for such advertising or use.   

 

5. PAYMENT 
 

(a) During each of Years One (1) through Five (5) inclusive of the Term, the 
Company shall pay to the City a licensing fee in the following amounts:  

 
i. Year One – March 1, 2024 to February 28, 2025 – Sixty Thousand 

($60,000.00) Dollars plus HST;  
 

ii. Year Two – March 1, 2025 to February 28, 2026 – Sixty-Two Thousand 
($62,000.00) Dollars plus HST;  

 
iii. Year Three – March 1, 2026 to February 28, 2027 – Sixty-Four Thousand 

($64,000.00) Dollars plus HST; 
 

iv. Year Four – March 1, 2027 to February 28, 2028 – Sixty-Six Thousand 
($66,000.00) Dollars plus HST; and 

 
v. Year Five – March 1, 2028 to February 28, 2029 – Sixty-Eight Thousand 

($68,000.00) Dollars plus HST. 
 

(b) Payment of the licensing fees referred to in Section 5(a)ii.-v. inclusive above shall 
be made in twelve (12) equal installments, payable by the Company to the City 
on or before the twentieth (20th) day of each month of Years Two (2) through Five 
(5) inclusive of the Term.  During Year One, payment of the licensing fee referred 
to in Section 5(a)i. above shall be made in even (11) equal installments 
commencing on April 20, 2024 and on or before the twentieth (20th) day of each 
month of Year (1) thereafter. 

 
(c) In addition to the licensing fees referred to in Section 5(a)i.-v. inclusive above, 

the Company shall pay to the City five (5%) percent of the Company’s Total 
Annual Gross Billings for Advertising on or before April 15th of the year that 
follows, specifically: 

 

i. Five (5%) percent of the Company’s Total Annual Gross Billings for  
Advertising for Year One shall be payable by the Company to the City on 
April 15, 2025; 
 

ii. Five (5%) percent of the Company’s Total Annual Gross Billings for  
Advertising for Year Two shall be payable by the Company to the City on 
April 15, 2026; 
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iii. Five (5%) percent of the Company’s Total Annual Gross Billings for  
Advertising for Year Three shall be payable by the Company to the City on 
April 15, 2027; 

 
iv. Five (5%) percent of the Company’s Total Annual Gross Billings for  

Advertising for Year Four shall be payable by the Company to the City on 
April 15, 2028; and 

 
v. Five (5%) percent of the Company’s Total Annual Gross Billings for 

Advertising for Year Five shall be payable by the Company to the City on 
April 15, 2029. 

 
(d) The parties hereto acknowledge and agree that reference to the word “Billings” 

herein means actual Gross Annual Advertising Billings made by the Company for 
Advertising related to this Agreement, and not actual Advertising fees collected 
by the Company pursuant to this Agreement. 
 

(e) The Company acknowledges and agrees that it shall not accept “Contra 
Advertising”, defined herein as Advertising for which payment is in the form of 
goods or services furnished to the Company, for which no money is exchanged, 
for Advertising sold pursuant to this Agreement, unless dollar values are declared 
and included by the Company in the Annual Gross Billings for the applicable 
Calendar Year of the Term. 

 

(f) The Company further acknowledges and agrees that it shall not sell Advertising 
to charitable or non-profit organizations for which no fee is charged.  Under no 
circumstances shall the Company accept tax receipts or credit for Advertising 
space considered to be a charitable donation by charitable or non-profit 
organizations, unless the Company declares full dollar value for such Advertising 
sold and includes same in the Annual Gross Billings for the applicable calendar 
year of the Term. 
 

6. ACCOUNT RECORDS 
 

(a) The Company shall produce all books, accounts and records of the Company 
relevant to this Agreement to the City for inspection upon demand by the City for 
same and on reasonable notice.   

 

(b) The Company shall, at the end of each calendar year during the Term of this 
Agreement, transmit to the City an Annual Audited Statement of Gross Billings 
prepared by a Chartered Accountant in accordance with the reporting 
requirements of the Canadian Institute of Chartered Accountants. 

 

(c) The City may require the Company to participate in an audit by an independent 
Charted Accountant or public accounting firm of the City’s choosing after 
reviewing the account records of the Company referred to in this Section of the 
Agreement at the end of each Calendar Year of the Term.  The Company agrees 
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that it shall comply and participate in such an audit process if so required by the 
City at the end of each calendar year of the Term.   

 

7. INTERFERENCE, WASTE OR NUISANCE 
 

The Company shall not do or cause to be done, any action which would damage, 
waste disfigure or injure any property owned by the City.  The Company shall 
further conduct itself and perform the work set out in this Agreement in a manner 
which does not interfere with the operation of the City’s Current Fleet and which 
does not otherwise cause a nuisance.  Any costs incurred by the City to repair 
the City property, Current Fleet or otherwise resulting from such waste and 
nuisance as set out herein shall be payable by the Company to the City 
immediately upon demand by the City.   

 

8. ASSIGNMENT AND TRANSFERABILITY 
 

(a) Except as otherwise provided in this Section, the rights and obligations created 
by this Agreement are exclusive to and shall not be transferred or assigned by 
the Company (by operation of law or otherwise), without the prior express written 
consent of the City. 

 
(b) The parties hereto agree that the assignee of the Company, if such an 

assignment should be made, shall be able to enforce the provisions of this 
Agreement pursuant to such assignment.  Further, the Company acknowledges 
and agrees that any such assignment or transfer, if so authorized by the City, 
shall not relieve the Company of any responsibility for the proper 
commencement, execution and completion of all work as set out in this 
Agreement, and that the Company shall either in person or through an accredited 
agent, receive all notices, communications, orders, instructions or legal service 
as if the Company were continuing to perform the work with their own plant and 
employees. 

 
9. PROPRIETARY RIGHTS 
 

(a) The parties hereto acknowledge and agree that this Agreement in no way 
confers title to the Advertising to the City, and that the Advertising and any part 
thereof is the property and title of the Company. 
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(b) The parties hereto further acknowledge and agree that this Agreement in no way  
confers any rights, benefits or title in the City Transit Buses, City Parabuses or 
any other City Property to the Company and that the City Transit Buses, City 
Parabuses and all property owned by the City and any part thereof is the 
property, title and right of the City.  
 

10. MUNICIPAL FREEDOM OF INFORMATION AND PROTECTION OF PRIVACY 
ACT 

 
The parties hereto acknowledge and agree that the City is governed by the 
provisions of the Municipal Freedom of Information and Protection of Privacy Act 
(“MFIPPA”).  The Company shall comply with the MFIPPA to ensure privacy laws 
are conformed to for all matters arising directly or indirectly from this Agreement.  

 

11. INSURANCE 
 

(a) Prior to the commencing any work under this Agreement and for the entire 
duration of the Term, the Company shall maintain at its sole expense, 
Comprehensive Commercial Liability Insurance, including Product and 
Completed Operations Liability, Contractual Liability, Owners and/or Contractors 
Protective Liability, Contingent Employers Liability and shall contain a Cross 
Liability Clause protecting the City Corporation as if separately insured, to a 
minimum of Two Million ($2,000,000.00) Dollars inclusive per occurrence, 
insuring all claims for damage to property, personal injury or death, or any other 
losses or damages, both direct or indirect, including such other costs and 
expenses, however and whatsoever incurred, suffered or sustained in relation to 
in in connection with the Company’s use of Property owned by the City, the 
Company’s Advertising or any other matters under directly or indirectly from this 
Agreement.   

 

(b) The parties hereto acknowledge and agree that the amount of coverage as set 
out herein shall be reviewable every year during the Term and subject to 
adjustment at the sole discretion of the City. 

 

(c) Each insurance policy referenced herein shall name The Corporation of the City 
of Sault Ste. Marie as an "Additional Insured". A Certificate of Insurance to the 
satisfaction of the City, confirming the above coverages are in effect for the 
Term, and for the Extended Term if applicable, shall be provided to the City on or 
before March 1, 2024 during Year One of the Term and on March 1st thereafter 
for the balance of Years Two (2) through Year Five (5) inclusive of the Term, and 
further March 1st of each year in the Extended Term if applicable. 
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(d) The taking out of insurance shall not limit the Company’s liability under this 
Agreement. The Company acknowledges and understands that liability insurance 
coverage responds only for the use of Property owned by the City for the 
purpose(s) as specified in this Agreement.  

  
12. LIMITED LIABILITY AND RELEASE 
 

The Company hereby releases and forever discharges the City, including its 
elected officials, officers, employees, agents and contractors; and the Company 
further agrees that notwithstanding anything to the contrary contained herein, the 
City, including elected officials, officers, employees, agents and contractors shall 
not be liable to the Company or to anyone for whom the Company may be in law 
responsible for any loss of or damage to property, personal injury or death or any 
other losses, actions, claims, causes of action, damages, both direct or indirect 
and such other costs and expenses, however and whatsoever incurred, suffered 
or sustained by the Company or any of the Company’s agents, employees and 
contractors in relation to or in connection with the Company’s use of Property 
owned by the City or any other matters under this Agreement.   

 

13. INDEMNITY 
 

(a) The Company shall indemnify and save the City harmless, including the City’s  
elected officials, officers, employees, agents and contractors from and against 
any actions, causes of action, interest, claims, demands, damages, expenses, 
loss or costs (including without restriction legal costs on a substantial indemnity 
basis) which the City may bear, suffer, incur, become liable for, or be put to by 
reason of any loss of or damage to property, personal injury or death, or any 
other losses or damages, both direct or indirect including such other costs and 
expenses, howsoever and whatsoever incurred, suffered or sustained in relation 
to or in connection with the Company’s use of property owned by the City, the 
Company’s Advertising, the Company’s breach or violation of non-performance 
of any provision of this Agreement, the work covered by this Agreement, or by 
reason of or arising out of any act, neglect or default by the Company or any of 
its agents or employees or any other person or persons. 

 

(b) The Company further covenants and agrees that the indemnity herein contained 
shall extend to all claims, loss, costs and damaged by reason of or arising out of 
improper or faulty erection of equipment erected or installed in connection with 
this Agreement by the Company, its servants or agents, whether or not these 
have been approved by the City, its servants or agents.   

 

(c) The Company shall comply with all Laws, By-Laws, Rules and Regulations of 
any governing body respecting the property owned by the City, the Company’s 
Advertising and any other matters arising directly and indirectly from this 
Agreement and shall save harmless and fully indemnify the City from and against 
all losses, costs, damages and expenses, of every kind or nature (including 
without restriction legal costs on a substantial indemnity basis) which the City 
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may suffer, be at or be put to by reason of or in consequence of the 
noncompliance by the Company with such Laws, By-Laws, Rules and 
Regulations.  

 
(d) The Company shall obtain all necessary approvals and authorizations for any 

and all Advertising it shall design, produce, install or cause to be installed on the 
City’s Current Fleet to ensure that such Advertising does not infringe on any 
person(s) copyrights, trademark rights or other proprietary interests and shall 
save harmless and fully indemnify the City from and against all losses, costs, 
damages and expenses, of every kind or nature (including without restriction 
legal costs on a substantial indemnity basis) which the City may suffer, be at or 
be put to by reason of or in consequence of the noncompliance by the Company 
of this Agreement, by reason of or arising out of any act, neglect or default by the 
Company or any of its agents, employees or any other person(s), and by the 
Company’s noncompliance with any applicable Laws, By-Laws, Rules and 
Regulations.  

 

(e) The Company shall indemnify and save harmless the City from any costs and 
expenses incurred by the City that may result from its use of property owned by 
the City, the Company’s Advertising and any other matters arising directly or 
indirectly from this Agreement. 

 

14. HEALTH & SAFETY, AND WSIB 
 

Prior to completing any work under this Agreement, the Company and any 
contractor(s) or subcontractor(s) employed by them shall comply with the City’s 
Contractor Prequalification Program all requirements of the Occupational Health 
and Safety Act and its regulations; including, but not limited to, providing proof of 
compliance with WSIB requirements (maintain current WSIB Clearance 
Certificate on file with the City for duration of onsite work), providing proof of 
Commercial General Liability Insurance (minimum of Two Million ($2,000,000) 
Dollars per occurrence) to the satisfaction of the City for duration of onsite work; 
and compliance with the City's Contractor Pre-Qualification Policy, including but 
not limited to WSIB Coverage, Liability Insurance Coverage and Safe Work 
Practices. The Company shall further ensure that the requirements as set out 
herein apply to any subcontractors employed by the Company. 

 
15. TERMINATION 

 

(a) The City may, at its option, terminate this Agreement, in whole or in part, 
whenever the City determines in its sole discretion that such termination is in the 
best interests of the City without the necessity of showing cause or reason.  In 
such event, the City shall provide the Company with thirty (30) days’ written 
notice to the Company.    
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(b) Further, in the event of default the City may, at its option, terminate this 
Agreement. The following events constitute default: 

 

i. if the Company makes a material misrepresentation to the City in 
connection with this Agreement; 

 

ii. if the Company becomes bankrupt (voluntarily or involuntarily) or 
becomes subject to any proceeding seeking liquidation, rearrangement 
relief or relief of creditors;  

 

iii. if a receiver is appointed over any of the Company’s property or 
undertakings; or 

 

iv. a material breach of this Agreement. 
 

(c) Upon expiration of the Term of this Agreement or upon earlier termination of this 
Agreement, and provided that the City and the Company fail to negotiate a new 
Agreement as set out in Section 1 above, the Company shall promptly remove 
and dispose of all Advertising from the Current Fleet.  The Company shall further 
make good any damage caused to the City’s Current Fleet by the Advertising or 
removal of same at its sole risk and expense.  In the event that the Company 
fails to repair the damage caused to the City’s Current Fleet following the 
removal of any and all Advertising, the City may, in its sole discretion, cause to 
have such damage repaired and the Company shall forthwith reimburse the City 
for any and all charges and expenses incurred by the City for same. 

 

(d) The termination of this Agreement by expiry or otherwise shall not affect the 
liability of either party to the other with respect to any obligation under this 
Agreement which has accrued up to the date of such termination but not been 
properly satisfied or discharged. 

 
(e) Paragraphs 2(a)(h), 3, 5, 6, 7, 8(b), 9, 11, 12 and 13 of this Agreement survive 

the termination of this Agreement. 
 
16. BINDING AGREEMENT 

 
The City covenants that he has good right, full power, and absolute authority to 
grant this Agreement to the Company and this Agreement shall be binding upon 
and shall ensure to the benefit of the parties hereto and their respective heirs, 
executors, administrators, successors, assigns and subsequent purchasers. The 
Company covenants that he has good right, full power, and absolute authority to 
grant this Agreement to the City and this Agreement shall be binding upon and 
shall ensure to the benefit of the parties hereto and their respective heirs, 
executors, administrators, successors, assigns and subsequent purchasers. 

 

17. NOTICE 
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Any notice required or permitted to be given under this Agreement must be in 
writing and may be given by delivering or mailing the notice to: 

 

in the case of notice to the City to: 
 

The Corporation of the City of Sault Ste. Marie 
Attention: Assistant City Solicitor 
Legal Department 
99 Foster Drive, P.O. Box 580 
Sault Ste. Marie, Ontario  P6A 5N1 

 
in the case of notice to the Company to: 

 

2601202 Ontario Inc. 
O/A Northern Transit and Arena Advertising Agency (NTAAA) 
Attention:  Mark Burgess, Chief Executive Officer 
3171 Kingsway 
Sudbury, Ontario  P3B 2G5 

 
or to such other address as either party may notify the other of, and in the 
case of mailing as aforesaid, such notice shall be deemed to have been 
received by the addressee, in the absence of a major interruption in postal 
service affecting the handling or delivery thereof, on the 4th business day, 
excluding Saturdays, next following the date of mailing. If the notice is 
faxed, the notice shall be deemed to have been received on the 1st day 
next following the dating of faxing.  If the notice is sent by e-mail, the 
notice shall be deemed to have been received on the same day that the e-
mail was sent. 

 

18. AMENDMENTS 
 

The parties hereby acknowledge and agree that any future amendments to this  
Agreement must be made in writing and signed by both parties.   
 

19. ENTIRE AGREEMENT 
 

This Agreement and the Schedules appended hereto contains the entire 
agreement between the parties hereto and there are no prior representations, 
either oral or written, between them other than those set forth in this Agreement. 
This Agreement supersedes and revokes all previous negotiations, 
arrangements, representations and information conveyed, whether oral or 
written, between the parties hereto. The City acknowledges and agrees that it 
has not relied upon any statement, representation, agreement or warranty except 
as expressly set out in this Agreement. 

 
20. EXECUTION 
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This Agreement shall not be in force or bind either of the parties hereto until 
executed by both the parties named herein. 

 
21. GOVERNING LAW 
 

This Agreement and all matters or issues incident hereto shall be governed by 
and construed under and in accordance with the laws of the Province of Ontario. 
The parties hereto attorn to the jurisdiction of the Courts of Ontario. This 
Agreement shall be treated in all respects as an Ontario contract. 

 
 
IN WITNESS WHEREOF the parties hereto have signed this Agreement this 20th day of 
February, 2024. 
 

THE CORPORATION OF THE CITY OF SAULT STE. 
MARIE 
 
    

    Per: ________________________________ 
     Name:  MATTHEW SHOEMAKER 
     Position:  Mayor 
        
 

Per: ________________________________ 
     Name:   RACHEL TYCZINSKI 
     Position:   City Clerk 
    

*We are authorized to bind the Corporation of the City of Sault Ste. Marie 

 
 

2601202 ONTARIO LTD. O/A NORTHERN TRANSIT AND 
ARENA ADVERTISING AGENCY (NTAAA) 

 
     

Per: _____________________________ 
 Name:  Mark Burgess 
 Position:  Chief Executive Officer 

 
*I am authorized to bind 2601202 Ontario Inc. O/A Northern Transit and 
Arena Advertising Agency (NTAAA) 
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Request for Proposal 
City of Sault Ste. Marie  
Transit Bus Advertising Sales 

 

2023CDE-CS-TR-05-P 1 

 

 

 
THE CORPORATION OF THE CITY OF SAULT STE. MARIE 

 
REQUEST FOR PROPOSAL 

 
TRANSIT BUS ADVERTISING SALES 

 

The Corporation of the City of Sault Ste. Marie invites you to submit a Proposal to provide 
Advertising Sales for the City Transit Buses and Parabuses. 
 
The purpose of this request is to prompt a response from experienced Proponents interested 
in Advertising Sales on these vehicles. 
 
During the period for Proposal preparation, any questions concerning the Terms of 
Reference requirements should be addressed to Nicole Maione, Manager-Transit & Parking, 
City of Sault Ste. Marie, n.maione@cityssm.on.ca. 
 
If you are in a position to bid on this work, the completed Form of Proposal and any required 
attachments and schedules must be submitted prior to the closing date and time. You are 
encouraged to make a full copy of the document for your file. 

 
We look forward to receiving your response. 
  
 Yours sincerely, 
 
 Karen Marlow 
 Manager of Purchasing 
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SECTION 1 
 

1. INFORMATION TO PROPONENTS 
 
1.1 Introduction 
 
The Corporation of the City of Sault Ste. Marie (“the City”) is seeking Proposals from 
qualified Proponents for the sale of Advertising on the City’s Transit Buses and Parabuses. 
This Advertising will be in fixed printed form and consist of exterior and interior signage in 
card form, and full and partial body wraps. 
 
The City’s Transit & Parking Division may identify additional advertising opportunities and 
locations; and reserves the right, at its sole discretion, to negotiate to add advertising to 
this Contract for these opportunities with the successful Proponent.  Digital Signage may 
be considered in the future to be added to the Contract. 
 
1.2 Date, Place and Methodology for Submitting Proposals 
 
Submissions for this Request for Proposal will be accepted in electronic format (preferred) or 
printed format (addressed as outlined below) until Friday, December 15, 2023 at 4:00 p.m. 
local time (Eastern). Late submissions will not be accepted and may be returned upon 
request at the Proponent’s expense. 
 

Electronic submissions must be sent to the following email address: 
 

Proposals.Purchasing@cityssm.on.ca 
 

with this subject line: 
 

Proposal – Electronic Submission – Transit Bus Advertising Sales, File 
#2023CDE-CS-TR-05-P 

 
Electronic submissions must be in pdf format only. Links to drop boxes or other forms of 
cloud storage are not acceptable. Emails including the Proposal are limited to 10 MB or 
less for mailing purposes. If submission is larger than 10MB, send in multiple emails 
marked as 1 of #; 2 of #; etc. Electronic submissions must be complete in every way 
meeting the requirements of printed submission; save and except the provision of multiple 
copies. The date stamp provided by the City’s email server will be the official time of receipt. 
Proponents should recognize that delays may develop during delivery of electronic 
submissions of a proposal and submit their proposal well in advance of the time and date 
set for closing. The City accepts no responsibility for these delays. 
 
Proponents agree to submit a printed original version of their electronically submitted 
Proposal including all attachments immediately upon request only by mail, courier or 
hand delivery. 
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Printed submissions for this Request for Proposal will be considered although it is 
preferred that an electronic version be submitted. 
 
Printed submissions must be sealed in an envelope or package properly marked as to 
contents (“Transit Bus Advertising Sales, File #2023CDE-CS-TR-05-P”) and may be 
delivered by mail, courier, or hand delivery to: 
 
The City of Sault Ste. Marie 
Attn: Manager of Purchasing 
99 Foster Drive – Level 2 
Sault Ste. Marie, Ontario, P6A 5X6 
 
Proposals should be limited to twenty (20) pages, single sided including appendices; a 
Letter of Introduction; and required completed Form of Proposal (Section 3). 
 
For printed submissions, four (4) complete sets of the Proposal documents are to be 
submitted – one (1) marked as “Original” and three (3) sets marked as “Copy”. 
 

The Corporation reserves the right to reject any or all Proposals and the lowest or any 
Proposal will not necessarily be accepted. 
 
The Contact Person for this RFP is Nicole Maione, Manager-Transit & Parking,  
telephone 705-759-5434, email n.maione@cityssm.on.ca 
 

It will be the Proponent’s responsibility to clarify any questions before submitting a Proposal.  
A written addendum issued by the City of Sault Ste. Marie is the only means of changing, 
amending or correcting this RFP. In the process of responding to this RFP, the Proponent 
should not utilize any information obtained outside this protocol. 
 
1.3 Errors, Omissions, Clarifications 
 
During the period for Proposal preparation, any questions concerning the Terms of 
Reference requirements should be addressed by email only to; Nicole Maione, Manager-
Transit & Parking,  telephone 705-759-5434, email n.maione@cityssm.on.ca 
 

General bidding process inquiries should be directed (by email preferred) to Kristine 
Thomas, Senior Purchaser; telephone 705-759-5296; email k.thomas@cityssm.on.ca. 

 
1.4 Withdrawal/Decline of Proposal 
 
Proponents will be permitted to withdraw their Proposal, unopened, after it has been 
deposited, if such a request is received by the City, prior to the time specified for the opening 
of Proposals. 
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1.5 Informal Proposals 
 
Proposals are to conform to the terms and conditions set out herein. Proposals which are 
incomplete, conditional, or obscure, or which contain additions not called for, erasures, 
alterations, errors, or irregularities of any kind, may be rejected as informal. All Proposals 
must be legibly signed by an authorized officer of the Proponent’s firm. 
 
1.6 Proposal Evaluation 
 
The successful proponent will be selected based on evaluation of the proposal utilizing a 
rating system which considers the requirements mentioned below. A committee composed 
of City staff will be used in the selection process.  The proponent shall outline: 
 

1) Firm’s demonstrated expertise in programs of similar scope.  Include relevant past 
experience on similar projects and professional representative experience 
including references and key personnel; 

 
2) Detailed proposed work plan and methodology to be undertaken, including any 

other information or content relevant to the completion of project; and 
 

3)  A fee or commission schedule (showing HST as extra).  
 
The above list of criteria represents areas which are to be specifically addressed in the 
proposal.  The evaluation process will not necessarily be limited to these areas.  Other 
criteria not specifically listed above may also receive consideration.  The order in which 
the criteria are listed does not indicate the weighting of the evaluation. 
 
The City reserves the right, in its sole and absolute discretion to select a preferred Proponent 
with which to negotiate a final contract, terminate the proposal call or reject any and all 
Proposals.  Negotiations will not constitute a legally binding offer to enter into a contract on 
the part of the City or the proponent. 
 
The City will endeavor to complete the evaluation process within a reasonable time frame. 
The City reserves the right to contact Proponents to seek clarification of the proposals, as 
submitted, to assist in the evaluation process.  Interviews may be required. Please see 
Paragraph 1.10 concerning incurred costs associated with attendance at such 
interviews. 
IMPORTANT: The decision of the City of Sault Ste. Marie with respect to this Request for 
Proposals is considered final. In submitting a Proposal, Proponents agree that there is no 
recourse to the City of Sault Ste. Marie for its decision. 
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1.7 Site Inspection and Requirements of Work 
 
Proponents are required to submit their proposals upon the conditions that they shall 
satisfy themselves by personal examination of the location of the proposed works, and by 
such other means, as they may prefer, as to the actual conditions and requirements of the 
work. 
 
The successful Proponent is required to comply with the requirements of the City’s 
Contractor Pre-Qualification Program prior to the start of any onsite work on this Contract and 
shall be kept current for the duration of the Contract. These requirements include but are not 
limited to WSIB Coverage, Liability Insurance Coverage, Accessibility Training, and Safe 
Work Practices. Details regarding compliance with this requirement may be obtained by 
contacting Shelley Olar, Risk Manager, telephone 705-759-5768 or by email to 
s.olar@cityssm.on.ca.  Responsibility for compliance with this requirement for its 
Subcontractors is the responsibility of the successful Contractor.  Failure to comply with the 
requirements of this Program will result in loss of the contract. 
 
1.8 Proposal Left Open 
 
The Proponent shall keep their Proposal open for acceptance for ninety (90) days after the 
closing date. 
 
1.9 Schedule 
 
(A) Release of RFP: November 23, 2023 
(B) Question Close: December 8, 2023 
(C) Submission of Proposal: December 15, 2023 
(D) Recommendation of Award: January/February 2024  
(E) Commencement of Services: March 1, 2024 
 
The City reserves the right to alter the scheduling of items “D” to “E”.  Proponents are 
asked to designate one contact person to whom any additional information deemed to be 
relevant to the proposal may be communicated. Complete Contact Coordinates including 
email address shall be included in the Proposal. 
 
1.10 Incurred Costs 
 
The City will not be liable for, nor reimburse any Proponent for costs incurred in the 
preparation of Proposals or any other costs such as preparation for, and attendance at 
interviews that may be required as part of the evaluation process. 
 
Whenever possible, at the sole determination of the City, additional information and/or 
clarifications will be obtained by telephone or other electronic means. 
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1.11 Alterations to Documents 
 
No electronic reproduction or alteration of the original document will be permitted under any 
circumstance. The Proponent shall not change the wording of the proposal after submission; 
and no words or comments shall be added to the general conditions or detailed 
specifications unless requested by the City for the purpose of clarification. 
 
1.12 Confidentiality & Post-Award Comment 
 
No Proponent shall have the right to review or receive any information with respect to a 
proposal, documentation, or information submitted by any other Proponent. The content of 
the proposal, and all documentation, and information shall be held in confidence by the City 
subject only to the provision of freedom of information and privacy legislation, including 
without limitation, the Municipal Freedom of Information and Protection of Privacy Act. 
 
1.13 Municipal Freedom of Information & Protection of Privacy Act 
 
The Corporation of the City of Sault Ste. Marie is governed by the provisions of the Municipal 
Freedom of Information and Protection of Privacy Act. All documents submitted to the City in 
response to this Request for Proposal become the property of the City and as such will be 
subject to the disclosure provisions of the Act. The Act gives persons a right of access to 
information held by the municipality. The right of access is subject to exemptions contained 
in the Act. 
 
1.14 Indemnification and Insurance 
 
The successful Proponent will indemnify and save harmless the City against and from all 
actions, causes of action, interest, claims, demands, costs, damages, expenses or loss 
which the City may bear, suffer, incur, become liable for, or be put to by reason of any 
damage to property or injury or death to persons by reason of, arising out of or in 
consequence of breach, violation of non-performance by the successful Proponent of any 
provision of the agreement, or by reason of or arising out of the use of the premises or in 
connection with the work covered by this contract, or by reason of or arising out of any act, 
neglect or default by the successful Proponent or any of its agents or employees or any 
other person or persons, in, on, or about the premises. 
 
The rights to indemnity contained in this section shall survive any termination of the 
agreement, anything in this agreement to the contrary notwithstanding. 
 
In addition to the Insurance required for compliance with the requirements of the City’s 
Contractor Pre-Qualification Program, the successful Proponent shall also maintain 
Professional Liability Insurance as may be required and appropriate for the Project. 
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1.15 Agreement for Services 
 

The successful Proponent will be required to enter into an Agreement with the City.  The 
City will prepare the Contract based upon the City’s issued Request for Proposal (as 
Schedule to the Agreement) and the Proponent’s submitted Proposal (as Schedule to the 
Agreement). The terms of the Contract will include, but not be limited to, the following: 

 the length of the agreement - five (5) year term.  The City reserves the right to 
negotiate an additional two (2) year extension by mutual agreement; 

 payments to City – payment schedule as proposed in accordance with Section 
2.8 below; 

 additional items – as deemed necessary by the City’s Legal Department 
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SECTION 2 
 

2. TERMS OF REFERENCE 
 
2.1 Introduction 
 

The Corporation of the City of Sault Ste. Marie (“the City”) is seeking Proposals from 
qualified Proponents for the sale of Advertising on the City’s Transit Buses and Parabuses. 
This Advertising will be in fixed printed form and consist of exterior and interior signage in 
card form, and full and partial body wraps. 

The City’s Transit & Parking Division may identify additional advertising opportunities and 
locations; and reserves the right, at its sole discretion, to negotiate to add advertising to this 
Contract for these opportunities with the successful Proponent.  Digital Signage may be 
considered in the future to be added to the Contract.  

 
2.2 City Bus & Parabus Fleet 
 

The successful Proponent will have the right to sell advertising on twenty-six (26) 40’ buses, 
three (3) 35’ Community Buses and nine (9) Para- Buses (current fleet – subject to change 
during Contract) including interior and exterior advertising racks; as well as full & partial body 
concept advertising. Any full body advertising that covers the side windows must be done in 
a way that both the driver and passengers can still see outside.   

The City of Sault Ste. Marie reserves the right to utilize advertising space on the buses and 
parabuses for the advertising and/or promotion of City programs when space is available 
and unsold. The City further reserves the exclusive right to post notices, warning or other 
forms of self-promotion in areas on the buses and parabuses not dedicated to normal paid 
advertising. No compensation will be paid to the successful Proponent for these notices or 
self-promotion advertisements. 

2.3      Signage 

Details of the racks available for advertising signage on the City’s buses and parabuses is 
provided in Section 4 – Transit Fleet Description. All design, and production of card type 
signage are the responsibility of the successful Proponent, at its own expense.    Supply of 
the racks; and installation and removal of the signage is the responsibility of the City. 

The City of Sault Ste. Marie will determine how many buses or parabuses can be available 
for a full or partial body wrap. All design, production and installation are the responsibility of 
the successful Proponent, at its own expense.  All designs shall be approved by the City 
prior to production. The City shall have the right to require the removal of any ad should it 
impede the safety of motorists and or pedestrians. At the end of the advertising contract, the 
successful Proponent will be responsible for removing the wrap, restoring the bus to its 
original paint scheme, and repairing any damage caused by the advertising wrap. 
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The successful Proponent will be responsible for delivery of the card type signage for 
installation by the City’s forces as well as prompt removal of signage at the end of the 
advertising contract.  The City will not provide storage for signage not installed on its buses 
and parabuses. 

The successful Proponent will be responsible for selecting the individual bus or parabus that 
signage is to be installed upon; and managing the unit location and inventory of all signage. 
Ownership of the signage remains with the successful Proponent. 

The City is not responsible for vandalism or other damage to the signage.  Damaged signage 

will be removed or repaired promptly.  

2.4 Advertising Content 
 
The successful Proponent will avoid selling advertising which is of a political, religious or 
immoral nature. The City may remove any advertisement which the City, at its sole 
discretion, determines to be objectionable.  The successful Proponent will ensure that all 
advertising sold conforms with Federal and Provincial laws, regulations and orders.  

2.5 Experience & References  
 
An important evaluation criterion will be demonstrated experience in the sales of advertising 
to be displayed on Transit Buses and Parabuses for Transit Systems of similar size to that 
of Sault Ste. Marie.  Proposals shall include details of the experience of the Principals and 
other Key Personnel. Proposals which do not demonstrate suitable experience will not be 
considered. 

The City may also examine the Proponent for responsibility. Responsibility shall include 
such measures as financial stability, references, and other information related to 
responsibility.  

Proponents are required to provide a minimum of four (4) references. These should include 
personal, professional and financial parties with whom the Proponent has had relationships 
with in the last five (5) years.  

 
2.6 Methodology  
 
Detail the marketing, methodology and systems that the Proponent plans to use to enhance 
advertising sales on a local, regional and national basis.  Emphasize how revenue to the 
City will be maximized.  Successful experience and quality of performance on past and/or 
existing contracts should be presented for review. Examples of signage should also be 
included. 
 
Value Add - Outline any additional services which may be beneficial to delivery and 
completion of the Project. 
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2.7 Contract Duration  
 

The right to sell advertising will be for a five (5) year period commencing March 1, 2024, 
ending February 28, 2029. The City reserves the right to negotiate an additional two (2) 
year extension by mutual agreement. 
 
The City of Sault Ste. Marie reserves the right to terminate the Contract, in whole or in part, 
whenever the City determines that such termination is in the best interest of the City, without 
showing cause, upon giving thirty (30) day written notice to the successful Proponent. 
 
2.8 Payments to the City 
 
The City expects that Proponents will propose a Payment Schedule that will consist of a 
fixed Annual Fee (HST is extra and will be remitted with the payments) to the City in each 
year of the Contract plus a percentage of Gross Annual Billings in exchange for the right to 
sell Advertising on the City’s Transit buses and parabuses (HST is extra and will be remitted 
with the payments).  Annual Fee may be paid in one (1) lump payment or monthly over the 
12-months.  Gross billings will be annual, paid the month after the period close.  For 
example, Year 1 (end February 28, 2025) payment to be paid in March 2025. 
 
Alternative Payment Proposals (HST extra and remitted with the payment) may be 
considered at the City’s sole discretion during evaluation of Proposals submitted. 
 
The successful Proponent shall allow the City to inspect, on reasonable advance notice, all 
books, accounts and records of the Proponent relevant to this Contract. 
 
The successful Proponent shall, at the end of each calendar year, transmit to the City an 
Annual Audited Statement of Gross Billings prepared by a Chartered Accountant in 
accordance with the reporting requirements of the Canadian Institute of Chartered 
Accountants. The City reserves the right to require the audit to be performed by an 
independent Chartered Accountant or public accounting firm of the City’s choosing. 
 
Special Circumstances 
 
Contra Advertising, or advertising accepted by the successful Proponent for which no 
monies are exchanged but rather goods or services furnished to the Proponent shall not be 
accepted for posting unless dollar values are declared and full percentage payment made 
as part of the successful Proponent’s total gross billings for the period. 

 
Advertising shall not be accepted from charitable or non-profit organizations for which no 
fee is charged, unless the space is unsold and the copy used as “filler”. Under no 
circumstances shall the successful Proponent accept tax receipts or credit for space 
considered charitable donation by charitable or non-profit organizations, unless the full dollar 
value of the space is disclosed and included in total gross billings for the period.
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SECTION 3 
3. FORM OF PROPOSAL 

Transit Bus Advertising Sales 

Ms. Karen Marlow 
Manager of Purchasing 
Civic Centre, Sault Ste. Marie 

I/We the undersigned, hereby submit the attached Proposal to satisfy the requirements laid 
out by the Corporation of the City of Sault Ste. Marie. 

I/We have reviewed and understand the Information to Proponents (Section 1) of the RFP 
and agree to the terms and conditions contained therein in submitting this Proposal. 

I/We agree that this Proposal is made without any connection, knowledge, comparison of 
figures or arrangements with any other person or persons submitting a Proposal for the 
same purpose and is in all respects fair and without collusion or fraud. 

It is further understood and agreed that the lowest or any Proposal will not necessarily be 
accepted and that the City reserves the right in its absolute discretion to reject any or all 
Proposals, or accept the Proposal deemed most acceptable to the City.  The City further 
reserves the right to negotiate with the successful Proponent to finalize the terms and 
conditions of the Proposal. 

I/We acknowledge review of Addenda #. ____ to #. ____ issued for this Proposal. 

This “Form of Proposal” must be completed, legibly signed, and returned as part of the 
Proposal submission to qualify. 
 

_________________________________ 
NAME OF FIRM SEAL 
 

_________________________________ 
ADDRESS 
 

_________________________________ ______________________________ 
CITY       POSTAL CODE 
 

_________________________________ ______________________________ 
SIGNING OFFICER SIGNATURE WITNESS’ SIGNATURE (must be present if  

I have the authority to bind the Corporation  Corporate Seal is not affixed to Form of Proposal) 
 

_________________________________ ______________________________ 
SIGNING OFFICER’S NAME (please print) TELEPHONE NUMBER 
 

_________________________________ ______________________________ 
PRINCIPAL CONTACT EMAIL   DATE  
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SECTION 4 
4. APPENDIX A 

Transit Fleet Description 
 
 
UNITS AND ADVERTISING RACK LOCATIONS & DIMENSIONS 

New Flyer Buses (11 units) 

167, 168, 169, 170, 171, 172, 174 

Exterior Racks -  Rear – 1 Small Rack Length 70” Height 21”  

   Vinyl Sides 

 

Interior Racks - Driver’s Side – Rack Length 349” Height 11” 

   Passenger Side - Rack Length 418” Height 11” 

 

173, 175, 176, 182 

Exterior -  Full Wrap 

 

Interior Racks - Driver’s Side – Rack Length 349” Height 11” 

   Passenger Side - Rack Length 418” Height 11” 

 

ORION 7 Buses (4 units) 

132, 133, 134, 162 

Exterior Racks -  Drivers Side – 1 Large Rack Length 139” Height 30” 

Rear Rack – 1 Small Rack Length 70” Height 21” 

   2 units have wraps on Sides 

 

Interior Racks - Driver’s Side – Rack Length 360” Height 11” 

   Passenger Side - Rack Length 360” Height 11” 

 

NOVA Buses (11 units) 

135, 136, 137, 138, 139 

Exterior Racks - Sides – Large Rack both sides Length 139” Height 30” 

   Rear - Small Rack Length 70” Height 21” 

 

Interior Racks - Driver’s Side – Rack Length 360” Height 11” 

   Passenger Side - Rack Length 360” Height 11” 
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NOVA Buses (cont’d) 

165 

 

Exterior Racks - Drivers Side – 1 Large Rack Length 139” Height 30” 

Rear Rack – 1 Small Rack Length 70” Height 21” 

 

Interior Racks - Driver’s Side – No available Space    

Passenger Side – Rack Length 297” Height 11” 

 

166  

 

Exterior Racks - Drivers Side – 1 Large Rack Length 139” Height 30” 

   Passenger – 1 Shortened Rack Length 119” Height 29” 

Rear Rack – 1 Small Rack Length 70” Height 21” 

 

Interior Racks - Driver’s Side – No available Space    

Passenger Side – Rack Length 297” Height 11” 

 

180 

 

Exterior Racks - Sides – Large Rack both sides Length 139” Height 30” 

   Rear - Small Rack Length 70” Height 21” 

 

Interior Racks - Driver’s Side – No available Space    

Passenger Side – Rack Length 297” Height 11” 

 

179, 180, 181 

 

Exterior -  Full Wrap 

 

Interior Racks - Driver’s Side – No available Space    

Passenger Side – Rack Length 297” Height 11” 

 

  

Page 233 of 318



Request for Proposal 
City of Sault Ste. Marie  
Transit Bus Advertising Sales 

 

2023CDE-CS-TR-05-P 4 

PARA BUS (9 units)  

35, 36, 37, 38, 39, 40, 41, 42, 43 

Exterior Racks - Driver’s Side - None at present; may be negotiable at City’s sole discretion 

Passenger Side - None at present; may be negotiable at City’s sole discretion 

   Rear - None at present; may be negotiable at City’s sole discretion 

   Only Body Wraps being employed at this time 

 

Interior Racks - Driver’s Side – None at present; may be negotiable at City’s sole discretion 

Passenger Side - None at present; may be negotiable at City’s sole discretion 

 

COMMUNITY BUS (3 units) 

  

177, 178, 183 

 

Exterior Racks - Driver’s Side - None at present; may be negotiable at City’s sole discretion 

Passenger Side - None at present; may be negotiable at City’s sole discretion 

   Rear - None at present; may be negotiable at City’s sole discretion 

   Only Body Wraps being employed at this time 

 

Interior Racks - Driver’s Side – None at present; may be negotiable at City’s sole discretion 

Passenger Side - None at present; may be negotiable at City’s sole discretion 
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PROPOSAL FOR:  

 The Corporation of the  

  City of Sault Ste. Marie 

File #2023CDE-CS-TR-05-P 

 

FROM: 2601202 Ontario Inc  

  O/A Northern Transit and Arena Advertising Agency (NTAAA) 

2335 Maley Drive 

Sudbury, Ontario 

P3A 4R7  

 

Phone: 705-524-8375 

 

Contact Person: Blaine Smith  

NTAAA Managing Director 

 

Closing Date: 4:00 pm on December 15th, 2023 

 

 

   

 

 

 

 

Schedule "B"
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Letter of Introduction  

Northern Transit and Arena Advertising Agency is an established outdoor media advertising 

agency that has serviced the City of Sault Ste Marie Transit Department for the past six years.    

We have had the pleasure of working with City of Sault Ste Marie management staff and 

providing transit advertising services to the community of Sault Ste Marie in addition to regional 

clients and national clients.   Despite the economic downturn in 2020 due to the pandemic, 

NTAAA has persevered and has built-back the outdoor advertising on City buses.   

In addition to the above experience in Sault Ste Marie, as owner of NTAAA, we previously 

served the City of Sault Ste Marie in the area of Transit Advertising as a former advertising 

agency called BK Corporate Marketing Services.  Therefore, in total, our Agency staff has 

served the City of Sault Ste Marie for twelve years. 

Recently, we have expanded our footprint in Northern Ontario by serving the City of North Bay 

in the area of Transit Advertising (for the past five years), and we have recently added 

Community Arena advertising in our portfolio in the City of Timmins in 2023.   We have 

represented the City of Greater Sudbury for the past six years by marketing their 15 community 

arenas as well.   NTAAA added the Town of Orangeville as our newest transit advertising 

market in 2022. 

In addition, we entered into the digital signage industry in 2021 and now have seven LED digital 

billboards constructed in the City of Greater Sudbury.   We now attract local, regional and 

national advertising clients to all four large major centres in Northeastern Ontario. 

Our staff have earned an excellent reputation in the outdoor advertising industry and going back 

25 years now, the cities that we have worked with have always found us easy and co-operative to 

work with.  We have a record of meeting all of our contracted financial obligations to the cities 

that we worked with and we have grown their advertising revenues over time. 

We look forward to continuing to build the outdoor transit advertising business for the City of 

Sault Ste Marie for the next five to seven years.  Please consider our attached RFP to continue as 

the official agency of record for the City of Sault Ste Marie transit advertising sales.  

Yours Truly,  

 

Mark Burgess CEO 

NORTHERN TRANSIT & ARENA ADVERTISING AGENCY (NTAAA) 
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Qualifications and Experience  

NTAAA owner Mark Burgess initially formed BK Corporate Marketing Services back in 1992 

to provide the service of selling transit advertising on behalf of the City of Sudbury. Therefore, 

BK Corporate Marketing Services, Mark Burgess & NTAAA and employees have been 

representing the City of Greater Sudbury and other northern cities including the City of Sault Ste 

Marie, Timmins and North Bay with transit advertising services for over 30 years. 

Beginning with standard tailgate and interior transit advertising, NTAAA has expanded the 

product line to offer full bus wraps, half-bus wraps, side-wraps, top banner advertising above the 

windows, window decal advertising, just to name a few of the latest transit product innovations.   

We also welcome the potential opportunity to offer digital advertising in Sault Ste Marie as we 

have been in the digital signage marketplace since 2021 and we now own and operate seven LED 

digital billboard signs in Sudbury.     

We understand the opportunity to promote interior transit advertising using  QR CODES where 

riders can scan a code and connect with an advertisers website.    The ability to install digital 

signage inside the buses is also something new and innovative and something that we would be 

pleased to investigate and incorporate into our product offering in Sault Ste Marie if deemed 

permissible. 

In 2016, NTAAA was the winning proponent for bus, shelter and bench advertising in the City 

of North Bay.   Two years ago, NTAAA won the Transit Advertising bid for the Town of 

Orangeville.   Six years ago, NTAAA won the Transit Advertising bid for the City of Sault Ste 

Marie.  During this time, revenues to the City of Sault Ste Marie have increased despite the ill-  

effects of the pandemic. 

Therefore, from 1992 to 2023, owner Mark Burgess and his agency staff have worked closely 

with the Transit Department Manager and City Officials to maximize transit sales, provide 

upward trending revenues to the cities that we represent in a professional and responsible 

fashion.   Our proven business policies have assisted us with the development of long-term and 

new transit advertisers and customers over the many years.     

Collectively, NTAAA now operates with a management and sales staff that brings over 70 years 

of combined experience in the Transit Advertising industry in Northern Ontario. 

Schedule "A"S
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Key Personnel & References 

Blaine Smith is the Director of Operations and Sales for NTAAA and he has been with the 

agency since 2019.   Prior to that, Smith worked for BK Corporate Marketing Services as Sales 

Manager from 1992 until 2019.   Smith brings more than 30 years of experience, knowledge and 

a very solid reputation within the industry that has been achieved through consistent success and 

increased revenues for NTAAA and the cities that we represent. 

Brittany Zacerkowny, is the Office Manager of NTAAA and has been with the company since 

2012.   With over ten years of hands-on experience, Brittany focuses on the management and 

communication with national agencies.   Brittany also serves as the Controller for NTAAA and is 

responsible for meeting the payment deadlines to the City Finance departments that we work 

with. 

NTAAA has formed partnerships with local agencies in Sault Ste Marie, and across Northern 

Ontario that continue to direct their clients towards transit advertising in Sault Ste Marie.    

References for Mark Burgess & NTAAA 

Andrew Poeta 

Transit Manager 

City of North Bay 

Drew.Poeta@northbay.ca 

705-360-2600  ext: 3501

Tony Cecutti 

General Manager of Infrastructure 

City of Greater Sudbury  

Tony.Cecutti@greatersudbury.ca 

705-671-2489   ext: 2523

Ray Mensour 

Parks & Recreation Manager 

City of Windsor  

rmensour@citywindsor.ca  

519-564-3894
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Marketing Plan  

NTAAA intends to use the same marketing strategy that we have utilized and modernized over 

many years while operating and representing cities in Northeastern Ontario markets.  

First of all, we have maintained an excellent relationship with National agencies and their clients. 

We continue to work with national agencies such as Pattison Outdoor, CBS Outdoor, StreetSeen 

Media and others. We understand how national agencies work and building trusting relationships 

with key personnel at these national agencies, makes all the difference in having our markets that 

we represent included in their client’s national advertising buys. 

Secondly, we have built strong relationships with various businesses and organizations that 

advertise regionally across the North.   For example, we have been successful in securing 

regional companies like SUNWIRE, AGINCO EAGLE and others to advertise in the City of 

Sault Ste Marie recently.  This is a direct function of these companies making initial investments 

in other markets like Sudbury, North Bay and Timmins.  We are able to utilize our multi-market 

approach to attract the interests of companies choosing to advertise in other markets in Northern 

Ontario. 

Locally, our goal is to make contact with local companies through a five-pronged approach that 

includes but is not limited to the following:   

1. Working with local advertising agencies and utilizing their staff to reach-out and

introduce our advertising products to their clients, local businesses and contacts directly.

We provide a generous commission structure for agencies to be interested in this option.

2. We reach-out directly to local businesses through direct emails and/or phone calls using

our Salesforce CRM database and update contact information on a regular basis.

3. We utilize social media platforms such as LinkedIN Premium and Facebook to feature

NTAAA and the products that we provide through paid advertising boosts, photos, videos

and customer profiles.   This is a growing trend that is key to our ongoing success.

4. Investing in local advertising networks including: Soo Business Matters features, etc.

5. Utilizing our website and Google Search engines to direct interested advertisers to our

Agency.   Upgrading our website with fresh contact and testimonials is also key for us.
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Above all else, we understand that having an excellent relationship will City Transit officials is 

key to a successful partnership.   We fully respect and understand why the City needs to pre-

approve all advertising signage on the buses, and we understand the need to provide clear and 

concise installation and removal communication to Transit staff. 

We also recognize the importance of using proper advertising materials on the buses including 

the right form of adhesive for decals that can be effectively installed and removed without 

damaging the paint on the buses. 

We also understand and respect the work of the Transit Manager in Sault Ste Marie that dates 

back to 2012 when we first entered the Sault Ste Marie marketplace as BK Corporate Marketing 

Services when Don Scott was Transit Manager.   We sincerely look forward to continuing to 

work with Transit Manager Nicole Maione who has treated NTAAA extremely well as the 

current Agency of Record for the City of Sault Ste Marie. 

Advertising  Samples 

Back Bus Panel 

Back Bus Wrap Full Bus Wrap 
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Interior Bus Signage 

Top Bus Banner Advertising 

Side Partial Wrap  

Bus Window Decal/ Wrap 

King Panel 
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Fee & Commission Schedule 

NTAAA hereby agrees to provide the City of Sault Ste Marie with the following financial 

payments for the rights to represent the City of Sault Ste Marie in the area of City Transit Buses, 

Community Buses and Para Bus advertising sales in the City of Sault Ste. Marie for the next five 

years based on the following financial guarantees and commission structure: 

Year One:    March 1, 2024 to February 28, 2025    Guarantee to the City of:  $60,000 + hst 

Year Two:    March 1, 2025 to February 28, 2026    Guarantee to the City of:  $62,000 + hst 

Year Three: March 1, 2026 to February 28, 2027  Guarantee to the City of:   $64,000 + hst 

Year Four:   March 1, 2027 to February 28, 2028    Guarantee to the City of:   $66,000 + hst 

Year Five:    March 1, 2028 to February 28, 2029    Guarantee to the City of:   $68,000 + hst 

In addition, NTAAA agrees to pay 5% of our annual gross billings of all transit advertising to the 

City on or before April 15th of the year following each of the contract years. The first 5% due 

will be April 15th, 2025, that will represent 5% of the gross annual billings from March 1, 2024 

to February 28, 2025. 

NTAAA Contact Person: 

Blaine Smith 

Managing Director 

Northern Transit & Arena Advertising Agency 

blaine@ntaaa.ca 

Cell:       705-688-6854 

Office:    705-524-8375 x227 
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THE CORPORATION OF THE CITY OF SAULT STE. MARIE 
 

BY-LAW 2024-17 
 

 
AGREEMENT:  A by-law to authorize the execution of the Agreement between the City 
and Local No. 3 Canadian Union of Public Employees – Public Works for the term 
commencing February 1, 2023 to January 31, 2028.  
 
THE COUNCIL of The Corporation of the City of Sault Ste. Marie, pursuant to section 9 
of the Municipal Act, 2001, S.O. 2001, c. 25, ENACTS as follows: 
 
 
1. EXECUTION OF DOCUMENT 

 
The Mayor and City Clerk are hereby authorized for and in the name of the 
Corporation to execute and affix the seal of the Corporation to the Agreement 
dated February 1, 2023 between the City and Local No. 3 Canadian Union of Public 
Employees – Public Works, a copy of which is attached as Schedule “A” hereto.  
This Agreement is for the term commencing February 1, 2023 to January 31, 2028.  

 
2. SCHEDULE "A" 
 

Schedule "A" forms part of this by-law. 
 

3. EFFECTIVE DATE 
 
 This by-law takes effect on the day of its final passing. 
 
 
PASSED in open Council this 20th day of February, 2024. 
 
 
              
     MAYOR – MATTHEW SHOEMAKER 
 
 
              
     CITY CLERK – RACHEL TYCZINSKI 
 
 
 
 
da  LEGAL\STAFF\COUNCIL\BY-LAWS\2024\2024-17  CUPE 03 PUBLIC WORKS.DOCX 
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COLLEGTIVE AGREEMENT

between

THE CORPORATION OF THE CITY OF SAULT STE. MARIE

-and-

LOCAL NO.3
CANADIAN UNION OF PUBLIC EMPLOYEES - PUBLIC WORKS

CUPE,i:,T:{;:w,";,",

February 1, 2023 to Janu ary 31, 2028

Schedule "A"
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THIS AGREEMENT MADE AND ENTERED INTO

THIS 1"t DAY OF FEBRUARY, 2023

BETWEEN

THE CITY OF THE CITY OF SAULT STE. MARIE
(Hereinafter referred to as the "City")

of the first part,

-and-

LOCAL 3, CANADIAN UNION OF PUBLIC EMPLOYEES - PUBLIC WORKS
(Hereinafter called "The Union")

of the second part

1:00 PURPOSE OF AGREEMENT

1 :00 The general purpose of this Agreement is to establish and maintain
collective bargaining relations between the City and its employees and
to provide machinery for the prompt and fair disposition of grievances,
and to establish and maintain mutually satisfactory working conditions,
hours and wages for all employees who are subject to the provisions of
this Agreement.

1:02 It is recognized that the City provides services for the safety, health,
comfort and general welfare of the citizens twenty four hours a day,
seven days a week. Therefore, the employees may be requested at all
hours of the day or night to assist in providing the many services.

1:03 Wherever the singular is used in this Agreement, it shall be considered
as if the plural had been used where the context of the part or parties
hereto so require.

2:00 RECOGNITION

2:01 The city, or any one auth orized to act on its behalf approves and
recognizes Local #3, Chartered by the Canadian Union of public
Employees, as the exclusive collective bargaining agency for its

CUPE LOCAL 3 -PUBLIC WORKS
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2:02

2:03

employees classified and covered by this Agreement, and hereby
consents and agrees to negotiate with the Union or any authorized
Committee thereof on matters affecting the relationship between the
parties to this Agreement looking towards a peaceful and amicable
settlement of any difference that may arise between them.

Both parties mutually agree that this Agreement shall cover and
include all those employees to be set forth in the classification and

wage schedule embodied in this Agreement in Schedules "A" and "8",
attached hereto.

Employees of the City excluded from the bargaining unit, as defined by
Clause 2:02 hereof, shall not perform duties of employees in the
bargaining unit except for emergency, experimentation, training, or
instructional purposes. This clause does not apply to those people

designated as temporary Supervisors.

"Experimentation" is when non-bargaining unit staff from time to time
assesses the effectiveness, efficiency and/or suitability of work
methods, equipment, procedures and/or processes. Such
experimentation may involve performing work typically associated with
bargaining unit members for a limited period of time to permit valid
assessment. Experimentation however is not intended to have non-
bargaining unit members on an ongoing basis perform the work of the
bargaining unit.

2:04 New Employees

a) The Employer agrees to acquaint new employees with the fact
that a Union Agreement is in effect and with the conditions of
employment set out in the Articles dealing with Union Security
and Dues Check-Off. A representative of the Union shall be able
to meet with new members during work time to introduce
themselves and provide the new employee a CUPE Local 3
welcome package.

3:00 NION SECU

3:01 The City shall deduct from the wages of each employee on completion
of thirty (30) days' employment the current monthly union dues, as set
from time to time, and remit same as set out in Article 3:03.

CUPE LOCAL 3 -PUBLIC WORKS

PAGE 2

2023 _2028 COLLECTIVE AGREEMENT

Page 250 of 318



3:02 All employees of the City as a condition of continuing employment,
shall become and remain members of the Union.

3:03 Deductions will be made from the payroll period and shall be fonruarded
to the National Secretary-Treasurer of the Union no later than the 1Sth
day of the month following in respect of which deductions have been
made, accompanied by a list of all employees' names, addresses and
phone numbers as the City has on file along with bi-weekly earnings
upon which union dues are based and the employee status will be
provided.

3:04 The Union will save the City harmless from any and all claims which
may be made against the City for amounts deducted from employees
pay as herein provided.

3:05 lnformation for Union

The Employer shall provide the Union monthly, with an electronic
contact list in excel of all employees in the bargaining unit. The contact
list will include:

home address
home phone number or cell number
work email address and when available a personal
email address
employment status: permanent, temporary, casual

A Negotiating Committee shall be appointed and shall consist of not
more than five members who are employees of the City which may
include the President of the local. The Union will keep the City advised
of the names of the members of such committee.

4:02 Stewards: The City acknowledges the right of the Union to appoint or
othenruise select eight (8) Stewards. The Union shall notify the
Corporation of the names of the Stewards within thirty (30) calendar
days of their appointment. '

a
b
c

d

4:00

4:01

NEGOTIATING & GRIEVANCE COMMITTEES

CUPE LOCAL 3 -PUBLIC WORKS
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4:03

4:04

4:05

4:06

5:00

5:01

6:00

6:01

No time shall be lost by Stewards or members of the Negotiating
Committee for attendance at mutually arranged meetings with the City
officials during working hours, provided such members receive prior
approval from the Director of Public Works. The City agrees to
maintain the pay of such persons on approved absence for all

reasonable time so spent but only for such hours that are straight time
regularly scheduled working hours.

The Union shall have the right at any time to have assistance of Union
Officers or Representatives of the Canadian Union of Public
Employees when dealing or negotiating with the City.

The Union's Grievance Committee shall consist of three (3) members
who are employees of the City. This Committee may discuss matters
pertaining to the Agreement with the Officials of the City.

The parties agree to establish a Joint Consultation Committee with
equal representation from each party to deal with matters of mutual
concern relating to the workplace. The terms and conditions of the
Committee are outlined in the letter appended to this collective
agreement entitled Joint Consultation Committee - Terms and
Conditions.

BULLETIN BOARDS

Bulletin Boards: The City shall provide Bulletin Boards in each place

where employees commence work upon which the Union shall have

the right to post notices of meetings and such other notices as may be

of interest to the employees.

MANAGEMENT

The management of the Department of Public Works and Engineering
Services and the direction of the working forces, including the right to
schedule, hire, suspend, discipline, or discharge for proper cause, and
the right to relieve employees from duty because of lack of work or for
any other legitimate reasons, is vested with the City, subject to all other
provisions of this Agreement.

CUPE LOCAL 3 _PLIBLIC WORKS
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6:02 The City shall exercise its right to assign job duties and to direct the
working forces in a fair and reasonable manner, and shall determine
crew size, equipment and responsibilities.

6:03 Labour Management Committee Terms and Conditions

The City of Sault Ste. Marie and Local 3 C.U.P.E. - P.W.T., agree to
the following terms related to the provision of Article 4:06 of the
collective agreement:

The Committee will consist of two representatives of each party
to deal with matters of mutual concern relating to the work place.

Meetings will be scheduled as necessary on request of either
party at a mutually agreed time and location.

The members of the Committee shall receive the normal rate of
pay for attendance at meetings during their scheduled working
hours but no payment will be made for time spent outside regular
hours.

Either party, or jointly if appropriate, shall prepare an agenda for
distribution to all members of the Committee at least one week in
advance of the meeting. Minutes of the meetings will be prepared
and distributed as determined by the Committee.

The Committee shall not deal with any matter that is the subject
of a grievance or is more properly dealt with in the collective
bargaining process.

The Committee shall not have the authority to alter or amend the
collective agreement or make any decision inconsistent with its
provisions.

The representatives agree to make every effort to deal with
issues in a co-operative manner.

It is to be understood that in the event that either party requires
the assistance of their respective representative (i.e., CUPE
National Representative; Director of Human Resources) the
Labour Management meeting will be arranged by the
representatives.

1

2

3

4

5

6

7

I
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7:00 DISCRIMINATION

7:01 The City, the Union, and their agents agree not to discriminate against
any employee because of their membership in the Union, Union Officer
or for any reason as set out in the Ontario Human Rights Code.

lf an employee believes they have been subject to conduct contrary to
the City's Code of Conduct, they shall submit their concern in writing to
their respective Department Head with a copy to the Union. Upon
submission of the concern, the Employer shall conduct an internal
investigation. Where a conflict of interest has been identified, the
Employer will provide for a third party to investigate the complaint. The
Department Head will provide a written response to the employee with
a copy to the Union upon conclusion of the investigation by the
Director of Public Works.

lf the employee is not satisfied with the Director's response, the
employee may submit the concern to the Deputy Chief Administrative
Officer with a copy to the Director and Union. Upon conclusion of an
investigation, the Deputy Chief Administrative Officer will provide a
written response to the employee with a copy to the Director and
Union.

8:00 GRIEVANCE PROCEDURE

8:01 Grievances shall be dealt with in the following manner provided such
grievances are filed in writing within fifteen (15) working days of the
occurrence of the incident which gave rise to the matter in dispute.
Requests for grievance hearings and replies following such hearings
shall be in writing at all steps. Grievances shall specify the clause or
clauses in the agreement which it is believed the City has violated and
shall include a statement of facts outlining in what manner the City's
interpretation of a clause is disputed. A copy of the above grievance
will be submitted at each step of the grievance procedure. Responses
to all steps of the grievance procedure will be copied to the Group
Vice-President.

8:02 Complaint

Grievances shall first be dealt with as a complaint.

CUPE LOCAL 3 -PUBLIC WORKS
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The employee, who may be accompanied by a Union steward, shall
bring the complaint fonvard to their respective Division Head or the
designate.

Subject to the exceptions under 8:04 and 8:05, it is understood that
there is no grievance until the respective Division Head or designate
has first had the opportunity to adjust the complaint. Any resolution to
a complaint at this step is understood to be without precedent or
prejudice to either party.

lf the Union and the employee are not satisfied with the resolution at
the Complaint step, the employee shall submit the grievance in writing
to the Chairperson of the Union Grievance Committee. lf the Union
Grievance Committee considers the grievance to be justified then the
Union may proceed to Step 1 of the grievance procedure.

STEP I The Employee assisted by a Steward or an officer of the Union shall
first take the matter up with the Director of Public Works. The Director
of Public Works shall render a decision within five (5) working days of
the hearing.

STEP ll lf the Grievance Committee considers that a satisfactory settlement
was not reached at Step l, it may within five (5) working days of the
receipt of the Step I reply request a hearing by the Director of Human
Resources or their representative. The City will arrange a hearing at
Step llwithin ten (10) days of the receipt of the grievance. The Director
of Human Resources or their representative shall render a decision
within five (5) working days of the hearing.

STEP llllf the Grievance Committee considers that a satisfactory settlement
was not reached at Step ll, it may within five (5) working days of the
receipt of the Step ll reply request a hearing by the Deputy Chief
Administrative Officer or their representative. The Deputy Chief
Administrative Officer or representative shall render a decision within
five (5) working days of the hearing.

8:03 The time limits fixed in the Grievance procedure must be observed
unless they are extended by mutual agreement between the parties to
this agreement.

A Board of Arbitration shall not alter, modify or amend any part of this
agreement or make any decision inconsistent with its provisions.

CUPE LOCAL 3 -PUBLIC WORKS
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8:04 ln cases of discharge the employee and/or the Union shall have the
right to file a grievance at Step lll of the grievance procedure provided
such grievance is filed within fifteen (15) working days from the date of
discharge.

8:05 POLICY GRIEVANCE

lf the dispute involves a question of a general application or
interpretation of the terms of the agreement, either the Union or the
City may file a grievance at Step ll of the Grievance Procedure.

8:06 GROUP GRIEVANCE

Where a number of employees have identical grievances and each
employee would be entitled to grieve separately, they may present a
group grievance in writing identifying each employee who is grieving to
their Supervisor or designate within fifteen (15) working days after the
circumstances giving rise to the grievance have occurred or ought
reasonably to have come to the attention of the employee(s). The
grievance shall then be treated as being initiated at Step No. 2 and the
applicable provisions of this Article shall then apply with respect to the
processing of such grievance.

9:00 ARBITRATION

9:01 lf the Grievance Committee considers that a satisfactory settlement
was not reached at Step lll of the grievance procedure, it may within
fifteen (15) working days of receipt of the Step lll reply, request that
the grievance be referred to Arbitration in accordance with the terms of
the Ontario Labour Relations Act.

Furthermore, within thirty (30) working days following such notice, the
Union shall propose a sole arbitrator or Nominee to a Board of
Arbitration to hear the grievance. The parties agree to cooperate to
establish a mutually satisfactory date as soon as practicable for the
hearing of the grievance before a sole arbitrator/Arbitration Board.

A sole arbitrator/Arbitration Board shall not alter, modify or amend any
part of the Agreement or make any decision inconsistent with its
provisions.

CUPE LOCAL 3 _PUBLIC WORKS

PAGE 8

2023 _2028 COLLECTIVE AGREEMENT

Page 256 of 318



11:01

The time limits set out in this Arbitration procedure shall be strictly
observed by the parties to this Agreement but may be extended by
mutual consent.

10:00 STRIKES AND LOCKOUTS

ln view of the orderly procedure established herein for disposition of
grievances and complaints, the City agrees that it will cause or direct
no lockouts of its employees for the duration of this Agreement and the
Union agrees that there will be no strikes or other collective action
which will stop or interfere with the services of the City for the duration
of this Agreement.

11:00 SENIORITY

The parties recognize that promotional opportunities and job seniority
in the event of promotions, decrease in forces and recalls after layoffs
should increase in proportion to length of continuous service and that
in the administration of this section the intent will be that full
consideration shall be given to continuous service in such cases. The
parties also recognize that, because of the many different tasks, which
the Department of Public Works and Engineering Services must carry
out, its forces must be completely flexible and when considering the
method of temporary transfer, flexibility and efficiency must be given
full consideration.

11:02 Seniority shall be established on the basis of an employee's length of
service with the City, calculated from the date upon which the
employee last commenced employment with the City.

(2) The employee is discharged for proper cause and not reinstated to
their position through the grievance and arbitration process.

(3) The employee fails to report for work within five (5) days after
being notified by registered mail to return to work following a layoff.

1 1:03 Seniority shall be forfeited and employment will be terminated if

(1) The employee voluntarily quits their employment.

CLIPE LOCAL 3 _PUBLIC WORKS
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The City will consider sickness as an extenuating circumstance.
Other extenuating circumstances will be considered on a case by
case basis.

(4) The employee is absent from work for two (2) consecutive working
days without reasonable excuse.

(5) (a) The parties agree to the following conditions regarding
employees absent from work due to non-occupational illness
or accident.

(i) During the first twelve (12) months of any such absence
the City agrees to provide at its cost all benefits set out in
Article 17:00.

(ii) At the end of such twelve (12) month period such
employee will be responsible for the total cost of all
benefits set out in Article 17:OO.

(iii) The City agrees to maintain the seniority of such
employee for a thirty-six (36) month period, after which
employment will be terminated.

(b) An employee who is absent from work due to an occupational
illness or accident for which WSIB is paid will be provided as
follows:

(i) During the first twenty-four (24) months of such absence
the City will provide at its cost all benefits set out in Article
17:OO.

(ii) At the end of such twenty-four (24) month period such
employee will be responsible for the total cost of all
benefits set out in Article 17:00.

(iii) The City agrees to maintain the seniority of such
employee for a thirty-six (36) month period after which
employment will be terminated.

(6) The employee is absent from work for a period in excess of twenty
four (24) calendar months due to layoff.

CUPE LOCAL 3 -PUBLIC WORKS
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11:04

The parties recognize and agree that the provisions of articles 1 1:03
(S) (a) (iii) and 11:03 (5) (b) (iii) must be interpreted and applied in a
manner consistent with the provisions of the Human Rights Code.

(a) An employee shall be on probation until they have worked a
cumulative one thousand and forty (1040) hours and during such
period the employee shall not be subject to rights under the grievance
procedure. Employees who have completed the probationary period
are deemed to be seasonal employees and will be placed on the
seniority list and credited with seniority from the day they commenced
work. Overtime hours shall not be counted as part of the one thousand
and forty (1040) hours for the purpose of establishment on a job in a
line of sequence. Probationary employees cannot apply out of the
position they were hired into until probation is completed successfully.

(b) Should a new employee (Labour/Operator) be hired without a full
DZ license, the probationary employee will be given a defined time
frame to achieve such license. lf they cannot achieve that license
within that time frame, they must be terminated.

1 1:05 In this Agreement:

Definitions:

(a) Permanent Posted Position shall mean any position which requires
application to the vacancy and no sign off is permitted.

(b) Operations Posted Positions shall mean a position that allows a
return to the line of sequence by seniority upon completion of the
work assignment. These positions are posted for the compiling of
a spare list of employees in seniority order.

(c) Line of Sequence Positions are those positions listed where at any
given time an employee could be working in positions with different
rates of pay (JC 6 to JC 7) in a work day.

(d) "Probationary Employee" means an employee who has not
completed the probationary period.
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1 1:06

11:07

(e) "Seasonal Employee" means an employee who has completed the
probationary period but who has not been employed for twelve
(1 2) consecutive months.

(0 "Established Employee" means an employee who has completed
one thousand and forty (1040) cumulative hours.

(g) "Permanent Employee" means an employee who is hired into a
permanent posted position (full time or part time).

(h) "Student" means an employee who is in full time attendance of a
recognized post-secondary educational institution and has

completed their first year of post-secondary education and is

returning on a fulltime basis for the following school term. Proof
of attendance and/or proof of returning shall be provided to the
City upon request. Students are employed only: for the typical
summer vacation period (ending the Friday following Labour Day).

(i) "Part-time Employees" who are employed for less than an average
twenty-four (24) hours per week in any four (4) week period.

The City agrees to provide the Union Secretary and to post on the
bulletin boards during the months of February and August an up-to-
date seniority list. Any employee who believes s/he is not listed in the
proper position may take the matter up in accordance with the
provisions of Article 8:00. lf any corrections are approved within a

period of ninety (90) days, the list will be amended and a copy given to
the Union.

In filling permanent vacancies, temporary, Seasonal, spare or new
positions, appointments shall be made on the following basis:

(a) ln the case of automatic progression as provided in Article 12:12
or

(b) ln the case of posted openings consideration will be given first to
qualifications as outlined in the job posting. lf qualifications are
determined to be equal, overall seniority shall be considered the
determining factor in the event a spare job seniority list does not

apply.
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11:08

11 :09

The promoted employee will be placed on a trial period in
accordance with 12:05, conditional upon satisfactory performance.
Such promotions shall become permanent after the completion of
such period. ln the event the promoted employee proves
unsatisfactory in the position or requests to revert to his/her former
position during the trial period, s/he shall be returned to his/her
former position without loss of seniority and any employee
promoted or transferred because of re-arrangement of positions
shall also be returned to their former position without loss of
seniority.

Employees who wish to have their name removed as a successful
candidate to other th a oermanent oosted position must do so on a
form provided by the Division. The employee shall sign such form and
provide it to the respective Division Head for approval. Upon approval,
the employee's name shall be removed from the seniority list for such
position and it is understood that the employee cannot re-apply to
return to such position until such time as the position is posted by the
Division at a future date.

For claritY, an employee cannot sign off a permanent posted position.
Such sign off will be deemed a resignation of employment.

Except as provided in Article 12:12 the City agrees to post all
vacancies or job openings which occur within the bargaining unit for a
period of seven (7) days prior to filling any vacancies or new positions
covered by the terms of this Agreement. Appointments made as a
result of applications received will be posted as soon as final selection
is made and a copy shall be given to the Union Secretary. Such job
openings shall be posted on all bulletin boards in order that all
members will know about the position and be able to make written
application therefore. Such notices shall state the nature or title of the
position, the qualifications inclusive of knowledge, education,
experience and skills required, and the wage rate or wage range and a
copy will be forwarded to the Union.

Where new positions are created or current positions reclassified by
the City, the Union shall have an opportunity to negotiate the new
wage with the City. However, where the parties cannot agree, the
Employer reserves the right to implement such a rate and position
pending the outcome of a. grievance or defer such issue to the next
round of bargaining.
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11:10

11:11

11:12

11:13

11:14

When a position not covered in Schedule A and/or Schedule B is
established during the term of the Agreement, such dispute shall be

submitted to grievance at Step 2 and arbitration.

The selection or appointment of employees for Supervisory positions or
for any position not subject to this Agreement, is not governed by the
Agreement, but if an employee appointed to a permanent position

outside the scope of the bargaining unit, such employee shall retain

their bargaining unit seniority for a period of eight (8) months following
such appointment. lf the employee remains in the position outside the

scope of the bargaining unit beyond the above noted eight (8) month

active working period, all bargaining unit seniority shall be forfeited and

their name shall be removed from the Union Seniority List.

"Approved Accommodations": Any employee covered by this

agreement who, temporarily are unable to perform their regular duties,

may be assigned any light or modified work available at the wages
payable at the time for the position. lt is understood that proper

medical documentation acceptable to the City must be provided.

Promotions Requiring Higher Certification: ln case of promotion

requiring higher certification, the Employer shall give consideration to

employees who do not hold the requirement of the required certificate,
but are writing for such certificate prior to filling the vacancy. lf selected
by the Employer, such employees will be given an opportunity to
qualify within a reasonable length of time and to revert to the
employee's former position if the required certificate is not obtained
within such time.

The City agrees that in the event of a layoff, employees shall be laid off
in the reverse order of their seniority and where it is necessary to
rehire former employees, they shall be re-employed in the reverse

order in which they were laid off, provided however, that the employees
in both cases, are capable of performing the required duties. During

any such period of layoff such employee shall not be entitled to any
benefit except the right of recall to work.

Termination of Employment: Notice of layoff will be given in

accordance with the provisions of the Employment Standards Act.
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12:01

12:02

12:03

12:04

12:05

12:00 JOB SENIO RITY LISTS

The parties agree to establish and maintain job seniority lists in
conjunction with the existing master seniority lists.

A line of sequence is a series of jobs in a category by which an
employee may advance to the top job or revert from the top job to the
bottom job. New lines of sequence or changes to existing lines of
sequence shall be established by agreement between the City and the
Union. The City may after discussion with the Union temporarily
institute a line of sequence where none exists until agreement has
been reached.

An employee's job seniority is their position on a job or jobs in a line of
sequence relative to other employees on the same job or jobs. For
example, an employee will have less job seniority on a job in a line of
sequence on which they are established than employees previously
established and still established on such job, and more job seniority on
that job than employees who later become established on such job.

Pool jobs are jobs which:

(1) are not in a line of sequence or

(2) are in a line of sequence but are below the line; that is jobs which
are comparable, to jobs not in a line of sequence in that they can
be done adequately by employees assigned for job opportunity
without delay and without interfering with reasonable efficiency in
operations.

Subject to 12:07, an employee shall become established as of the day
they begin work on a job in any line of sequence after they have
worked on such job at least four hundred and forty (440) hours within
any period of four (4) consecutive months in accordance with Article
11:07 of the Collective Agreement between the City and the Union. lf
an employee moves up temporarily to a higher job in a line of
sequence, hours worked on the higher job shall not be counted for
establishment.

Overtime hours shall not be counted as part of the four hundred and
forty (440) hours for the purpose of establishment on a job in a line of
sequence.
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12:OG

12:07

12:08

12:09

12:11

lf an employee is promoted to a job in a line of sequence other than
the job next above the job in which they are established, they shall
nevertheless for the purposes of this Article be deemed to have
worked on the intervening job or jobs and to become established on
such intervening job or jobs on the day they become established on
the job to which they are promoted. No employee will be considered to
be established on an intervening job in the above manner ahead of
senior employees who are unable to accept the promotion in question
due to lack of the required qualifications.

An employee shall no longer be established on a job in a line of
sequence if they have been demoted, if their service has been broken,
or if they have become established on a job in another line of
sequence since they were last established on a job in the line of
sequence first mentioned.

The purpose of the establishment period is to allow the City to decide
whether it wishes to retain an employee in the job concerned.

The City agrees to provide the Union and to post on the bulletin boards
during the months of February and August an upto-date job seniority
list.

12:10 Errors or omissions in a list posted in accordance with 12:09 shall be
corrected in accordance with Article 1 1 :06 of the Collective Agreement
between the City and the Union, provided:

1) Such error or omission relates to the period subsequent to the
date of the previous list, and

2) The error or omission is brought to the attention of the Director of
Public Works within fifteen ( 1 5) days of the employee's first
opportunity to see the list.

Notwithstanding anything contained herein, once a job seniority list has
been finalized, the only protests which will be considered against the
next posted list shall be protests relative to deletions, by-passes,
promotions and additions, occurring since the date of the previous list.

12:12 In promoting an employee to fill a vacancy in a job in a line of
sequence (except the bottom job) preference shall be given to
employees in accordance with the following rules unless the
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employees concerned do not have the qualifications and the ability to
do the job:

1) preference shall be given to employees in accordance with their
job seniority in the next lower job or jobs in the line of sequence.

2) temporary vacancies of less than three (3) working days will be
filled by the Superintendent of Public Works/respective manager,
giving preference where possible to the senior qualified employee
available.

3) Employees in an Operations Posted Positions shall maintain
seniority rights with all other jobs in their respective job class.

12:13 An employee who is offered a promotion must on request accept or
refuse such promotion and failure to do so may be considered by the
City as refusal of the promotion.
It is further agreed that Seasonal Operators shall not have the right to
sign off.

12:14 An employee may refuse a promotion, and on doing so shall sign a
waiver form, or if they refuse, then a representative of each party shall
sign such form on their behalf. Upon completion of the form, the
employee refusing promotion shall lose to the employee promoted their
promotional preference in respect of the job to which the latter is
promoted, and all higher jobs in the same line of sequence.

12:15 An employee, who signs a waiver form in accordance with 1 2:14, shall
relinquish their promotional rights in that line of sequence until such job
waiver form is rescinded in writing by the employee, but such job
waiver form rescinding shall not be allowed for a minimum period of
twelve (12) months of sign off.

12:16 An employee, who is established on a job in a line of sequence must,
upon request, exercise their rights to that job in accordance with their
job seniority or they shall be required to sign a waiver form
relinquishing their future promotional rights to such occupation until
they indicate to supervision, in writing, that they wish to be considered
for promotion.

12:17 Notwithstanding 12:14, no employee may refuse a temporary
promotion if such refusal would impair efficiency or disrupt operations.
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12:18

12:19

12:20

12:21

12',22

12.,23

12:24

12:25

lf as a result of sign-offs, pursuant lo 12:14 and 12:15 the efficiency of
the operation is impaired, the City may temporarily promote a sufficient
number of employees who are blocking the line to create vacancies so
other employees may acquire necessary training.

lf a vacancy occurs in the bottom job on a line of sequence the City
shall post a notice of such vacancy in accordance with Article 11:08 of
the Collective Agreement.

Demotion is the means by which an employee reverts to a lower job in
a line of sequence or to a job not in a line of sequence because of
inability to do their job or at their own request for personal reasons.

An employee being demoted at their own request for personal reasons
shall sign a statement requesting demotion and shall not be
considered for further promotion until they indicate their desire to be
considered for promotion by signing a statement to that effect.

The City shall not unreasonably demote an employee for inability to do
the job and the City shall discuss any such case with the Union and
shall notify the Union in writing before making the demotion.

Regression is the means by which, because of a reduction in the work
available, an employee reverts temporarily to a lower job in a line of
sequence or to a job not in a line of sequence.

An employee shall regress from a job in reverse order of their job
seniority and shall be assigned from one job to another in accordance
with their job seniority, except for jobs not in a line of sequence.

Where work of a temporary nature necessitates the transfer of an
employee from one position to another, the transfer shall be authonzed
by a completed temporary transfer form of which copies shall be sent
to the Union.

An employee temporarily transferred to a job in a line of sequence
pursuant to 12:26 shall not become established in such job, and their
job seniority from which transferred shall not be affected by a
temporary transfer.
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12:26 The temporary transfer within the collective agreement shall be
effective for a period of not more than ninety (90) days, and shall not
be allowed within the probationary period.

12'.27 During the period in which an employee is temporarily transferred to a
job, they shall be paid for hours worked on such job at the rate for the
job or at the rate for the job to which they would have been assigned
had they not been transferred, whichever is greater.

12:28 The purpose of the layoff procedure is to create job vacancies for
senior employees displaced from their lines of sequence as a result of
a reduction in force.

12:29 In a reduction in force, employees shall be displaced from jobs on a
line of sequence in reverse order of such employees job seniority; and
employees shall be displaced from pool jobs in reverse order of such
employee's overall seniority.

12:30 There shall be no job preference in assignment of senior employees to
job vacancies.

12:31 No employee shall be assigned to a job vacancy if it is evident that
they cannot fill that job vacancy.

12:32 The purpose of the recall procedure is to recall employees to jobs in
lines of sequence in order of job seniority, and to recall employees to
pool jobs in order of overall seniority.

12:33 Employees shall be recalled to jobs during an increase in force in
accordance with the following rules:

1) When a vacancy occurs in a job in a line of sequence, the
employee with the most job seniority among those not working on
the job shall be recalled to fill such vacancy.

2) When a vacancy occurs in a pool job, the employee with the most
overall seniority who is laid off will be recalled to it, unless it is
evident that they cannot fill the job vacancy.

3) When a vacancy occurs in a pool job, the qualified employee with
the most overall seniority who is laid off will be recalled to it.
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12:34 Employees recalled to jobs during an increase in force shall be notified
of such recall in accordance with Article 11:03 of the Collective
Agreement between the City and the Union.

12:35 An apprentice completing their apprenticeship shall be granted one-
half the time spent serving their apprenticeship with the City on their
occupation for the purpose of establishing their job class seniority in
their trade.

12:36 Moving forward, an employee who is in a Permanent Posted position
may only be used on a spare list for overtime and in extenuating
situations only if it is operationally feasible.

13:00

13:01

13:02

13:03

LEAVE OF ABSENCE

General Leave: The City may grant leave of absence without pay and
without loss of seniority to any employee requesting such leave for
good and sufficient cause, such request to be in writing and approved
by the City for a period not exceeding three (3) months. Except, that
the City may consider a longer period of leave of absence for
employees who intend to continue their education.

Union Conventions or Schools: Leave of Absence without pay and
without loss of seniority may be granted upon request to the City to
employees elected or appointed to represent the Union, at Union
Conventions or Union Schools, provided the City is advised in writing
by the authorized officers of the Union of such appointments.

Leave of Union Officers: Any employee who is elected or selected for a
fulltime position with the Union or anybody with which the Union is
affiliated or who is elected to public office may be granted leave of
absence without pay or loss of seniority by the City for a period of up to
one (1) year. This period may be extended by the City at the end of the
year upon request.

13:04 Bereavement Leave

When death occurs to a member of an employee's immediate family,
the employee will be granted leave of absence on compassionate
grounds and will be granted time off with pay at the regular hourly rate
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up to a maximum of four (4) days for any days which are normally
straight time working days.

Members of the immediate family means the employee's: spouse or
common-law spouse, parent, step-parent, sibling, sibling-in-law, child,
step-child, grandchildren, grandparents, grandparents-in-law, parent-
in-law.

Common-law spouse shall be defined as an individual with whom an
employee has been ,living and in which relationship they have publicly
represented themselves as spouses.

when death occurs to an employee's Aunt or Uncle, niece or nephew,
the employee will be granted leave of absence on compassionate
grounds and they may be absent and shall be paid eight (8) hours
straight time at their regular rate for one (1) scheduled working day.

13:05 The City shall pay any employee who is required to serve as a juror or
court witness, the difference between their normal earnings and the
payment they receive for jury service or court witness. The employee
will present proof of service and the amount of pay received.

13:06 The City agrees to pay the difference between an apprentice's normal
rate of pay and any government subsidy provided such agreement
does not result in the loss of the government subsidy. Government
subsidy as described in this article does not include Unemployment
lnsurance Commission benefits.

13:07 The City shall provide Pregnancy and Parental Leave in accordance
with the Employment Standards Act.

13:08 PERSONAL LEAVE DAYS

All employees will be entitled to two (2) paid personal leave days, per
calendar year, that is deducted from their unused sick leave credits. lf
the sick leave bank is exhausted there is no entitlement to such
benefit, no unpaid days can be used for this purpose. An employee
may use this benefit for any reason. These days must be taken in
whole day increments and must notify the employer where possible
with twelve (12) hours' notice prior to the start of their regularly
scheduled shift. Extenuating circumstances will be considered on their
own merit if twelve (12) hours' notice is not provided.
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14:00 HOURS OF WOR AND OVERTIME

14:01 (a) The normal hours of work shall be eight (8) or ten (10) hours per
day and forty (40) hours per week.

Ten (10) or Twelve (12) hour shifts can be scheduled during
Winter Maintenance Shift Schedule inclusive of "spring clean-up
operations" and shall be calculated over a cycle of one hundred
and sixty (160) hours.

(b) The City shall designate either a twenty (20) minute paid lunch
period or a thirty (30) minute unpaid lunch period within the eight
(8), ten (10) or twelve (12) hour shift consistent with the
Employment Standards Act.

14:02 Overtime

(a) Time and one half shall be paid for any time worked in excess of
the scheduled number of hours per day or for any time worked in
excess of the scheduled number of hours per week.

(b) Time and one-half shall be paid for all hours worked on a Statutory
Holiday in addition to eight (S) hours pay at the regular rate for a
Statutory Holiday.

(c) Overtime work shall, as far as possible, be equitably distributed
among the employees concerned.

(d) Employees may request time off in lieu of overtime with the
following conditions:

. Maximum Time Off in Lieu - forty (40) hours lieu time at any
given time (i.e. five (5) work days) in a calendar year.

. Requests for lieu time off will be considered on an individual
basis at the time of request.

r Approval at the sole discretion of the Director of Public Works
or designate based upon the operational requirements of the
Department.

. lf not utilized, will be paid out.

. Lieu time off shall not be granted from July 1"t to August 31't in
any given calendar year with the exception of Mechanics and
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Welders where lieu time off shall not be granted during the
Winter Control Season.

14:03 Shift Work: Winter Control, Sweeping and Mechanics

Definition: Shift work shall apply to winter control, sweeping,
employees working night shift and the mechanic shop only.

(a) A shift premium of one dollar thirty-five cents ($1.eS; (effective the
first full pay period following ratification of the Memorandum of
Settlement by the parties) per hour will be paid for all hours
worked between 3:30 p.m. and 11:30 p.m. Effective February 1"1,

2024, the premium will increase to one dollar and forty cents
($1.+01. Effective February 1"1, 2025, the premium will increase to
one dollar and forty-five cents ($1.+S1. Effective February 1"t,
2026, the premium will increase to one dollar and fifty cents
($1.S01. Effective February 1't, 2027, the premium will increase to
one dollar and fifty-five cents ($1.SS;.

(b) A shift premium of one dollar and thirty-five cents ($1.SS; (effective
the first full pay period following ratification of the Memorandum of
Settlement by the parties) per hour will be paid for all hours
worked between 11:30 p.m. and 7:30 a.m. of the following day.
Effective February 1't, 2024, the premium will increase to one
dollar and forty cents ($1.+01. Effective February 1=t, 2025, the
premium will increase to one dollar and forty-five cents ($1 .+S;.
Effective February 1't, 2026, the premium will increase to one
dollar and fifty cents ($t.SO;. Effective February 1"1, 2027, the
premium will increase to one dollar and fifty-five cents ($1 .SS;.

(c) For other than eight (8) hour shifts, shift premiums will be paid
according to the most hours worked on the scheduled shift.

(d) A premium of one dollar and thirty-five cents ($1.eS) (effective the
first full pay period following ratification of the Memorandum of
Settlement by the parties) per hour will be paid for all hours
worked on a Sunday. Effective February 1"1, 2024, the premium
will increase to one dollar and forty cents ($1.+O;. Effective
February 1"t,2025, the premium will increase to one dollar and
forty-five cents ($1.45). Effective February 1"t, 2026, the premium
will increase to one dollar and fifty cents ($1 .SO;. Effective
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1404

14:05

14:06

14:07

February 1"1, 2027, the premium will increase to one dollar and
fifty-five cents ($1 .55).

(e) Where possible, employees will receive two (2) consecutive days
off each week.

(0 ln setting up shift schedules, the City will offer to employees by job
class seniority, the option to select such schedules. In accepting a
shift schedule, the employee agrees to remain on such schedule
for the duration of the schedule. lf additional employees are
required to fill shift schedules, the City will assign junior
employees. lt is understood that employees must have the ability
and qualifications to perform the work when selecting or when
assigned to shift schedules. ln order to operate a grader for winter
operations, you must have previous operating experience on a
plow truck (1 season).

There shall be no doubling up or pyramiding of overtime rates or
premiums. Premiums will not apply where overtime rates apply.

When employees are called from home they shall receive a minimum
of three (3) hours pay at the overtime rate.

Employees who are on standby shall be paid one (1) hours pay at their
regular rate for each eight (8) hours required to be on standby in
addition to call-out provisions under Article 14:05 in this Agreement.

The work week shall be a period of seven (7) work days beginning at
12:01 a.m. Sunday or the shift starting time closest thereto.

14:08 The City shall pay a meal allowance of fifteen dollars ($1S.OO; for an

employee required to perform more than two (2) hours overtime work
continuous with the end of the regular scheduled shift.

Should the employee be required to complete an additional five (5)
hours of continuous employ in excess of the aforementioned two (2)
hours, then the employee shall receive an additional meal allowance of
fifteen dollars ($1 S.OO;.

14:09 Employees of the Division of Public Works covered by this agreement
are allowed a break of not more than ten (10) minutes each forenoon
and afternoon period
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14:10 The City to provide twelve (12) hours notice of a change of shift except
for Winter Maintenance Operations.

15:00 VACATIONS WITH PAY

15:01 All newly hired employees in a permanent posted position will accrue
vacation entitlement from their hire date. Their vacation pay for the
following calendar year would be based on 4o/o of wages earned in the
previous year. All newly hired permanent employees will be entitled to
10 days' vacation on January 1't of the following year, paid at 4o/o of
the previous years' earnings.

All newly hired employees will receive 4o/o vacation pay in lieu on their
biweekly pay. Upon recognition as an 'Established' employee
(completion of 12 consecutive months of service),4o/o in lieu will cease
and begin accruing, to be taken in the following calendar year.

15:02 Employees with one (1) but less than five (5) years of continuous
service at January 1"t, shall receive two (2) weeks' vacation with pay of
four (4o/o) percent of the total wages paid to such employee during the
previous year.

15:03 Employees with five (5) years but less than ten (10) years of
continuous service at January 1"1, shall receive three (3) weeks
vacation with pay of six (6%) percent of the total wages paid to such
employee during the previous calendar year.

15:04 Employees with ten (10) years but less than fifteen (15) years of
continuous service at January 1"t, shall receive four (4) weeks vacation
with pay of eight (8o/o) percent of the total wages paid to such
employee during the previous calendar year.

15:05

15:06

Employees with fifteen (15) years but less than twenty (20) years of
continuous service at January 1"t, shall receive five (5) weeks vacation
with pay of ten (1o%o) percent of the total wages paid to such employee
during the previous calendar year.

Employees with twenty (20) years but less than twenty five (25) years
of continuous service at January 1"t, shall receive six (6) weeks
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(b)

15:07

15:08

vacation with pay at twelve (12%) percent of the total wages paid to
such employee during the previous calendar year.

Employees with twenty five (25) years but less than thirty (30) years of
continuous service at January 1"1, shall receive pay at twelve (12%) of
the total wages paid to such employee during the previous calendar
year.

(i) All employees who have completed twenty-five (25) years of
service and are in their 26rh year shall be allowed six (6) weeks
plus one (1) day.

(ii) All employees who have completed twenty-six (26) years of
service and are in their 27th year shall be allowed six (6) weeks
plus two (2) days.

(iii) All employees who have completed twenty-seven (27) years of
service and are in their 28th year shall be allowed six (6) weeks
plus three (3) days.

(iv) All employees who have completed twenty-eight (28) years of
service and are in their 29th year shall be allowed six (6) weeks
plus four (4) days.

Employees with thirty (30) years or more of continuous service at
January 1"t, shall receive seven (7) weeks vacation with pay of
fourteen (14%) percent of the total wages paid to such employee
during the previous calendar year.

Emptoyees must make their choice known to the Superintendent of
Public Works on Respective Manager, by February 1't of the current
year of vacation selection. The vacation schedule shall be posted by
March 1"t each year. All employees who have failed to file their
request by February 1"t will lose their seniority preference for vacation.
Refer to Letter of Clarification regarding Employer Policy.

Vacation Scheduling

The Department will amend its vacation selection for the years 2023 '
2028 to operate as follows:
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First Pick to be two (2) weeks which can be two (2)
consecutive weeks, or two (2) single weeks; by seniority.
Second Pick Select balance of vacation by seniority
(Calendar week blocks)
Once selected and approved, vacation cannot be changed
except by approval of the Department.
Single day vacation selections permitted only by approval of
the Department.
Employees by seniority will make vacation selections at a
predetermined date and time from a Master Vacation Board.
Selections to be submitted by February 1"t of current year of
vacation selection. The Department will approve vacation
selections by March 1't.

The vacation year shall be from January 1"t to December 31't. ln no
case shall vacation allowance be carried over or accumulated from one
vacation year to the next, except by special written permission from the
Deputy CAO of Public Works and Engineering and the Director of
Human Resources.

(a)For Seasonal Employees with twelve (12) months but less than sixty
(60) months of active service at January 1't, the employee shall be
paid four percent (4%) of total gross earnings as vacation pay with
each bi-weekly pay cheque.

(b)For Seasonal Employees with sixty (60) months but less than one
hundred and twenty (120) months of active service at January 1"1,

the employee shall be paid six percent (6%) of total gross earnings
as vacation pay with each bi-weekly pay cheque.

(c) For Seasonal Employees with one hundred and twenty (120)
months but less than one hundred and eighty (180) months of active
service at January 1"t, the employee shall be paid eight percent
(8%) of total gross earnings as vacation pay with each bi-weekly
pay cheque.

(d)For Seasonal Employees with one hundred and eighty (180) months
but less than two hundred and forty (240) months of active service
at January 1't, the employee shall be paid ten percent (10%) of total
gross earnings as vacation pay with each bi-weekly pay cheque.

o

a

a

a

o

o

15:09

15:10
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(e)For Seasonal Employees with two hundred and forty (240) months
but less than three hundred and sixty (360) months of active service
at January 1"1, the employee shall be paid twelve percent (12oh) of
total gross earnings as vacation pay with each bi-weekly pay

cheque.

(f) For Seasonal Employees with three hundred and sixty (360) months
or more of active service at January 1't, the employee shall be paid

fourteen percent (14%) of total gross earnings as vacation pay with
each bi-weekly pay cheque.

Note: "Active Service" means time worked as a Seasonal Employee.
Periods of layoff and Personal Unpaid Leaves of Absence are not
'active service'. Periods of WSIB Absence and Approved Union
Leave are deemed to be 'active service'. To be credited for a full
month of 'Active Service" the employee must be employed eighty
(80) or more regular hours in the month.

(g)lf a Seasonal Employee is hired as a permanent employee, vacation
entitlement shall be calculated as follows

Months worked as a Seasonal Employee I 12 = Equivalent Years of
Continuous Service for Vacation Purposes

Vacation Entitlement in the year an employee becomes classified as
a Permanent Employee shall be reduced on a prorated basis for
each month of employment in the calendar year as a Seasonal
Employee.

15:11 VacationScheduling

The Department will amend its vacation selection to operate as follows:

(a)First pick to be two (2) weeks which can be two (2) consecutive
weeks, or two (2) single weeks; by seniority.

(b)Second pick - Select balance of vacation by seniority (Calendar
week blocks).

(c)Once selected, vacation cannot be changed except by approval of
the Department.

(d)Single day vacation selections permitted only by approval by the
Department.
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(e)Employees by seniority will make vacation selections at a
predetermined date and time from a Master Vacation Board.

(f) Selections to be submitted by February 1"t of current year of
vacation selection. The Department will confirm vacation selections
by March 1't.

16:00 PAID HOLIDAYS

16:01 The following holidays shall be recognized as time off with pay for all
employees:

New Year's Day
Family Day (3rd Monday in February)
Good Friday
Easter Monday
Victoria Day
Canada Day
Civic Holiday

National Truth and Reconciliation Day
Labour Day
Thanksgiving Day
Remembrance Day
Christmas Day
Boxing Day

lf any of the above holidays falls on a Saturday or Sunday the Friday or
the Monday as designated by the Corporation shall be considered as
the paid holiday for the purposes of this agreement, as well as any
additional national or provincial statutory holidays.

During winter control and sweeping, should one of these STATs be
during a regular work week, the designated day by the Corporation will
not be paid at a premium rate.

At landfill, should a STAT fall during their regular work week, if you
work the STAT you will be paid at time and one half and get an
additional day off in lieu. lf the STAT should fall on a day that is not on
the schedule, you will get paid eight (8) hours at regular pay.

Effective February 1, 2023, where are STAT falls Monday through
Friday, landfill employees will only be entitled to overtime for hours
worked on Saturdays in accordance with the strict wording and terms
and conditions of Article 14:02(a) and 14:02(b) of the Collective
Agreement between the City and the union.

Notwithstanding the above provision where either Christmas or Boxing
Day falls on a Saturday or Sunday, the designated days may be the
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two (2) days immediately preceding or following Christmas or Boxing
Day.

Every employee shall be granted time off with pay at their regular rate
of pay in respect to a paid holiday unless:

(1) they are required to work on a paid holiday and do not work or
leaves before the end of their shift without permission from their
supervisor or;

(2) they do not work their last scheduled shift prior to or their first
scheduled shift after the paid holiday unless they were off work
due to illness or with permission or;

(3) subject to the Employment Standards Act, they are on lay-off on a
paid holiday or;

(4) subject to the Employment Standards Act, they are on leave of
absence without pay on a paid holiday.

16:02 Employees who are required to work on any of the above noted
holidays, will be paid for a paid holiday on the actual day of the holiday
and not on the City designated day.

17:00 WELFARE PLAN

17:01 Group Welfare Plan for Permanent and Seasonal employees:

Life lnsurance - One and one half times (1 % x) basic annual salary;
per the insurer, life insurance coverage will convert to $10,000 on the
day the employee attains age 65 and will terminate on the date the
employee attains age 70.
Double Indemnity for Accidental Death and Dismemberment; per the
lnsurer, AD&D coverage will terminate on the date the employee
attains age 65 or employment ceases.

Green Shield Extended Health Care,
- Vision Care - Four hundred and seventy-five dollars ($475.00)

every twenty-four (24) months (effective February 1'r, 2023)
and five hundred dollars ($500.00) (effective February 1"t,

2024). Vision Care to include laser eye surgery.

a
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17:02

One (1) eye examination by a licensed ophthalmologist or
optometrist every twenty-four (24) consecutive months.
Orthodics & orthopaedic shoes maximum of one (1) pair $400
per calendar year.
Pharmacy dispensing fees capped at $10.00 (effective
February 1, 2013 increase to $1 1.00) per prescription. No
O.T.C. drug coverage with the exception of those deemed by
the insurer to be "life sustaining".
Hearing Aides $400.00
Ward Hospital Coverage

Paramedical Benefit:

Maximum of one thousand five hundred ($1500) (effective February 1"t,
2023) per calendar year for any combination of the following services:
Physiotherapist, Massage Therapist, Speech Pathologist, Chiropractor,
Osteopath, Podiatrist, Chiropodist, Naturopath, and Nutritional
Counselling by Professional Dietician.

Maximum of one thousand five hundred ($1500) per calendar year for
Psychological Benefit (MSW, Registered Counsellor, Psychologist or
Marriage and Family Therapist).

Out of Provin Travel Plan:

Overage Dependent Coverage is applied to the Green Shield
Extended Health Care and the Dental Plan, 100% of the cost to be
paid for by the City.

It is agreed that the full E.l. rebate on premiums shall be retained by the
City.

The City shall pay one hundred (100%) percent of the premiums for
the employees participating in the above plans.

Permanent and Seasonal employees covered by this agreement will be
provided with the Green Shield Dental Plan #9 with Rider #3,
Orthodontic $3,000 (effective 1"t of the month following ratification of
the Memorandum of Settlement by the parties) maximum (50% co-
pay), including Overage Dependent Coverage, at current ODA rates
minus one year. The City shall pay one hundred (100%) percent of the
cost of the premiums.
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17:03

17:04

It is agreed that permanent employees covered by this agreement will
be provided with a Long Term Disability Plan and the City shall pay
one hundred (100%) percent of the cost of the premium.

The parties agree that eligibility for L.T.D. benefits set out in Article
17:03 will cease when:

(a) An active employee becomes eligible for an O.M.E.R.S.
unreduced early retirement pension; or

(b) The gross monthly income payable to the employee from
O.M.E.R.S., Canadian Government Annuities, Canada Pension
Plan and WSIB are equal to or greater than the total monthly
income payable to the employee from the Long Term Disability
Benefit and the Canada Pension Plan Benefit.

(c) An active employee attains age 65.

(a) An employee who is absent from work without pay for a period of
30 days or more shall be responsible for the payment of the total
cost of premiums for the benefits set out in Articles 17:01,17:02
and 17:03,

(b) Coverage for new employees shall be effective as follows:

(i) Extended Health Care - the first day of the month following
completion of three (3) months service.

(ii) Group Life - the day of the month following completion of three
(3) months service.

(iii) Dental - the first day of the month following completion of three
(3) months service.

(c) Coverages for Group Life lnsurance and Long Term Disability
lnsurance shall normally be adjusted effective on the first day of
February, but adjustments arising from the terms of a new or
revised agreement shall be made effective as soon as possible
after the signing of the terms of settlement.

Coverages shall be in accordance with the terms and conditions of
Great West Life Assurance Company Policy 320925 Division 1

(Group Life Insurance) and Great West Life Assurance Company
Policy 320925 Division 1 1 (Long Term Disability lnsurance).
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17:05 The City agrees to cover the payment of premiums for O.H.|.P. and
Extended Health Care on the same level as at the time of retirement
from retirement to age 65 or until assistance is available from another
source if it is before age 65 whichever occurs first. lt shall also exclude
payment to any retired employee engaged in full time employment.

Life lnsurance Early Retiree

All employees upon retirement may revert to $10,000 Group Life
lnsurance, 100o/o of the cost to be paid by the employee.

17:06 The City shall have the right to determine the carrier of such benefits.
All refunds, reduction of premiums, dividends, etc., shall become and
remain the sole property of the City. The benefits under any such plan
or plans will not be changed by the City without the consent of the
Union.

17:07 Every employee shall be fully responsible for keeping the City informed
of changes in their marital status and number of dependents. The City
shall have the right to recover by payroll deduction any amounts of
premiums paid in excess of such proper premiums as a result of not
being properly informed by any employee of their status for the
purpose of insurance and medical coverage.

17:08 Medical Examinations

Costs for medical examinations which are required by the Ministry of
Transportation as a condition of maintaining a specialized class license
as a requirement of the position, shall be reimbursed at the rate of $50
one time during the life of the agreement.

18:00 SICK LEAVE

18:01 The provisions of this article shall cover employees absent from work
as a result of personal disability caused by accident or sickness
excluding pregnancy and accidents or illness covered by the WSIB.

18:02 Sick leave shall not be paid to employees on their probationary period,
however, upon successful completion of the probation period such
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18:04 The length of service shall be calculated from the date of employment
and such service must be continuous from said date of employment.

18:03

18:05

18:06

1807

18:08

18:09

employee shall be credited with one and one-half days per month from
the date of employment.

The above accumulated sick leave shall be used entirely as sick leave

and not have any monetary value at the completion of an employee's
service with the City whether retiring voluntarily or dismissed for cause.

Such sick leave to be cumulative but in no case shall such sick leave
exceed a period of two hundred and fifty-five (255) working days.

Recognized days off shall not be deducted from the accumulated sick
leave.

No member shall draw during their active service with the City,

accumulated sick leave benefits if their absence from work is not due
to illness as supported by the approved Certificate of a medical
practitioner if required by the Department Head.

The City shall, effective 1"t of the month following ratification of the
Memorandum of Settlement by the parties pay up to sixty dollars ($001

for the completion of the City medical form when requested by the
employer. The employee shall be required to submit to their supervisor
a receipt of payment in order to qualify for reimbursement.

The cost of certificates/notes to substantiate absences when an

employee has been referred to the Attendance Management Program
will not be reimbursed and are the responsibility of the employee.

An employee in receipt of W.S.|.B. payments for injuries or illness
suffered during the course of employment, shall receive full salary and

benefits during such period, provided that the difference between the
amount of such compensation and their normal salary or wages is

deducted from their unused sick leave credit and the payments shall
cease when the credit is exhausted. All wage payments by the
Workplace Safety & Insurance Board shall be deposited with the City.

Sick leave shall not accumulate during any period of absence from
work without pay of thirty (30) days or more nor during any period for
which sick leave is paid.
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18:10 A master record of each employee's sick leave showing the
accumulated credit and accredited debits shall be kept by the City and
each employee may at reasonable times, check their current balance.

19:00 PENS IONS

19:01 The Ontario Municipal Employees Retirement System shall be in effect
and shall be integrated with the Canada Pension Plan on January 1"1,

1 966.

Participation in this plan by all employees hired as permanent
employees shall be a condition of employment.

The City agrees that it will not alter or amend the Pension Plan in effect
at the signing of this agreement without the consent of the Union.

19:02 The City shall provide all eligible permanent employees with the
O.M.E.R.S. Type 1 Supplementary Benefits (past service with the
City).

20:00 TOOLS. EOUIPMENT D WORK CLOTHING

20:01 The City will provide all tools with the exception of "Mechanics" small
tools. Mechanics will be provided with an annual tool allowance of
three hundred dollars ($300.00) (effective 1"t of month following
ratification for the Memorandum of Settlement by the parties). All
employees will be provided with an annual safety footwear allowance
of two hundred and fifty dollars ($250.00) (effective 1*t of month
following ratification for the Memorandum of Settlement by the parties)
for the purchase of one (1) pair of C.S.A. approved safety footwear, to
be paid the first pay in June.

Electronics - Electrical Repairperson, Boiler operator - Handyperson,
Sign Painter and Serviceperson will have broken tools replaced as
necessary. The City will supply rubber coats, pants, boots and rubber
gloves for those engaged in work where such clothing is necessary.
The City shall provide two (2) changes of coveralls each week to the
following employees: mechanics, welders and servicepersons.

CUPE LOCAL 3 -PUBLIC WORKS

PAGE 35

2023 _2028 COLLECTIVE AGREEMENT

Page 283 of 318



20:02

All other employees shall be provided by the City annually with a
voucher to obtain one (1) pair of coveralls at a supplier designated by
the City. Such employees are responsible for having at work and
wearing the coveralls where required for the work assigned. Further,
such employees are responsible for maintaining the coveralls in a
condition suitable to the City.

Household Hazardous Waste (HHW) shall be provided a shop coat
once a year.

All employees who are employed by June 15th each year will be
provided with the boot allowance, tool allowance and coveralls or
coverall voucher as set out in 20:01 by June 1"t of that year.

Employees absent from work and in receipt of W.S.l.B., sick leave or
LTD, benefits for six (6) or more months during the twelve (12) months
immediately preceding June 1Sth of any given year shall not be entitled
to receive the boot allowance, tool allowance, coveralls or coverall
voucher.

No payment, allowance or voucher will be given to employees who are
absent from work without pay for six (6) months or more during the
twelve (12) months immediately preceding June 15th of any given year.

21:00 CONT ING OUT

21:01 The parties hereby agree that there shall be no restriction on

contracting out by the City of their work or services of a kind and to the
degree now performed by employees represented herein, provided

however, that no employee who has completed three (3) years of
continuous service will be laid off due to contracting out.

22:00 INCLEM WEATHER

22:01 lf during inclement weather, outside work is not possible in the opinion
of the Superintendent, then they shall suspend operations on those
works or the works which in their opinion cannot proceed. The crew or
crews involved in the work will be dispatched from the job for
remainder of that day and until such time as conditions warrant a
renewal of work operations. The workers on such jobs shall receive
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pay for the actual number of hours worked during the day of stoppage.
lf this provision affects the job involved more than two consecutive
days, seniority provisions of layoff shall prevail.

22:02 Employees who report for work and who have not been previously
notified not to report for work and who are subsequently sent home
because of inclement weather, shall receive four (4) hours pay at
straight time at their regular rate.

22:03 When it is necessary for employees to work in an emergency during
such weather, the City will provide rubber coats, boots and hats.

The City shall provide adequate sanitary facilities and provide means
whereby the employees can change and dry their wet clothing.

23:00 WAGE SCHEDULE

23:01 Wage rates and classifications shall be as outlined in Schedules "A"
and "B", attached hereto and shall form an integral part of this
agreement.

23:02

23:03

When an employee relieves in a higher classification they shall receive
the rate of pay for the higher classification while so relieving, but shall
receive not less than one (1) hours pay at the higher rate.

Employees covered by this Agreement shall be paid every second
Thursday by direct payroll deposit.

24:00 TERM OF AGREEMENT

24:01 This agreement shall continue in force and effect from February 1"1,

2023 until January 31"t, 2028. Either party to this agreement may not
more than ninety (90) days and not less than thirty (30) days prior to
January 31"t, 2028 present to the other party in writing, proposed
amendments to this agreement. The parties agree to arrange a
meeting during the above mentioned period to exchange proposed
contract amendments. Failing agreement by January 31"1, 2028 this
agreement and all its terms shall continue in force until a new
agreement is executed.
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24:02 Unless either party gives to the other party a written notice of
termination or a desire to amend this agreement, then it shall continue
in effect for a further year without change and so on from year to year
thereafter.
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lN WITNESS WHEREOF the parties hereto have duly executed this agreement.

SIGNED, SEALED AND DELIVERED THE CITY OF THE CITY
OF SAULT STE. MARIE

(MAYOR)

(cLERK)

LOCAL #3, CANADIAN UNION
OF PUBLIC EMPLOYEES

(PRESIDEN r)

( ROUP V CE-P ES

( G TrNG COMMTTTEE)

MMI

)
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SCHEDULE "A''
WAGE SGHEDULE . PUBL WORKS

Job
Glass

Feb.1,
2023

Feb.1,
2024

Feb.1,
2025

Feb.1,
2026

Feb.1,
2027

+ $1.20 3.00% 3.00% 2.75o/o 3.75%

1 $24.80 $25.s4 $26.31 $27.03 $28.04
2 $26.88 $27.69 $28.52 $2e.30 $30.40

3 $27.43 $28.25 $2e.1 0 $2e.90 $31 .02

4 $27.98 $28.82 $2e.68 $30.50 $31.64
5 $28.38 $2e.23 $30.1 1 $30.94 $32.1 0

6 $2e.1 I $30.06 $30.96 $31 .81 $33.00
7 $31.0e $sz.oz $32.98 $33.8e $35.1 6

8 $31.6e $32.64 $33.62 $34.54 $35.84
I $32.78 $33.76 $34.77 $ss.zs $37.07
10 $33.44 $34.44 $35.47 $36.45 $37.82
11 $34.08 $35.1 0 $36.1 5 $37.14 $38.53
12 $34.89 $35.e4 $37.02 $38.04 $39.47

13 $36.54 $37.64 $38.77 $3e.84 $41 .33

14 $38.28 $3e.43 $40.61 $41.73 $43.2e
15 $40.44 $41.65 $42.90 $44.08 $45.73

(1) Probation Labour Rate shall be at the wage rate paid to labourers during
their probationary period as referred to in Article 11:04-

(2) An Operator shall receive an additional $.SS per hour for operating a truck
with the wing plow in use without the assistance of a wing-person.

APPRENT ICE WAGE SCHEDU AND JOB CLASSIFICATI ON:

Apprentices shall be paid on the following formula:

Apprentices shall receive not less than the labour rate and shall receive
increases in equal increments after completion of each 1800 hour period until
the full journeyman rate is achieved in accordance with the total hours required
for the particular trade.
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GENERAL CARPENTER AND WELDER APPRENTICE RATES

ELECTRICIAN: CONSTRUCTION & MAINTENANCE APPRENTICE RATES

REFRIGERATION & A/C MECHANIC AC APPRENTICE RATES

M ECHANIC APPRENTICE RATES

Level Hours Feb.1,2023 Feb.1,2024 Feb.1,2025 Feb.1,2026 Feb.1,2027
Level 1 Prob. Labour 0 - 1800 $24.80 $25.54 $26.31 $27.03 $28.04
Level 2 11oo/o 1801 - 3600 $27.28 $28.09 $28.e4 $29.73 $30.84
Level 3 115% 3601 - 5400 $28.52 $29.37 $30.26 $31.08 $32.25
Level 4 120o/o 5401 -7200 $29.76 $30.65 $31.57 $32.44 $33.65

Level Hours Feb.1,2023 Feb.1,2024 Feh.1,2025 Feb.1,2026 Feb.1,2027
Level 1 Prob. Labour 0 - 1800 $24.80 $25.54 $26.31 $27.03 $28.04
Level 2 1O5o/o 1801 - 3600 $26.04 $26.82 $27.63 $28.38 $29.44
Level 3 110% 3601 - 5400 $27.28 $28.09 $28.e4 $29.73 $30.84
Level 4 115o/o 5401 - 7200 $28.52 $29.37 $30.26 $31.08 $32.25
Level 5 1200/ 7201 - 9000 $29.76 $30.65 $31.57 $32.44 $33.65

Level Hours Feb. 1,2023 Feb.1,2024 Feb.1,2025 Feb.1,2026 Feb.1,2027
Level 1 Prob. Labour 0 - 1800 $24.80 $25.54 $26.31 $27.03 $28.04
Level 2 105o/o 1801 - 3600 $26.04 $26.82 s27.63 $28.38 $29.44
Level 3 110% 3601 - 5400 $27.28 $28.09 $28.94 $29.73 $30.84
Level 4 115% 5401 -7200 $28.52 $2s.37 $30.26 $31.08 $32.25
Level 5 120o/o 7201 - 9000 $2e.76 $30.65 $31.57 $32.44 $33.65

Level Feb.1,2023 Feb.1,2024 Feb.1,2025 Feb.1.2026 Feb.1,2027
Level 0 no levels Prob.Labour $24.80 $25.54 $26.31 $27.03 $28.04
Level 1 310T / 310S 105% $26.04 $26.82 $27.63 $28.38 $29.44
Level 2 310T / 310S 11oo/o $27.28 $28.09 $28.94 $29.73 $30.84
Level 3 310T / 310S 115o/o $28.52 $2e.37 $30.26 $31.08 $32.25
Level 4 310T/310S 120% $29.76 $30.65 $31.57 $32.44 $33.65
Level 5 310T / 310S 125o/o $31.00 $31.93 $32.8e $33.79 $35.05
Level 6 310T / 310S 13oo/o $32.24 $33.20 $34.20 $35.14 $36.45
Level 7 310T / 310S 135% $33.48 $34.48 $35.52 $36.49 $37.85
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SCHEDULE ''B''
JOB CLASSIFICATION

CATEGO & JOB

Probation Labour
Labour
* Janitor/Watchperson
Sanitary Helper
Saw Operator
Litter Hog
Asphalt Raker

Hazardous Waste Depot - Landfill

Skilled Labourer:
Pipelayer
Cement Finisher
Skilled Worker
Gradeperson

Trades Helper - Wastewater
Lead Hand Labour

Operators:

* Scale Operator

Sweeper
Tractor
Catch Basin Cleaner
Mower
Roller
Truck Driver
Forklift, Boom Truck
Steamer Operator
Asphalt Zipper
Street Flusher
Sidewalk Plow

Asphalt Recycler
Asphalt Spreader
Front End Loader
Bulldozer
Grader
Float

JOB CLASS

Labour:

1

2
3
4

7

7

7
I

3

b

7
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Snowblower
Utility Locates Person

7 (continued)

Sewer Flusher
Landfill Operator
Landfill Packer
Loader and Compactor

Backhoe Operator/Hydraulic Back Hoe

Shovel
Paving Stone

Lead Hand Operations

* - Posted positions and incumbents filling such posting will not be bumped during layoff

Trades:

Trades Helper Pool

Storekeeper
Serviceperson
Sign Technician

Trades Helper - Waste Water

Waste Water Operator I

Waste Water Operator ll
I

11

8

I

I

6

7

7

Lead Sign Technician
Bo i ler Operator/Handyperson

Chief Electronics - Electrical Repairperson
Chief Sign Technician
Carpenter
Welder
Electrician
Mechanic
Electronics - Electrical Repairperson

Chief Welder
Chief Carpenter

Electrical Specialist (special rate)

Building Maintenance Specialist (special rate)

10

12

13

14

15
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Operations Posted
Positions

Line of Sequence
Operations

PUBLIC WORKS DIVISION LINE OF SEQUENCE

toB clAss 9
Shovel

JOB CLASS9
Paving Stone

,oB CLASS 9
Lead Hand

roB clAss 8
Backhoe

roB clAss 7
Sewer Flusher

toB clAss 7
Asphalt Recycler

JOB CLASS 7
Float

JOB CLASS 7
Ashpalt Speader

JOB CLASS 7
Pipelayer

Concreate Finlsher
Gradeperson

JOB CLASS 7
Refuse

Collectlon/ Landfill
Operator

roB clAss 6
Trades Helper Pool
Carpentry/Masonry

Traffic &Cornrn,
Painting Applicator

Boiler Operator

N otes:

Scale Operator/
Janitor-Watchpe rso n

<+
{+
<+
<+
{#

F.f

<+
<+

<+

JOB CLASS 13
Chief Welder

I

IY
JOB CLASS 12

Welder

I

I

I

JOB CLASS 13
Chief Carpenter

I

.toB clAss 12
Carpenter

Cement Finisher

I

I

Carpenter
Apprentice

I

JOB CLASS 7
Front End Loader

Bulldozer
Grader

Snow Blower

I
*

*

YV
I

JOB CLASS 6*
Snow Plow
Operator

JOB CLASS 6
Sweeper
Tractor

Sidewalk Plow
Catch Basin Cleaner

Mower
Roller

Truck Driver
Forklift

Boom Truck
Street Flusher

Welder ApprentlceI
IV

Garbage Packer <+
Conpactor
Bulldozer

Rock Truck
Payloader
Snow Plow

Roll OffTruck

ts*

These positions are posted positions & incumbents filling a posting
will not be bumped during layoff.

An establ i shed janitor wi I I I ose his jan itor status u pon acce pti ng

anothertemporary, seasonal, relief or permanent position in
a classification subject to the provisions of Article 11:07.

V-
JOB CLASS 4
POOL JOBS

Sanitary Helper
Saw Operator

Litter Hog
Asphalt Raker

I
JOB CLASS 2

Labour

t
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AND POSTED POSITION CHART

Permanent Posted Positions

JOB CLASS 12
Chief Sign
Technician

I

toB clAss 10
Lead Sign

Technician

I

JOB CLASS 7
Painter Sign

Shop

I

JOB CLASS 14
Electrical Speclalist

I

IV
JOB CLASS 12

Electric ian Electronics
/ Electrical Repairer

I

I

V
Electrician
Apprentice

I

JOB CLASS 11
Waste Water
Operator II
(Level 2)

I

JOB CLASS 9
Waste Water

Operator I
(Level 1)

I

toB clAss 7
Waste Water

Helper

I

I

JOB CLASS 12
Mechanic

I

v
Mechanic

Apprentice

I

JOB CLASS 7

toB clAss 15
Building Maintenance

Specialist

I

JOB CLASS 10
Boiler Operator/

HandypersonIY

V

Y

*

*

IY

*

V
I

I

It
I

I

I

Y

IV

Serviceperson

V
I

I

I

JOB CLASS 7
Storeskeeper

JOB CLASS 3
Jan ltor/W atchperso n

Scale Operator

{
V
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LETTER #1

LETTER OF UNDERSTANDING

Between

THE CITY OF SAULT STE. MARIE

AND

LOCAL3C.U.PE.-P.W.T.

RE: SUBSIDIZED WORK PROGRAMS

Local 3 C.U.P.E. hereby agrees to the participation by the City in the above
programs in areas of its jurisdiction subject to the following conditions:

(i) The participation in such programs will in no case displace an employee under the
jurisdiction of Local 3 C.U.P.E.

(ii) Local 3 C.U.P.E. will be given advance notice of such programs including work
location, type of work and the term of the program.

(iii) Persons engaged in such programs shall not be covered by any term of the collective
agreement and shall not acquire any right to a position included in the collective
agreement.

(iv) This understanding may be cancelled at any time upon providing 30 days notice in
writing of such cancellation.

Signed at Sault Ste. Marie this 11th day of January,2023

FOR C.U.P.E. LOCAL 3 FOR CITY

"Marco Niro"
'Mark Harrington"
"Gord Neil"
"Anthony Bumbacco"
'Melinda Genys"

"lda Bruno"
"Nicole Ottolino"
"Susan Hamilton Beach"
"Larry Girardi"
"Monty Pindef'
"Daniel Turco"
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2)

LETTER #2

LETTER OF UNDERSTANDING

Between

THE CIry OF SAULT STE. MARIE

AND

LOCAL3C.U.PE.-P.W.T.

The parties agree to the following procedures in the case of a first conviction and loss of
driver's licence for impaired driving

1) Each case will be judged in its merits and will be at the discretion of the City.

The employee will exercise his seniority rights in the labour pool in accordance with
the collective agreement.

3) ln the event the employee does not have sufficient seniority he will be placed on lay-
off.

4) The provisions of Articles 12:07 and 12'.21 will be waived for the period of time an

employee's licence is suspended.

5) On reinstatement of the driver's licence the employee will be returned to his former
position in accordance with seniority standing at the time the driver's licence was
suspended

The provisions of Articles 12:07 and 12:21 will apply for any subsequent conviction for
impaired driving and loss of driver's licence.

6)

Signed at Sault Ste. Marie this 11th day of January,2023

FOR C.U.P.E. LOCAL 3 FOR CITY

"Marco Niro"
"Mark Harrington"
"Gord Neil"
"Anthony Bttmbacco"
"Melinda Genys"

"lda Bruno"
"Nicole Ottolino"
'Susan Hamilton Beach"
"Larry Girardi"
"Monty Pindef'
"DanielTurco"
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LETTER #3

MEMORANDUM OF UNDERSTANDING

RE: JANITOR POSITION - P CLASSIFICATION STATUS

The parties agree that employees permanently assigned to the Janitor position will not be
subject to displacement by senior employees from other classifications.

This arrangement will continue subject to the following terms and conditions

(i) Permanent vacancies for the position of Janitor will be posted and filled in accordance
with Article 11:07 (b) of the agreement.

( ii) Once an employee satisfactorily completes the probation period he will not be subject
to displacement by other senior employees except by another more senior Janitor.

( iii) An established employee in the Janitor position will lose his protected status upon
accepting another temporary, seasonal, relief or permanent position in another
classification subject to the provisions of Article 11:07.

(iv) In the event an established Janitor moves to another classification, the vacant position
will be posted and the successful applicant will obtain protected status.

(v) This agreement regarding twelve (12) hours shifts for Janitors may be terminated at
any time by either party with thirty (30) days notice in writing to the other party.

(vi) Unpaid Lieu Day for Statutory Holiday if holiday falls upon Schedule Day Off provided

. such lieu day is mutually agreed with the supervisor and
o is applicable to only one (1) employee for any given Statutory Holiday

Signed at Sault Ste. Marie this 2nd day of February, 2023

FOR C.U.P.E. LOCAL 3 FOR CITY

"Marco Niro"
"Mark Harrington"
"Gord Neil"
"Anthony Bumbacco"
"Melinda Genys"

"lda Bruno"
"Nicole Ottolino"
"Susan Hamilton Beach"
"Larry Girardi"
"Monty Pinder"
"DanielTurco"
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LETTER #4

Between

The Corporation of the City of Sault Ste. Marie
(the "Employer")

-and-

CUPE and its Local 3 - PW
(the "Union")

WHEREAS it is important that we attract Apprentices within the Union Bargaining Unit;

AND WHEREAS unpaid Educational Leave is a requirement during which the Apprentice
must complete education (in-class) while employed with the Employer;

NOW THEREFORE, without admission of liability, without precedent, without prejudice to any
other matters, and notwithstanding any provision of the Collective Agreement between the
Employer and the Union to the contrary, the parties agree to the following:

1. An Apprentice must notify the Employer of any Educational Leave requirement at
least one month in advance.

2. Hours spent while on Educational Leave are unpaid and do not count as active
service. However, an Apprentice's Greenshield Health Care benefits will remain
active through periods of Educational Leave.

3. An Apprentice will not have access to any benefits provided through Manulife,
including, short and long term disability, AD&D, and life insurance during any
period of Educational Leave.

Signed at Sault Ste. Marie this 2nd day of February, 2023

FOR C.U.P.E. LOCAL 3 FOR CITY

"Marco Niro"
"Mark Harrington"
"Gord Neil"
"Anthony Bumbacco"
"Melinda Genys"

"lda BrLrno"
"Nieole Ottolino"
"Susan Hamilton Beach"
"Larry Girardi"
"Monty Pindef'
"DanielTurco"
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LETTER #5

MEMORANDUM OF AGREEMENT

Between

THE CIry OF SAULT STE. MARIE

AND

LOCAL3C.U.PE.-P.W.T.

POSITION RE: NG LEAD HAND

All new vacancies for Lead Hand shall be posted. Such postings shall be for a generic Lead
Hand and shall not hold a Labourer or Operator designation. The employees currently
established as Lead Hand will remain established. There will be one Lead Hand Labourer
position which will be filled by the senior established Lead Hand Labourer. When the senior
employee is not available, the next most senior Lead Hand Labourer will fill in on a
replacement basis. lf none of the currently established Lead Hand Labourers are available,
the position will be filled from amongst the generic Lead Hands.
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LETTER #6

LETTER OF UNDERSTANDING

Between

THE CITY OF SAULT STE. MARIE

AND

LOCAL3C.U.PE.-P.W.T.

RE: GROUP VICE IDENT. DAY SHIFT

The parties agree that for the term of this collective agreement the Elected Group Vice

President of Local 3 PW may request to be assigned to day shifts.

Signed at Sault Ste. Marie this 2nd day of February, 2023.

FOR C.U.P. LOCAL 3 FOR CITY

"Marco Niro"
"Mark Harrington"
"Gord Neil"
"Anthony Bumbacco"
"Melinda Genys"

"lda Bruno"
"Nicole Ottolino"
"Susan Hamilton Beach"
"Larry Girardi"
"Monty Pindef'
"DanielTurco"

CLIPE LOCAL 3 _PUBLIC WORKS

PAGE 52

2023 _ 2028 COLLECTIVE AGREEMENT

Page 300 of 318



LETTER #7

LETTER OF CLARIFICATION

Between

THE CITY OF SAULT STE. MARIE

AND

LOCAL3C.U.PE.-P.W.T

RE: WELFARE PLAN

The parties agree to meet during the term of the Collective Agreement to discuss welfare
benefits and methods by which to contain the escalating cost of these benefits.

Signed at Sault Ste. Marie this 11th day of January,2023

FOR C.U.P.E. LOCAL 3 FOR CITY

"Marco Niro"
"Mark Harrington"
"Gord Neil"
"Anthony Bumbacco"
'Melinda Genys"

"lda Bruno"
"Nicole Ottolino"
"Susan Hamilton Beach"
"Larry Girardi"
"Monty Pinder''
"DanielTurco"
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LETTER #8

LETTER OF CLARIFICATION

Between

THE CITY OF SAULT STE. MARIE

AND

LOCAL3C.U.PE.-P.W.T.

RE: ARTICLE 2:03

It is understood by the parties with respect to Temporary Supervisors, that their
primary focus will be the supervision of employees. However, it is further understood
that such Temporary Supervisors can perform the work of the bargaining unit such as
operating equipment and performing various labour duties. lt is further understood
that such work may be performed as required from time to time to assist in the flow of
work.

Signed at Sault Ste. Marie this 11th day of January,2023

FOR C.U.P. . LOCAL 3 FOR CITY

"Marco Niro"
"Mark Harrington"
"Gord Neil"
"Anthony Bumbacco"
"Melinda Genys"

"lda Bruno"
"Nicole Ottolino"
"Susan Hamilton Beach"
"Larry Girardi"
"Monty Pindef'
"DanielTurco"
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LETTER #9

LETTER OF UNDERSTANDING

Between

THE CITY OF SAULT STE. MARIE

AND

LOCAL3 C.U.PE.-P.W.T.

RE: AGGOMMO N & ABSENTEEISM

Both Parties are concerned with the overall absenteeism and its related costs and causes
among this group.

The Parties agree to utilize the Joint Consultation Committee structure to discuss
absenteeism with the express purpose of resolving these issues.

The Return to Work Coordinator or designate will request the attendance of a Union
Representative* at a meeting required for the accommodation of an employee with:

(a) a permanent disability or
(b) a temporary disability known at the outset to be for a duration greater than thirty

(30) days.

a * The Union shall designate the representative(s) to deal with disability related
matters. Unavailability or non-attendance of the designated Union representative at
meetings arranged by the Return to Work Coordinator or designate shall not delay the
accommodation process.

* Either party may request a re-scheduling of a meeting with notice to the other party
within five (5) days of such meeting being scheduled.

o

. Both parties recognize the benefits of early and safe return to work and the parties
endeavour to schedule meetings to deal with such matters as promptly as possible.

The Union can propose alternative accommodations including entry level positions.

It is understood the employee and union will be provided with a reasonable amount of time to
consider and respond to a proposed permanent disability accommodation.

The Return to Work Coordinator or designate will arrange quarterly meetings with the
designated Union Representative to review accommodation activity.
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Signed at Sault Ste. Marie this 2nd day of February, 2023

FOR C.U.P. - LOCAL 3 FOR CITY

"Marco Niro"
"Mark Harrington"
"Gord Neil"
"Anthony Bumbacco"
"Melinda Genys"

"lda Bruno"
"Nicole Ottolino"
"Susan Hamilton Beach"
"Larry Girardi"
"Monty Pindef'
"DanielTIJrco"
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LETTER #1 O

LETTER OF UNDERSTANDING

Between

THE CITY OF SAULT STE. MARIE

AND

LOCAL3C.U.PE.-P.W.T.

RE: CON TION OF LOCAL 3 CSD COLLE AGREEMENT

Whereas the parties agree that it is beneficial to consolidate the Local 3 Community Services
Collective Agreement in whole or in part into the Local 3 Public Works and Transportation
Collective Agreement the parties agree to form a Committee consisting of Union
representatives from Local 3 CSD (3 representatives - one (1) from each of Cemeteries,
Parks and Facilities), Local 3 PW (3 representatives) and representatives of the City for this
purpose.

The parties will meet during the term of the collective agreement to endeavour to negotiate
and agree upon in the form of a Memorandum of Agreement, the additions, deletions and/or
modifications necessary to consolidate the Local 3 CSD agreement into the Local 3 PW
Collective Agreement.

Signed at Sault Ste. Marie this 11th day of January,2023.

U.P.E. LOCAL FOR CITY

"Marco Niro"
'Mark Harrington"
"Gord Neil"
"Anthony Bumbacco"
"Melinda Genys"

"lda Bruno"
"Nicole Ottolino"
"Susan Hamilton Beach"
"Larry Girardi"
"Monty Pindef'
"DanielTurco"
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LETTER #1 1

LETTER OF UNDERSTANDING

Between

THE CITY OF SAULT STE. MARIE

AND

LOCAL3G.U.PE.-P.W.T.

The City agrees to maintain the wages of an employee on Paid Approved Union Leave
subject to the following conditions:

The Union has confirmed that it will provide WSIB coverage for members on Leave for Union
Business. The Union shall provide to the City initially and at any time upon request thereafter
its WSIB Clearance Certificate to verify it has such valid coverage. The Union shall also
provide to the City its WSIB account number. lt is the responsibility of the Union to maintain
such coverage. The City will not be responsible for WSIB coverage when an employee is on
such leave.

The Union will promptly reimburse the City within thirty (30) days of the date of the invoice for
the amounts owing for such leaves.

The City will issue such invoices on a frequency of no greater than once per month.

For each employee granted such leave, it will appear as a separate code (Paid Approved
Union Leave P.A.U.L.) on the employee's pay stub and the City shall invoice for
reimbursement from the respective Union the amount of wages, Employer Health Tax, City
OMERS share, City share of CPP and City share of El.

For approved leaves of twenty (20) working days or more, the Union shall also reimburse the
City the monthly benefit premiums for Extended Health Care, Dental Plan, Life & ADD, and
LTD. Also, the City will invoice for the applicable vacation entitlement percentage (2% per

week of vacation entitlement) for the period of absence plus a Sick Leave reimbursement
amount of 1.5 day's pay for each twenty (20) working days absence.

ln addition to the previously noted amounts, the City shall bill the Union on each invoice the
amount of two (2) hours at the CUPE 67 Civic JC 12 Level 4 rale for the preparation of such
invoice.

The City shall send the invoice for such reimbursement to the address designated by the
Union. The Union has confirmed that invoices for all CUPE Locals will be sent to the one (1)

identified address.

Requests for Leave for Union Business approved by a representative of the Union shall be
on a form provided by the City for approval by the respective Department Head and
distributed to Accounting Division with a copy to the Human Resources Department.
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The commencement date of this process shall be on the first of a month as soon as
practicable following ratification of the Memorandum of Settlement by the parties.

Signed at Sault Ste. Marie this 2nd day of February, 2023

FOR C.U.P.E. LOCAL 3 FOR CITY

"Marco Niro"
"Mark Harrington"
"Gord Neif'
"Anthony Bumbacco"
"Melinda Genys"

"lda Bruno"
"Nicole Ottolino"
"Susan Hamilton Beach"
"Larry Girardi"
"Monty Pindef'
"Daniel Turco"
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LETTER #1 2

LETTER OF AGREEMENT

Between

THE CITY OF SAULT STE. MARIE

AND

LOCAL3C.U.PE.-P.W.T.

RE: STUDE EMPLOYEES

The Corporation and the Union support the hiring of students during regular school vacation
periods and recognizes the importance of supporting this practice. This letter is in reference

to those student positions, which are created to supplement the regular bargaining unit staff
during traditional school summer vacation periods. The number of students employed in the

Summer shall not exceed ten (10) without written agreement from the Union. The parties

agree to meet annually at the conclusion of the summer season to discuss the continuation
of the student program recognizing the work requirements are unique.

Definition of a Student:

A student is defined as an employee currently enrolled in an educational institution returning
to an educational institution and who is on a regular school summer vacation. The rate of pay

for a student will be defined under the Schedule A.

Collective Aqreement:

The provisions of the Collective Agreement shall not apply to students. Students will be

employed once all PW employees are recalled to work.

Work Assiqnment:

Work performed during or resulting from the hiring of students shall not result in lay off,

demotion or displacement of any employee in the bargaining unit. All laid off employees shall

be called back to work before students are employed.

Both parties agree that students will be hired to assist the workforce of the City and that part-

time employees will be given preference over students of leaves of absence.
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Signed at Sault Ste. Marie this 2nd day of February, 2023

FOR C"U P LOCAL 3 FOR CITY

"Marco Niro"
"Mark Harrington"
"Gord Neil"
"Anthony Bumbacco"
"Melinda Genys"

"lda Brttno"
"Nicole Ottolino"
"Susan Hamilton Beach"
"Larry Girardi"
"Monty Pindef'
"DanielTurco"
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NOTES:
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THE CORPORATION OF THE CITY OF SAULT STE. MARIE 
 

BY-LAW NO. 2024-19 
 
 

PARKING: A by-law to appoint by-law enforcement officers to 
enforce the by-laws of The Corporation of the City of Sault Ste. Marie.    

 
WHEREAS from time to time persons have been appointed by-law enforcement 
officers; 
 
THEREFORE THE COUNCIL of the Corporation of the City of Sault Ste. Marie 
pursuant to section 15 of the Police Services Act, R.S.O. 1990, chapter p. 15 and 
amendments thereto, ENACTS as follows: 
 
 
1. SCHEDULE “A” TO BY-LAW 93-165 REPEALED 
 
 Schedule “A” to By-law 93-165 is hereby repealed and replaced with 

Schedule “A” attached to this by-law. 
 
2. EFFECTIVE DATE 
 
 This by-law takes effect on the day of its final passing. 
 
 
PASSED in open Council this 20rd day of February, 2024. 
 
 
 

                                        
             
   MAYOR – MATTHEW SHOEMAKER 

 
 
 

                        
               CITY CLERK – RACHEL TYCZINSKI 

 
 
 
 
 
 
 
 
 
ep  \\citydata\LegalDept\Legal\Staff\COUNCIL\BY-LAWS\2024\2024-19 By-law Enforcement Officers (93-165).docx 
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THE CORPORATION OF THE CITY OF SAULT STE. MARIE   
 

BY-LAW 2024-20 
 
 

PARKING: A by-law to appoint Municipal Law Enforcement Officers to enforce the 
by-laws on various private properties and to amend Schedule “A” to By-law 90-
305.     

 
 

THE COUNCIL of the Corporation of the City of Sault Ste. Marie pursuant to 
Section 15 of the Police Services Act, R.S.O. 1990, chapter P.15 and amendments 
thereto, ENACTS as follows:   

 
 

1. SCHEDULE “A” TO BY-LAW 90-305 AMENDED   
 
 Schedule “A” to By-law 90-305 is hereby repealed and replaced with 

Schedule “A” attached to this by-law.   
 
 
2. EFFECTIVE DATE   
 
 This by-law takes effect on the day of its final passing.   
 
 
PASSED in open Council this 20th day of February, 2024.  
 
 

 
 

            
    MAYOR – MATTHEW SHOEMAKER 
 
 
             
    CITY CLERK – RACHEL TYCZINSKI 
 
 
 
ep  \\citydata\LegalDept\Legal\Staff\COUNCIL\BY-LAWS\2024\2024-20 Municipal By-law Enforcement Officers (90-
305).docx 
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THE CORPORATION OF THE CITY OF SAULT STE. MARIE 
 

BY-LAW NO. 2024-21 
 
 

APPOINTMENTS TO LOCAL BOARDS:  A by-law to amend By-law 2023-11 
(being a by-law to appoint members to the Municipal Heritage Committee).  
 
 
THE COUNCIL of The Corporation of the City of Sault Ste. Marie ENACTS as 
follows: 

 
1. BY-LAW 2023-11 AMENDED 

 
1. Appointments to the Municipal Heritage Committee 

 
Insert “Emily Boucher 
  Taimi Johnson 
  Lise Joyal 
  Jami van Haaften” 

  
for the period of February 20, 2024 to December 31, 2024. 

 
2. EFFECTIVE DATE 

 
This by-law shall be effective from the date of its final passing. 
 
 
 

PASSED in Open Council this 20th day of February 2024. 
 
 
 
     ______________________________  
     MAYOR – MATTHEW SHOEMAKER 
 
 
     _______________________________ 
     CITY CLERK – RACHEL TYCZINSKI 
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